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Maintenance men on picket duty for 18 weeks

TUC TELLS STRIKERS

DUSTMEN:MAGNIFICENT SOLIDARITY

land and the Cabinet is seriously dis-
turbed. It is possible that as this issue
goes fto press the strike may become
official and dustmen nationally will stop
worki. Full report: BACK PAGE.

THE DUSTMEN's strike is one of the
finest examples of workers’
recent years.As rubbish piles up through-
out London (as in Hoxton Market,above)
the dispute is spreading as far as Scot-

solidarity in

‘Smash all-in schools’
says Tory right

SW Reporter

SMASH COMPREHENSIVE
education, strengthen fee-
paying schoolsand recognise
that working-class children
are less intelligent than
middle class: those are three
of the main proposals made
this. week by a group of
influential, right-wing Tories
in their second Black Paper
on education.

Timed to coincide with
the Tory conference and the
rightwards drift of the party
under the impact of Powell-
ism, the Black Paper demands
an end to ‘progressive’ educ-
ation and wants a return to
the Victorian concepts of
rigid, authoritarian schools
drumming the ‘three Rs’ into
submissive pupils.

' - oo r
Special elite

The document is virulently
anti-working class from
start to finish and says
openly that society needs a
special elite of well-educat-
ed .young people to run the
major industries.

‘We need first-class surg-
eons, engineers, scientists,
mathemat icians, lawyers,
scholars and these can only
show up through a system of
elitist training and competit-
ive exams,’ the paper says.
The editors argue more than
once that they are not
‘fascist” but hit out at the
‘present cult of egalitarianism’
which they consider to be a
levelling - down process,
‘actively unjust to brighter
children, who become a new
underprivileged.’ 3

One  writer, Prof. Sir
Cyril Burt, even repeats the
ugly racialist nonsense of

the discredited American
‘authority’, Arthur Jensen,
who has argued (and been
refuted) that negroes have
‘less innate intelligence’
‘than whites.

The authors twist facts
and figures to suit their
‘theories’. They argue that
modern trends in education
have led to lowering stand-
ards and delinquency. In
demanding rights for ‘brighter’
(ie rich) children, they are
cynically turning their backs
on the vast majority of pupils.

Working = class children
should be left to their over-
crowded classrooms in slum
schools, caned and beaten in-
fo submission as they parrot
the ABC and learn to count
up to ten, while the sons of
the privileged and pampered
are chumed out on a special
conveyor-belt into the top
directors” chairs.

The arrogance of the sug-
gestions is only matched by
their ignorance. Although soc-
ialists have been critical of

the manner in which compre-
hensive schools have heen
introduced and their reten-
tion of streaming, early
results show no lowering of
standards and indicate what
rogressive -educationalists
ave always maintained, that
the presence of different
educational levels in one
school raises the standard of
all children and does not hold
back the ‘brighter’ pupils.

Resist

The Black Paper is aprod-
uct of the present anti-work-
ing class atmosphere that the
government has helped to
create by its hysterical
attacks on the labour and
trade union movement. Any
move to implement these
reactionary ideas by a tuture
Tory govemment and to turn
our schools info replicas of
Dickens’ Dotheboys Hall must
be resisted by the labour
movement with all the force
at its command.

legging for 18 weéeks.

Iron, Steel and Kindred

And the TUC have gone
a step further than the
management and told the
strikers to leave the AEF
and join BISAKTA.

When the strike started in
June the men were given sub-
stantial backing by other
workers. The Johnson Matth-
ey Joint Combine Shop
Stewards®” Committee blacked
Enfield material and organ-
ised a cash collection tog-
ether with food from the well-
organised Harlow works.

The AEF District Comm-
ittee quickly backed the
strike and helped with coll-
ections and blacking. And
the local Ruberoid facfory set
the pace for help from other
factories on the Brimsdown
industrial estate.

SMASHED

BISAKTA has kept
members at work throughout
the 4'% months of the strike.
Strong-arm men from inside
the factory have intimidated
pickets and three times
smashed the wooden hut that
protects them from the rain.

When lorry drivers refused
to deliver oil to the factory,
the management bought a
small fleet of ‘pirate’ tankers
and recruited drivers from
BISAKTA who toured London
for oil supplies. In spite of
AEF protests, contractors
were brought in from other
areas to do maintenance work.

The strikers are bitter and
angr after 18 weeks of

inaction. Shop steward Jerry

represent all workers in the factory.

its,

10 JOIN
BLACKLEG
UNION

Alan Woodward
STRIKING MAINTENANCE WORKERS at the
Enfield, North London, factory of the big metal
combine of Johnson Matthey have been told by the
disputes committee of the TUC that they must
retum to work and join a union that has been black-

The men, all members of the AEF, the engineering
union, have been the first to feel the effects of the
TUC’s new role of ‘industrial policeman’. The strikers
want their union to be included in negotiations, but the
management, backed by the TUC, say that the British

Trades Association must

Notice at
the Enfield factory

O'Farrell thinks there is
little hope of the strikers
getting work elsewhere in
North London because of the
engineering employers’ black-
list and their fommer jobs at
JM have been taken by black-
legs.

The strikers feel that
the dispute could have been
settled long beforeifthe AEF,
which is recognised as the
majority union in every other
JM factory, had called out all
its members. Johnson Matthey,
one of the leading gold and
silver processors in Britain,
made an increased profit of
55% in the’ first half of the
year and is currently paying a
dividend of 11 per cent out of
a total profit of £7.14m.

