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FOR WORKERS CONTROL AND INTERNATIONAL SOCIALISM

‘Stewards must speak good English’ demand

on immigrant workers.

One of the proposals says: ‘Only
employees who can speak and make
themselves understood in English are to
be considered for election to the pos-

ition of shop steward.’

The foundries, which supply essential
components to the car industry, employ

about 85 per cent Asian labour on
production work.

The convenor of one plant told me that
the purpose of this proposal was to stop
many militant workers from being elected
shop stewards. He said that he and his com-
mittee were convinced that this was a

racialist and anti-democratic clause.

‘If the management can’t understand any
of their workers,’ he said, ‘then the.personnel
manager should go away and learn fo speak

Punjabi.’

‘He added that if the proposals were ever
accepted the company would probably object

to him and many other stewards.

The proposals state that no
‘employee with less than 12 months’
service may be elected sfeward
without the company's permission.

Talks between full-time union
officials and management have beén
taking place since the publication
in January of a Commission on
Industrial Relations’ report on
Bimid. The CIR is the govemment-
created body which investigates
areas of industry most prone to
strikes.

NEW SYSTEM

Unions and manggement formed a
working party to implement the CIR
report. This demanded that the
_bresent piecework system at Birmid
should be scrapped and replaced by
Job Evaluation, productivity bargain-
ing and a new payments system.

The report complained that the
shop stewards had too much power
and recommended that the foremen’s
authority should be increased and
stewards should be sént on courses
especially ‘where there is a partic-
ular need for changes in attitude’.

The CIR also called for an exten=
sion of work study ' methods, a
tougher attitude from the manage-
ment and new procedure agreement
to govern the behaviour and elect-
ions of shop stewards. It sought to
drastically weaken the shop floor
organisation by eliminating piece-
work, speeding up production;
increasing discipline and attacking
the stewards.

Last month, the sixth draft of a
new proposed procedure agreement
drawn up by the working party was
issued throughout the foundries.

RACIST
SMEAR
ON ASIAN
WORKERS

by John Setters (AEF)

PROPOSALS drawn up by trade union
officials and the management of thennine
Smethwick foundries of Birmid Qualcast
contain not only plans to smash the shop
floor organisation but a racialist smear %

The union-management Birmid working party

Among the unions represented on the
working party are the AEF, TGWU
and Metal Mechanics.

As well as the racialist clause,
the proposals further the attacks on
shop floor organisation. They *
provide for foundry and company
committees of management and shop
steward representatives and say in
their introductory ‘general
principles’:-

‘Employees may be required to
transfer to other jobs for a variety
of circumstances.” And ‘the trade

{ unions concerned recognise the

right of the company to manage its
affairs, which amongst other things
include maintaining order and
discipline and controlling efficiency.

These two clauses are a direct

assault on the Birmid organisation.

The first introduces the principle of
mobility and the potential danger of
the firm moving militants around any
of its nine foundries.

The second is aimed at challen-
.ging and removing the present power
«which the shop stewards have over
such issues as hiring and firing,
promotion and overtime.

On the election of stewards, the
document says; ‘The management
shall have the right to raise with the
trade union concerned any objections
which it may have to the election of
a particular individual or
individuals.’

The section dealing with the
authority of shop stewards states:
‘A shop steward shall not leave his
work without the permission of his
foreman or act as such outside the
section or department for which heis
appointed.

PERMISSION

‘A shop steward will not leave
the department in which he is
employed unless permission has
been obtained from the departmental
manager or his deputy.

‘A shop steward wishing to
approach a member in a section
other than his own must notify the
foreman of that section.

‘Upon election, each shop stew-
ard, the trade union concerned and

to back page
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the election is!

by Martin Tomkinson

IN SPITE OF all the efforts of the public relations men and of the
actors themselves, the 1970 Whitehall farce ‘General Election’,
presently running throughout the United Kingdom, still promises to
be the bore of the century.

Last week witnessed an all-time peak of boredom with the
publication of the party manifestos, which can be thoroughly
recommended to anyone who suffers from sleeplessness.

The Tories tell us that this election isn’t so much about issues as
about ‘the whole style of government’'. And as if that were not explicit
enough, Labour's manifesto lacks one new policy or idea. Instead the voter
is assured that ‘Our appeal is to those who have faith in the capacity and
humanity of their fellow-men’.

The people who drafted this sorry document seem to have used a
recipe of three parts of empty bows to the long-forgotten ideals of
socialism to one part of meaningless statistics telling us all how well off
we really are even if we’re not clever enough to realise it.