The men feel that their
executive member, Reg Birch,
has done everything he could
to help them but the official
machine has been slow and
reluctant to take firm action.
It took the executive several
weeks to make the strike
official and Jerry O'Farmell
was excluded from the TUC

to back page

Redundancy: the
threat to your job

GEOFF CARLSSON writes the first article
of an important new series. Page two

QUOTE OF
THE WEEK

‘The Intemational Socialists
offer no policies to workers
in Ireland. They say that the
barricades should stay. This
can now only isolate
Protestant workers from their
brothers in the Catholic
areas.’ - Workers’ Press,
October 3.

Crunch

Ulster

Sean Treacy

THE BRITISH govemment's
sirategy to split the Northem
Ireland Unionist Party and
force the Stormont regime to
implement a programme of
minimum ‘reforms’ comes to
the crunch in the next week
or two,

The strategy is designed
to stabilise the basis of the
Unionist regime by incorp-
orating right-wing elements
from the Catholic community.

For .Ehis reason it is nec-
essary “dfor Westminster to
instruct the British army to
prevent any new pogrom which
might be launched by Paisley-
ite elements. The Paisley-
ites are afraid that even
minimal reforms will involve
the destruction of the sectar-
ian character of the Orange
regime and would, in the end,
cpen the way to a united,
even if stillcapitalist,Ireland.

As recent fighting in Bel-
fast between the troops and
Paisleyites indicates, the
strategy of the Orange
extremists is to create circ-
umstances in which a large
section of the Unionist Party
w ill revolt against Chichester-
Clark’s agreement with West-
minster.This is still a likely
outcome since the Unionist
Party rank and file and
Stormont itself is split down
the middle on Westminster's
timid requests for disarming
of the B-Specials and re=-org-
anisation of the RUC.

The choice

A Unionist revolt, eg%ed
on by the Paisleyite mobs,
who last week marched in
strength and occupied Stor<
mont for a day, would present
the British government with
the choice of either imposing
direct rule or abandoning the
field to the Paisleyites.

In fact the programme of
refoorms is a fraud. It does
make some concessions to the
Catholic middle class in
promising an end (o the
blatant discrimination prac-
tised by local authorities and
public bodies.

But it offers Catholic and
Protestant workers alike no
hope of an end to the scourge
of unemployment, low wages
and rotten housing.

The signs are, however,
that the Catholic right wing,
including the traditional nat-
ionalistic Green Tories and
the ‘moderate’ leaders of the
civil rights movement, are
prepared to jump aboard
Chichester-Clark’s bandwagon

At a recent session of
Stormont they praised the;
premier’s ‘constructive
approach’. At the same time
within the Civil Rights Asso-
ciation they have begun a
witchhunt against socialist
and republican militants who
challenge the right-wing's
interpretation of what the
fight for civil rights is about.

Dublin support

Civil Rights Association
members are being balloted
to empower the right wing to
discipline and expel allthose
who introduce ‘ideology’ into
th: movement.

Jne right -wing have rec-
eived enthusiastic support
from Dublin for their line of
abandoning mass struggle
against the Unionists. A
recent issue of the Fianna
F'ail government party paper,
The Irish Press, gave front
page headline advice to the
beleagured Catholic workers
of the north: ‘Cool it, Dermry’.

A growing section of the
Catholic workers of the nortlt
see that the fight for civil
rights - involves confronting
both the Unionist regime and
the southern Green Tories.

Because of this the
People’s Democracy is org-
anising itself on a 32 county
basis around a socialist
programme which involves
the creation of a mass work-
ing-class solidarnty movement
in the 26 counties and a res-
olute strategy of fightin
class issues 1n the north a

the south.



Redundancy the threat to your job

COMBINE COMMITTEES:

ANY RESISTANCE fo red-
andancy must be welcqmt_ad

and fast rules for combat-
ing the threat of heavy
kings because there
to many unknown fac-
s that ecan only be
ssessed at the time by
he people involved.

In general it is easy to

‘No redundancies’. In
ctice it is much more
ifficult to prevent it,

The whele pattern of work-
ing class life has changed.
it is true that the org-

working class has
red no major defeat
the general strike of

many events have
place - that have left
e workers weakened in the
ace of planned redundancies
he employers or the gov-
ment.

The workers' traditional
prganisations, the trade
nions, .have become, more
more, part of the state
chine. The lessons that
% from this are not appar-
until sectionsofthe class
need of help from their
ons come up a.gamst
reality of their leaders’
collaboration with capitalism.

SLOW

Years of relatively

full

thac was
before the war
kers were econ-

leam as these
ome clear, but the
f learning has been
slow over the last
This 15 because

v engaged the
movement in a major

credit side, as wor-

'the fight

key to the
fight against

bosses’

offensive

by GEOFF CARLSSON ...

Former chaimman of the ENV joint shop stewards’ coinmittee

kers have felt their separation
from the official trade unions,
they have built up an altern-
ative armoury in the shape of
the shop stewards’ committ-
ees that have varied in
strength from -area to area,
depending on local circum-
stances.

These workers’ represent-
atives have proved to be
almost the only  major
obstacle to- the employers’
plans for rationalisation,
speed-up and greater exploif-
ation, precisely because they
are at the point of production
and suffer in the same way
as the members they repres-
ent. If they deviate too much
from the wishes of their
members,they can bereplaced.

But one serious defect in
against redundan-
cies is now coming to light.
This is when the sackings
are carried out on a large
scale by companies with
many branches and subsid-
iaries.

While the employer is
organised on a plant and
company basis, with an over-
all policy and strategy, the
stewards tend to have a par-
ochial attitude that does not
go beyond their place of
work.

This
meat

makes them easy
for such employers as

GEC-AEI-EE who can play
one plant off against another
and plan to switch production
from one site to the next to
overcome local opposition.

The great need of the day
is an organisation that goes
beyond the single factory.
That means a combine organ-
isation that links up all the
plants in the group. Only in

this' way can a struggle
against redundancy become
meaningful.

Although difficulties such
as distance between plants,
differentials in wage rates
and the local employment
situation seem. to be major
obstacles, it is not very
different from the problems
that workers faced when they
first started to organise
single factories.

SOLUTIONS

There were numerous wage
differentials then, the man-
agement played one depart-
ment against another andthere
was often a pool of unemploy-
ed outside the gate. But diff-'
iculties of a past period
were faced up to and largely
overcome.
~ The prcblems facing organ-
isation on a company-wide
basis can also be solved.

Solutions are needed that will

ALISM has nothing to
kind but exploitat-
es and war. The
es of the world—a
v—subordinate the
e vast majority to
nd accumulation of
1 the interests of
e survival.
lism condemnstwo-
mankind to famine
s forth movements of
liberation whick
system and expose
ial barbarism. The
and mounting prep-
f war and the dev-
f weapons of mass
place the survival
ity itself in the

reasing intensity
1al competition
ever-larger  units
'.ng classes to
workers'’
I to anti-trade
ti-strike laws.

crises
it only hope to
scape at 1e cost of the
s and by the
f all its indep-
£ ations.

y alternative is
‘iur’ser\ power — the demo-
C Byt ctive control of
ass over . indus-
ciety through a

STAND

state of workers’ councils
and workers® control ot
production.

Only thus can the transit-
ion be ensured to a communist
society in which the unpreced-
ented productive forces
thrown up by capitalism can
be used to assure an economy
of abundance. Only the work-
ing class, itself the product
of capitalism, has the ability
to transform society in this
way, and has shown its
ability to do so in a series‘of
rexolutmnarv struggles unpr-
ecedented in the history of
aM previous exploited classes.

The working class gains
the nxperlence necessary to
revolutionise society by
constant struggle against the

socialist Worker
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ruling class through the mass
organisations thrown up in
the course of that struggle.

To overcome the uneven-
ness with which this exper-
ience is gained, to draw and
preserve the lessons of past
struggles and fransmit them
for the future, to'fight against
the pressure of bourgeois
ideas in the working class,
and to bond the fragmentary
struggles against capitalism,
into a conscious and coherent
affensive, a revolutionary
Marxist party of socialist
militants is required, embrac-
ing the vanguard of the work-
ing class,

The struggle to build such
a party is only part of the
wider struggle to create a
World Revolutionary Socialist
Internati onal, independent of
all oppressors and exploiters
of the working class, whether
bureaucratic or bourgeois.

International Socialists
therefore fight for:

Opposition to all ruling-
class policies and organisat-
1ons.

Workers’ control over
production and a workers’
state.

Opposition to imperialism
and support for all movements
of national liberation.

Uncompromising opposition
to all forms of racialism and
to all migration controls.

Sizmed articles do not necessarily represent the views of the

paper.

PART
ONE

ENV shop stewards marching at the Labour Party conference
in 1966, shortly before the factory was closed and later
re-opened when the militants’ organisation was smashed

prove correct or will need
modification in the light of
experience.

The English Electric shop
stewards’ action committee’s
proposal last month to occupy
the Merseyside factories suff-
ered a rebuff but it did at
least show a positive plan of
action on as broad a base
as possible.

The plan may have had
weaknesses, it may not have
taken into account many local
factors, but at least the very
concept of such an occupation
put fear into the Arnold
Weinstocks of this society.
Such concepts of occupation
or other methods based on an
all-embracing action comm-
ittee or combine shop stew-
ards’ committee must be
developed.

In some situations the old
and tried methods of defence
such as a complete withdrawal
of labour have made do. In
other instances,whenthe stew-
ards thought the management
would welcome a stoppage,
hoping for a break in the
workers® solidarity,once they
were on strike,different
methods were planned.

An example that bears this
out was the case of. ENV in
1956, when the management
of the Willesden engineering
factory decided to make 120
men (10 per cent of thelabour
force) redundant. The shop
stewards' committee, made up
of all the unions in the fac-
tory, had anticipated such a
E?ove and a year before had

rawn up plans to combat
redundancy.

ENDORSED

The plans had been pres-
ented . to the workers and
endorsed by them some time
before anyone was put on the
redundancy list.

The plan was:

[li. No acceptance of redun-
an

2. Work sharing.

3. Shorter working
without loss of pay.
4. Regular factory meetings,
each day if necessary.

The basic attitude behind
the plan was that working
conditions which had been
won must be defended and
that could only be done by
keeping the entire work
force. A 10 per cent pool of
unemployed skilled labour in
the area could only mean a
weakening of the factory
organisation.

When the management’s
plans were announced and
before any lists of names was
published, the workers re-
stated their previous decis-
ion not. to allow one man to
be made redundant. While the
stewards refused to discuss
redundancy, the management
hoped that lack of work in.
certain departments would
create a climate in which,

week

workers would start to quarr-
el among themselves and
finally accept the tems.

The stewards held factory
meetings almost daily,explain-
ing again and again the
problems and drawing up their
plans for sharing work and
transferring labour around the
factory.

This situation went on for
several months. The manage-
ment sat back and virtually:
left the running of the plant
tfo the stewards’ committee,
hoping fthat the problems
created would be too much for
them to handle.

They were proved wrong
and the only people made
redundant were two workers
who refused to operate the
work-sharing plan. The
management were faced with
an ultimatum: either retain
the two men or face a total
strike.

The men were dismissed.
It was a resounding victory,
for it demonstrated the power
of workers’ control against
capitalist control.

CLOSE.