Manipulation and lies

Even the politicians themselves quite openly admit that this election
will not be about conflicting ideas and policies but about which puppet can
best ‘manipulate words and lie most convincingly. By this yardstick,Liberal
Lord Byers must come a long way bottom of the league because he is
actually honest. Launching his party manifesto, he said: “To keep prices
down there must be more competition and more strength behind employers
to resist wage demands’.

So much for the statement a few lines further on that: ‘We care for the
poor and the oppressed — we care for those whose only crime is that
they’re not as big or as powerful as their competitors’. Byers has a lot to
learn from wily old Uncle Winston Wilson, who would never be caught
sayinganything as honest or unambiguous. 3

So, in place of policies and ideas, the public has been presented with
a long series of non-events and non-issues. We’ve had Spiro T Hogg rant-
ing on about the South African cricket tour, paragraph after paragraph
analysing the polls and whose poll is the best.

One wonders more and more why we bother with elections. Just perm
any eight polls: so much easier and less messy that way.

But socialists should not be deceived by this elaborate camouflage.
Behind the honeyed words lies the bitter reality of 600,000 unemployed
and thousands and thousands of homeless families. Labour will fight on
its record says Wilson. Good. We all know just what that is and need no
reminding of the broken promises. But this should not blind us into
overlooking the Tories.

Veering to the right

Their manifesto is full of hints that they are veering quite a way to the
right — a trend likely to turn into a gallop if they lose the election. such
hints include threats of action against ‘shirkers and scroungers off the
Welfare State’, the encouragement of repatriation for immigrants, the intro-
dyction of a compulsory cooling-off period of 60 days in big national
strikes, the banning of unofficial strikes and tougher action against dem-
onstrators and students.

All of this just serves to reinforce the conviction that socialists have
always had that a Tory government has never brought and never will bring’
a shred of comfort or an ounce of benefit for the working class.

While we say vote to keep the Tories out, as socialists we must stress
that the real choice in British politics is not between puppet Heath or
puppet Wilson but between the politics of farce and the politics of radical
social change — of revolution. 18 June will be just one more opportunity
for us to make this clear.

SPECIAL ISSUE NEXT

YOU CAN'T AFFORD to missnext
week’s Socialist Worker. The last
issue before the election, it will be
a special one devoted to the phoney
parliamentary battle and its
relevance to the working class

movement,
. Labour’s record will be examined
in a page specially designed for
display on factory walls and bulletin
boards. ‘ 4
DUNCAN HALLAS will present

SOCIALIST WORKER
WRITERS’ SCHOOL
This Saturday 6 June
Grange Farm, Chigwell, Essex
‘11.30am - 4, 30pm, Cost 10s
A few places left —.
ring 739 1878 for details
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the case for a real altemative —
revolutionary socialism.

. Help us sell extra copies of this
important issue. Phone your orders
to Ruth Nelson, 01-739 2639.
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Glasgow — where the old die of hunger
and the slums fall down

Rooms in the Dennistoun
tenement wrecked by rubble

CAPITALISM has nothing to
offer mankind but exploitation,
crises and war. The ruling
classes of the world — a tiny
minority — subordinate the needs
of the vast majority to the blind
accumulation of capital in the
interests of competitive survival.

Imperialism condemns two-
thirds of mankind to famine and
calls forth movements of national
liberation which shakethe system
and expose its essential barbar-
ism. The constant and mounting
preparations for war and the
development of weapons of mass
destruction place the survival of

humanity itself in the balance.

. The increasing intensity ot
international competitionbetween
ever-larger units drives the
ruling classes to new attacks on
workers' living standards and
conditions of work, to anti-trade
union and anti-strike laws. All of
these .show capitalism in deep-
ening crises from which it can
only hope to escape at the cost
of the working class and by the
destruction of all its independent
organisations.

The only alternative is
workers’ power — the democratic
collective control of the working
class over industry and society
through a state of workers’
councils and workers’ control of
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production.

Only thus can the transition
be ensured to a communist
society in which the unpreceden-
ted productive forces thrown up
by capitalism can be used to
assure an economy of abundance.
Only the working class, itself
the product of capitalism, has
the ability to transform society
in this way, and has shown its
ability to do so-in a series of
revolutionary struggles unprec-
edented in the history of all
previous exploited classes.