'I'welve years later the
ENV management were able
to smash the factory organis-
ation, but at a price that was
not to their liking. They had
to close the plant completely
and transfer the work to a
northern factory.

It is of primary importance
that industrial workers,through
their stewards”™ committees
the columns of workers'
papers, meetings and confer-
ences, should begin to dis-
cuss the problems that con-
front them, to draw conclus-
ions about the best methods
of organising themselves
against the mounting attacks

The long term task of
militants today inside the
factories is to try toc raise
the consciousness of workers
so that they believe that, as
a collective, they hold the
key to their own future.

Militants. should press for
the linking up of stewards’
committees into combine
committees where this is
applicable. Regular meetings
of combine committees must
take place at which plans can
be drawn up to counter any
moves by the employers.

The employer with a
single factory dreads the
emergence of a strong shop
stewards’ committee. The
employer with many factories
in a combine dreads the app-
earance of a strong combine

stewards’ committee.
The building of such
committees, linking up all

the factories within acombine,
is the essential task of the
present day and if successful
will mark a major step for-
ward towards workers’
control.

NEXT WEEK
The struggle goes on

- at English Electric

I STARTED WORK at the
Mather and Platt annexe of
Moston College of Further
Education in Manchester
without any previous train-
ing as a teacher.

I was a gradquate who
had not really settled down,
but was very keen on
teaching young apprentices.

I was to teach General
Studies.
At my interview it was

made clear that the post was
for one term only and was
part time. It was also made
clear, though my students
were soon to prove otherwise,
that I would be teaching
throw-outs, social and educ-
ational dead-legs (good for
creating profits but nothing
elsel)

The apprentices whom I
taught were soon to do, and
in some cases were doing,
men's work.They were getting
the pay barely fit for an
adolescent’s basic needs and
were being treated like
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‘IFF Georges Pompidou’s
France should continue
along the road it has gone
so far, it would tend to
become an agricultural
country, without getting to
this point, however, for
there would be such an
increase in unemployment
that the revolution would
break out.’

This warning  did not
come from any raving
student ‘leftist’ but from

M. Lionel Stoleru, one of
the distinguished assoc-
iates of French Finance
Minister Giscard d’Estaing.
It typifies the mood of
alarm in French ruling
circles this autumn.

To some extent this mood
serves the purpose of propa-
ganda and some of it derives
from the particular interests
of the large banks.But France
does face serious problems
in the years ahead.

Since 1967 she has had a
trading deficit with all five
of her Common Market part-

AS ONE ot the IS members
who recently visited the al
Fateh camp in Jordan, I
would like to comment on the
discussion on the Middle
East in Socialist Worker.

The stages theory is the
approach of al Fateh and the
Popular Front for the Liber-
ation of Palestine (the group
responsible for the hi-jack-
ing etc) although the latter
may deny this in some of its
literature.

Fateh, by far the largest
guerrilla group, sees Zionism
as the highest form of imper-
ialism, only after the defeat
of which can a social prog-
ramme and direct opposition
to Arab regimes begin. The
leadership of Fateh carries
this view to its conclusion
in as much as it refuses to
criticise any Arab regime in

public, revealing . itself as
only a national Iliberation
roup.

It does not see the coming
state of Palestine as necess-
arily being a socialist one,
but ‘a progressive, secular
Palestine in which Chnstmn

is

Guerrilla p

Moslem and Jew will worshm.
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POMPIDOU:mood of alamm in ruling circles

Withirt

Franc
ground only a
raw materials

ners.
Market,

products, w
behind in ¢
chemical and o
Yet France
advantage —
force. A rec
report shows ¢
1966 France
relative labo
Common Mar
exception « of
some indus
workers were
Italians.

Win b

Last year's
threatened to
happy state o
autumn, ther
capital and its
attempting fo
of the gains m
though the a
essarily take a

The most s
working-class
the rapid
prices. The
increases of
being rapidly

LETTI

equal rights’
document).

The Democ
very small gudg
ation, is the
group taking
struggle and a
Very real alter
nationalism.

It points ou
work cannot 1
tine, it can onl
en the demand
ernments by
liberate Pale
movement of al

The DF do
to the Palesti
Organisation,
section of the
ment, as they
its domination
its acceptanje
reactionary
oil sheiks.

The problem
the oil fields
ionalism do no
from political
allegiances, al
struggle gets 1




an education, getting the sack from teaching...
by ANDREW HORNUNG
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records along

and so did my students. Very
shortly it was clear that they
really enjoyed the subject.
Several agreed to stay in
class over their lunch-hour
and play more records and
discuss.

I told the vice-principal
about this and nothing more
was said. On the day that my
students were to stay over
the lunch-hour I went to the
vice-principal to ask for the
gramophone.

He said that it was locked
away. I asked for the key. He
said he wanted to use the
room my students were in to
check some books.

I asked if I could use the
next room. He said it was
inconvenient. Then the vice-
principal asked if I couldn't
just ask my students to go
away, because it was incon-
venient that day. ..

suspected they had been told
this in one way or another
most of their lives and I did
not intend fto repeat the

experience.

At this I replied that I|2

Finally I got the gramo-
phone half-way through the
lunch hour — that is, I got the
gramophone and the vice-prin-
cipal. When the vice-principal
came in, half the students left.

Then there was the smok-
ing question. I was asked
whether I allowed my students
to smoke in class.

1 said that I did and that
in an apprentices’ school
where they were expected to
respond like adults I thought
the students should smoke if
they wanted. The reasons why
not were colourful:

1. Fire regulations. (But we
smoke in the staff room in the
same building, and anyway,
Mather and Platt manufacture
fire fighting equipment!)

. Someone in my class
might have asthma. (No one
had asthma.)

3. It’s unfair on the majority.
(The majority wanted fo
smoke.)

4, It's unfair on the teacher.
(I didn't mind. Besides the
teacher's only one person in
the class.)
5. They need discipline.They
haven’t been in the army.(No.
They haven’t been in the army.
6. It looks sloppy.(No answer
to so subjective a judgment—
and so irrelevant.)
7. It makes a mess. (Students
or the school should provide
ashtrays. Any other mess is
anyway cleared away with the
daily cleaning.)
8., IT'S A SCHOOL RULE.
(No answer to this one.)
Being completely floored
by the subtlety of these argu-
ments from people bearing the
style lecturer or senior lect-
urer, I asked my classes not
to smoke because it was a
school rule. When questioned
by my students I agreed that
it was a stupid rule.
Basically, I think a teach-
er has a greater duty to be

truthful and candid to ‘his
students than loyal to the
administration. On second
thoughts that's such an under-
statement as fo be almost
disloyal to the students.

After several more attem-
pts to sabotage lunch-<ime
meetings with or without the
gramophone, I had decided to
have a word with the vice-
principal who still had never
come - to me directly and
hinted, let alone complained,
at anything being amiss. But
my interview was pre-empted.

On the Monday,three weeks
after I had started school, I
was called to a meeting with
the principal and vice-prin-
cipal and was told that
‘owing to an administrative
change’ my ‘services were no
longer required’.

I was taken aback. I had
thought th&t I should see the
vice-principal and ask him to
be open in his criticism
seeing as he had sabotaged
classes, meetings and disc-
ussions — but I really didn’t
think that the thing could have

gone so far without his say-
ing a word to me. I was
wrong.

I asked if the reasons
for my dismissal — and I was
the first to mention the dirty
word — weren’t in fact some-
thing other than ‘administrat-
ive'. ‘No," replied the prin-
cipal, ‘they are administrative
as much as anything else.’

Though I wasn't as well
versed in sophistry as the
principal, I felt it fair to ask:
‘Administrative as much as
WHAT else?’ No reply. Noone
felt a need to give a reply.

Question rules

I asked whether they did
'not owe it to me to give a
reply. After a while the vice-
principal gave as his reason
the fact that the students
were beginning to question
the rules (particularly on
smoking). The principal gave
as his reason the fact that I
had let my own opinions enter
into my teaching.

I then learned my lesson —

you see I thought I was in the
education game, thought you
have to do more than tickle
and tease an appetite. The
principal defined a good
General Studies teacher for
me: ‘A good General Studies
teacher should interest the
boys in a number of different
ways so that at the end of the
vear the boys think to them-
selves: I wonder whaf his
views are.

I had been a teacher for
three weeks — no, in fact I
had been a pupil for three
weeks. I learned what thous-
ands of young pupils and
students learn every day: the

system.
It’s a real eduecation!
TG

This article is reprinted
from the latest issue of Rank
and File, a paper for militants
in the National Union of
Teachers. It is available
(1s post free) from 87 Brooke
Road/London N16.

French capitalists use devaluation to bhoost profits

- Pompidou prepares for

~autumn attack on workers’
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by IAN B

The government claims to
be controlling prices. What
this means in reality is a
horde of officials sent to
harrass small shopkeepers
but a purely moral appeal to
large industry.

Certainly French capital-
ists see devaluation as an
opportunity for increased
profits. Renault, Citroen and
the other big car firms have
not cut their export prices
b? anything like the amount
of the devaluation.

The attack on the working
class is concealed beneath a
mass of economic measures
that are apparently concess-
ions,
frandulent. Taxes have been
reduced on low incomes, and
increased (very marginally)on
high incomes.

But if one takes into
account last year's 10 per
cent wage increase, the effect
is a relative increase in tax-

but in fact are quite|C

IRCHALL

benefit by a crumb of charity.

In fact, total taxation rev-
enue rises this year by 12 per
cent. The new tax on banks
looks radical but in fact well
over half the revenue comes
from nationalised banks and
bank shares showed no sign
of alarm.

The government’s anti-infl-
ationary measures include
cuts in road, home and hos-
pital building. These will not
merely cause increased suff-
ering but raise the level of
unemployment. There is still,
however, enough money to
send French troops to back up
thte’adconupt dictatorship in

In the first instance,then,
workers face a defensive
struggle. This has already

begun with the big strikes on
the railways and Paris under-
ground and a lot of smaller
strikes  from dockers to
agricultural teachers. In

ation. Only the old and sick
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difference between guerrilla
groups will become accent-
uated, but also from the fact
that the majority fighters
operate from countries in
which they are refugees, (eg
Palestinians living in Jordan)
and as such hold a very
tenuous position vis-a-vis the
government and its amed
forces.

Hussein has already att-
empted to defeat the: guerrilla
movement on two occasions
and these attacks must be
seen as attempts to neutralise
Fateh and destroy the Left,
eg the DF.

Finally, the concem as to.
whether the guerrilla groups
are anti-Jewish is completely
unfounded. Emphasis is made
at all levels of the struggle
that it is Zionism that is the
enemy and the cause of
hatred between not only Jews
and Arabs, but also between
Jews themselves. - STEVE
EMMS, London E6.

Grave doubts

DESPITE Stephen Marks’
article explaining the tortuous

nature of the IS position on

Ireland, many people have
very grave doubts on the role
of the British troops.

The troops are basically
agents of Westminster and
British interests even when
these diverge from the local
Tories and Paisleyites. So
far to support them could only
be a tactical demand recog-
nising the contradictions in
Westminster's and the diver-
gence of Stormont’s interests.

But to elevate this tactic
to a piece of a strategic
demand is very shortsighted,
as events have proved. The
Belfast Defence Committee
gre now worse off with a
painted line than their own
barricades and the troops-will
now go in with clubs to fulfill
the role of the RUC.

I think we should continue
to demand their withdrawal
and the reunification of Ire-
land into a socialist republic.
It is a long-term demand not a
transitional one but we cannot
trim in this centrist manner if
we are going to keep the
respect of the revolutionary
elements in this situation.-
TERRY BULL, Blackheath,
Warley.

ittees put up barricades to

protest at bad roads and
schools.
Most strikes centre on

strictly economic issues—the
Paris underground workers
were aggrieved at a five
minute addition to the work-
ing ‘day. The generalised
demands for workers’ control
raised last year have disapp-
eared.

But the political implic-
ations of the strikes areclear.
If all the gains of May 1968
are lost, French workers will
face deep demoralisation,
which can open the way to a
rapid shift to the right in
prench politics.

One need only compare
the late 1930s, when, after
the frustration of the Popular
Front, the French working
class put up no serious res-
istance to collaboration with
Nazism.

Rapid advance

A successful defence of
working-class standards, on
the other hand, can open the
way to rapid political advance.
For the F'rench working class
is now at a political turning-
point.

For 30 years the French
Communist Party  has been
the party of the class. For all
its betrayals and opportunism,
it gave the class aconscious-
ness of itself and the foundat-
ions of marxist education. But
this is now at an end.

Throughout the de Gaulle
period, the CP courted res-
pectability, seeking, and
finding, electoral alliances
with the centre. But its res-
pectability is now threatening
its hold on the class.

The ~ommunist union, the
CGT, faces competition, not
so much from revolutionaries,
as from the reformist and
largely Catholic CFDT. At
oné printing: factory the CGT
called a stoppage in protest
at a CFDI steward visiting
another shop.

Private contacts

The CFDT are distributing
to their members extracts from
a recently published account
of private contacts between
the government and CGT
leaders during May 1968.

The CP is caught in a
cleft stick. To be consist-

ently militant might provoke
a situation it could not con-

- wages and living standards

trol. To continue to seek
respectability may endanger
its factory base.

So, like Nellie on the bell,
it swings to the left and it
swings to the right. Recently
CGT leader Georges Seguy,

revolutionary euphoria, dared

to prophesy thal the Pompi-
dou government might not last
out its term of office.

In face of shrieks of pro-
test, he assured the bourgeois
press that “T'here is no ques-
in an unprecedented fit of|tion of a declaraticn of war

on'the government'.

Renault workers read of planr to give them company shares

Any serious revolutionary
group in France realises that
it is in no position to offer
alternative leadership at the
present moment. But a lead-
ership must be built and the
bitter defensive struggles of
this autumn offer a difficulf
but crucial opportunity.
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DUSTMEN SPARK REVOLT
- OF LOWER-PAID WORKERS

Bob Light

THE MAGNIFICENT SOLIDARITY of the dustmen
has set light to the grievances of under-paid, over-
worked local government manual workers. With almost
all the 32 London boroughs without refuse collections,
the dustmen haye been joined by lavatory attendants
road sweepers, welfare department drivers, school bus

drivers and park attendants.

The strike that began in Hackney, East London, for
£20 a week minimum wage is now supported in parts ol
Essex, Nottinghamshire and Yorkshire. Further strike
action is likely in Birmingham and Coventry.

Car men
walk out on
gold-watch

boss
SW Reporter

LINWOOD:- Robert Irwin,
American boss of Rooteg’
Scottish plant, was given the
cold shoulder by 800 workers
on Tuesday when he presen-
ted gold watches to blue-
eyved ‘Stakhanovites’ who
are prepared to sweep the

floor as well as do their
normal job,
The rest of the workers

walked out and held a meeting
outside the Car Assembly
Block. The reason for the
protest was the management’s
repeated refusal to honour
agreements on present man
assignments.

The management have
been sending a *mix’ of cars
down the line without union
agreement and have caused
more work for many men.

In spite of stock- piled
cars around the plant and the
apptoach of winter and low
sales, Rootes want to further
expand production in the hope
of a boom. They have announ=-
ced an B0 per cent increase
in the speed of the line from
next month and the labour
force in the CAB will be
boosted by 25 per cent.

Rootes workers will have
to struggle to maintain their
present poor conditions which
were brought in with Meas-
ured Day Work last year. The
demands should be:

1. No speed-up without cast-
iron guarantees of no short-
time or redundancy.

2. No increase in individual
man assignments.

Strikers
free arrested
steward

EAST KILBRIDE:- Angry
demonstrators besieged a
black maria and forced the
police to release a shop
‘steward who had been arrested
for alleged stone throwing.
The incident occurred last
Wednesday outside the Lan-
arkshire factory of Better
Sound Reproductions

official strike since 23 June
for recognition of their union,
the AEF.

The local district comm-
ittee of the union had called
a token half-day strike in
support of the BSR strikers,
mainly women, Feelings ran
high outside the factory after
a week of intimidation of
pickets by blacklegs and the
hospitalisation of a wunion
official who had been knock-
ed down by a strike -breaker's
car.

The strikers’ attitude has

hardened and they are deter-

mined to stick out for victory.

* Socialist Worker regrets
that the strike was described
as unofficial last week.

500 at IS debate
MORE THAN 500 people
attended the debate on Which
way to socialism? in Brighton
last week during the Labour
Party conference. Paul Foot
and John Palmer spoKke. for
the International Socialists
and Sid Bidwell MP and Eric
Heffer MP represented the
Tribune group of Left MPs.
The meeting was organised
by Brighton IS branch

where !
850 workers have been on:

The revolt of thousands
of workers who take home
less than £15 a week for

doing society’s filthiest
jobs has shaken the coun-
cils, the Department of

Employment and the men’s
unions.

Following the breakdown
of talks in London last Frid-
ay, the employers have until
today (Thursday) to come up
with an acceptable offer at

fresh talks in Edinburgh.
Failure there will almost
certainly mean that the

strike will be made official
and national.

Union representatives pro-
mised the 300 militants who
demonstrated outsideFriday's
meeting that they would rec-
ommend official recognition
for the strike. Transport Wor-
kers’ Union secretary Jack
Jones is keen to follow up
his speech at the Labour
Party conference in which he
called for a campaign to help
lower-paid workers.

FORCE

His support for the dust-
men will force the Public
Employees and the General
and Municipal Workers to also
recognise the strike, But if
the unions do give official
backing, they will effectively
drive a dustcart andtrailer
through their planned negot-
‘iations on a wage claim of
18s a week for all the lower-
paid grades of local govern-
ment.

If the unions press their
resolution put last Friday for
€20 ‘on the understanding
that this figure is reflected
in the other groups covered
by the national council',then
not only the dustmen but most
of the other 680,000 workers
covered by national negotiat-
ing machinery would get the
new rate.

The national joint industry
council, which is tied to the
Prices and Incomes Board's
wage norm, would resist any
pressure from individual cou-
ncils to meet a demand like
this. Barbara Castle would be
forced to intervene to .defend
wage restraint.

NO STRINGS

The time seems right for
some form of
package, but at the momemt
the dustmen are violently
against any such deal. Too
many of them have had exper-
ience of - PIB-sponsored
bonus schemes, all of which
have meant heavy cuts in
manning.

The militant dustmen are
demanding a straight wage
rise, with no strings and no
victimisation.

The strike itself is still
100 per. cent solid, in spite
of attempts by some councils,
backed by reactionary local
papers, to break their ranks.
A mass meeting in Poplar
last Thursday voted to set up
a shop stewards’ action com-
mittee to co-ordinate the work
of local strike committees.

The strike committee are
maintaining 24-hour pickets
on all depots and on streets
where market mubbish ispiling

up. Attempts - by council-
hired blacklegs to move
garbage have been largely
defeated and strikers. are
appealing to workers in the
Greater London Council to
refuse to distribute plastic
bags to residents. N

Mo pong at the top

Readers will be relieved
to know that the delicate
nostrils of Her Majesty and
Mr Wilson will not be offen-
ded by mounting mubbish. Their
dwellings have been supplied
with large hvgenic skips —
delivered by blackleg labour,

of course.

‘productivity’

Tube workers
protest at

press blackout

Ted Wheeler

LONDON UNDERGROUND
engineers and fitters claimed
this week that the manage-
ment are running trains in
need of repair in a bid to
break their two-week old
strike.

The press blackout on the
strike, the men feel, is the

result of pressure from Lon- |

don Transport, who do not
want to alamm passengers
about the state of the trains.
The strikers, from the LT’s
Acton depot, demonstrated in
Fleet Street last week and on
Monday lobbied the head-
quarters of the management,
in Baker Street.

When a deputation saw the
chief  industrial relations
officer of London Transport,
he told them that he Knew
very little about the dispute.

The strike was caused by
the management's failure to
honour a manning agreement
with the men’s union, the
AEF. This was first broken
in October 1968 by the manag-
ement and the union banned
overtime and stopped staff
movements between shops.

REFUSED

The present dispute start-
ed when the instructor to the
mechanical apprentices went
on holiday and the manage-
ment refused to allow his
deputy to start unless a fitter
from another shop took his
place. Acting on union instr-
uctions, the fitter reported for
work and was clocked out for
refusing to obey the foreman.

Acton AEF stopped work
and= were followed by other
LT depots at Northfield,
Ruislip, Neasden, Hainault,
Cockfosters, Hammersmith.
Ealing and Lilie Bridge.

The tragedy of the situat-
ion is that AEF men are fight-
ing alone and other union

NOTICES

DISCUSSIC ‘The work of the
IS teache rroup® Sunday 19
October, 6 Coptions Gardens,E2.
All 1S memhers welcome. 2 pni.

Prepaynient essential for notices,
1s a line, average 5 words a line,

Deadline Tuesday.

members are still at work.
This is the result of the fail-
ure of the Joint Works Com-
miftee, which is sharply
divided along craft lines,
with 50 per cent of the mem-
bers in the NUR and the rest
divided between the AEF,
EETU-PTU and NUVB.

It is imperative not only
for this strike but for the
future that the JWC should be
revived and turmed into a
fighting body of all the unions.

The executive committee

of the AEF declared the
strike official on Tuesday.

* Donations to: D.Roberts,
39 Sherwood Road, Harow,
Middlesex.

Ballot gives
EETU right wing
tight control

by an electrician

‘IT NOW CAN be fairly said
that the power has been put

back in the hands of the
members.” So wrote John
Freeman, then editor of the

New Statesman and now Brit-
ish ambassador in Washing-

ton, in his introduction to
All Those in Favour, ah
account of the Electrical

Trades Union high court trial
that threw out the old Comm-
unist leadership and installed
Les Cannon and his coll-
eagues.

But in the years since the
trial, the EETU-PTU, to give
it its new technological-age
title, has moved further away
from the members’ control.
The leaders have instituted a
full-time executive, done
away with rank and file area
committees, amalgamated br-
anches under full-time. offic-
ials and allowed the branches
no appeal against executive
decisions.

SELECTION

And with the recent ballot
on rule changes coming out in
the executive's favour, rank
and file appeals committees
and trustees are abandoned
and the selection of officials
is allowed, Cannon and co
would seem to be in complete
control. Militant sparks and
plumbers will find the task of
bringing even an element of
rank and file control to the
union even more difficult.

But the ballot result itself
seems to indicate an area
where: much could be done.
Only 70,000 of the 350,000
ballots issued were returned
and there are a large number
of EETU-PFU members either
uncommitted or apathetic.
Attempts must be made to
reach them.

In the past, various ETU
action committees have ten-
ded to look inward and con-
cern themselves more with
branch activity and having
‘lefts’ elected to union office
(most of these selling out to
the executive) without reach-
ing the average union mem-
bers. But with the possibility
of a national paper being
supported by the action comm-
ittees, it should be possible
to spread the real facts about
the operations of the execut-
ive.

WEAKEN

EETU-PTU members must
be shown where the policies
of their right-wing leaders will
lead. Their support for the
Labour government's Incomes
Policy, wage freeze and the
pressure they exert to put
various productivity deals
into operation will wea‘i{en
shop-floor organisation and
cause difficulties in the
vears ahead when attempts
are made ‘to gain wage incr-
eases withinthese agreements.

Already there are rumb-

lings in the electricity supply
industry where a productivity
deal, supported by the union,
has been in operation for a
few years now. Although the
real effects of the Joint
Industry Board in confracting
are still to be felt, the gover-
nment said in a recent report
on the contracting industry
that ‘The industry’s custom-
ers should now expect — in
fact they should demand — a
.rapid improvement in the use
of labour by the industry,
leading to a reduction in
costs and prices’.

We know who will bear the
brunt of any cuts in prices
and increases in productivity:
the sparks on the sites, as
usual.

EETU-PTU members must
realise that although some
short-term * gains in wage
rates may be made, the
union’s continued implement-
ation of government policy
before their members’ inter-
ests must eventually end in
worsening conditions.

Rank and file membersnow
have an uphill fight to regain
control ' of their union, with
amalgamation with the Gen-
eral and Municipal Workers on
the cards (to give Cannon an
anti-left block vote at the
TUC) and the continued use
of the ballot to counter any
anti-executive votes at union
conference. But it is a fighi
that can and must be won if
the EETU-PTU is ever really
to reflect the aspirations of
its members.

Strike halts

GEC Mersey
factories

THE THREE Merseyside
GEC-English Electric plants
threatened  with massive
redundancies and closure were
hit by strike action on Tues-
day. 2100 members of the
AEF closed the Netherton
section and held up product-
ion at the Napier factory on
the East Lancs Road.

Mass pickets are on duty
at all three factories. Stew-
ards allege that the manage-
ment broke an AEF overtime
ban by using staff workers at
the weekend to do mainten-
ance work.

100,000 out

100,000 Italian metalworkers
held a demonstration in Milan
on Tuesday to demand higher
wages, shorter working hours
and more freedom for unions
in the factories. It was the
latest in the series of mass
strikes that has swept Italy
in recent weeks.

*See next week’s Socialist

Worker for a full analysis

TUC tells strikers to
join blackleg union

hearing, which did not listen
to the men’s case,

O'Farmrell lobbied the union
leaders at the Brighton Lab-
our Party conference last
week to ensure that an app-

eal is lodged against the
TUC's decision. He was
told that this was the only

possible course of action.

A TUC spokesman said
this week that theoretically
the AEF could ask the dis-
putes committee to recon-
sider its decision but in
general such appeals can
only be made annually at
the Trades Union Congress.
This would mean that the JM

strikers would have to wait

until September 1970 for
their case to be brought up.
The pickets say that

local AEF-sponsored Labour
MPs have been no help to
them. Most serious of all,
there has been no attempt to
impose a national policy of
blacking supplies ‘to the
group’s factories,

Transport Workers' Union
officials have accepted the
company's version that it is
an ‘inter-union 'dispute and
have told their drivers to
deliver to the Enfield factory,
although this means breaking

an official picket line. Oil

from page one

tanker drivers strongly resis-
ted this decision but were
forced into line.

The TUC disputes comm-
ittee also accepted the man-
agement version of the dis-
pute. The TUC men did not
speak to the strike committee
and made no attempt to check
the facts about BISAKTA.

The strikers, skilled men,
say BISAKTA officials have
no knowledge of their work
and cannot negotiate for them

_ The TUC report is riddled
with inaccuracies. It accused
some strikers of recently
leaving BISAKTA to join the
AEF. This is not true. The
maintenance men anticipated
charges of ‘poaching’ and
discouraged men from chang-
ing union, even though many
wished to join the AEF.

The TUC’s decision to
tell the men to return to work
and join the blacklegs’
association is contrary to all
principles of trade unionism.

The dispute spotlights the
new role of the TUC, which
agreed to police industry and

crack-down on strikes and

rank and file militancy as an
alternative to the govern-
ment’s anti-union laws.

The disputes committee’s
support for BISAKTA should
be a warning to all trade
unionists, The independence
of theworking -class movement
is at stake.

The Commission on Indus-
trial Relations is soon to be
given powers to intervene in
disputes over union recognit-
ion and to impose its decis-
ions on the parties concerned.
Between them, the TUC and
the CIR want to sew up
industry so that militants
are whipped into line and the
unions turned into profit-
fodder for the employers.

By mobilising support for
the Johnson Matthey strikers,
trade unionists can declare
their opposition to the whole
employer- government - union
alliance in industry.

*Money is urgently needed
by the strike committee. Rush
donations to: John Weaver,112
Lea House, Long Croft Drive
Waltham Cross, Middlesex.
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