The working class gains the
experience necessary to revolut-
ionise society by constant

struggle against the ruling class
through the mass organisations
thrown up in the course of that
struggle.

with which this experience is

transmit them for the future, to
fight against the pressure of

fore fight for:
policies

ion and a workers’ state,

support for all movements of
national liberation.
Uncompromising  opposition

to all forms of -racialism and to
all migration controls.

by Steve Jefferys

GLASGOW’S people are big-hearted, friendly,loud

at Saturday afternoon’s game and at 10pm closing.
Glasgow is no mean city today, nor was it when

McArthur and Long's famous book was written in

the 1930s.

What is mean is the system that Glasgow’s
people live under, seemingly peacefully, as they

wait for revolution.

Two sisters were found starved to death one

‘Saturday last month. Aged about 60, they lived

in a top floor room and kitchen °
in a condemned tenement in

Maryhill, in the north of Glasgow.

They’d stopped collecting
social security seven months
ago, and no one had asked why.
One sister was found dying on a
mattress by the dead body of her
sister.

The newspapers headlined it,
preached about it. The police
said, ‘The grate was clean.
Obviously they hadn’t been able
to afford coal. . .All the money

we found was 11s in halfpennies.’

The Lord Provost said, ‘I supp-—
ose they just didn’t want to trouble
anyone, There seems to be a lack of
contact, born of ignorance, when
there are so many welfare-
organisations.”

And the people of Glasgow felt
sad, bereaved, and said nothing.

HEADLINES

A 19-year old girl was againdesert-
ed by her husband. Inhersadnessand
her second pregnancy she cut off
her baby boy’s genitals. ]

And the newspapers headlined
it — the Express picturing the
mother, the Record (Scotland’s
Mirror) the father and son.

The doctors pontificated in print
on the tragedy and the mother was
sentenced at Glasgow’s Sheriff’s
Court to 18 months in a Young
Offenders Institution.

The logic must either be that
she’ll know better next time or that
the sentence will act as a deterrent
to others. Glasgow’'s people sighed
and life continued.

Along with 90 per cent of Glas-
gow’'s population, these noble mag-
istrates follow football. When two
youngsters raid Ibrox Stadium

(Rangers FC) for money to take their

girls out, a joke is handy.
The newspapers love it. ‘It's not
the right place to raid for trophies.’

And when a man is brought up for

velling obscenities at a pub TV set
after Celtic’s defeat in Milan, he's

To overcome the unevenness

gained, to draw and preserve the
lessons of past struggles and

bourgeois ideas in the 'working
class, and to bond the fragment-
ary struggles against capitalism
into a conscious and coherent
offensive,a revolutionary Marxist
party of socialist militants is
required, embracing the vanguard
of the working class.

The struggle to build such a
party is only part of the wider
struggle to create a World Revol-
utionary Socialist International,
independent of alloppressors and
exploiters of the working class,
whether bureaucratic or bourg ecis

International Socialists there-

Opposition to all ruling-class
and organisations.
Workers’ control over product-

Opposition to imperialsim and

Signed articles do not necessarily represent the views of the paper.

..While the
people wait

Mrs Mary Reid
—she found
the two sisters

who starved
to death

told: ‘They deserved to lose.’Sixty
days. . .

In the first week of May more
than 100 tenements in Glasgow were
reported by the Works and City
Engineer as in such dangerous con-
dition that they could collapse at
any time without warning.

That happened in Dennistoun in
February, in an area scheduled for
demolition between 1975 and 1980.
A wall carrying firéplaces collapsed
and thundered down 60 feet, narr-
owly missing 10 families who were
fortunately still in bed.

The Corporation Housing Con-
venor said: ‘These people will be
rehoused immediately.’ His officials
applied the rule that only families
who have been in a house 12 years
should be considered for new acc-
ommodation.

NOT THE BEST

S0 one young mother with a six-
month baby was taken to see a
corporation house with no locks on
the door and with scaffolding inside
to hold up the roof.

A spokesman said: ‘Some of the
houses offered are not of the best. .
but not all the families were being
offered poor housing.' Only some of
them.

Glasgow's sharpness comes from
its thundering tenement walls, its
wild and divided support for two
religious-based football teams from
its personal and social tragedies.

If you add the city's unemployed
to the city's estimated alcoholics
you arrived at a figure of 10 per cent
of the total population of Glasgow.
The authorities corre ctly tell you
it’s not as bad as that.

Some of the unemployed are
alcoholics and some of the
alcoholics are unemployed.

All opposition is muted. The
people wait for the signal to discard
their mutes and trumpet down their
Jericho. 1

And the waiting itself is con-
fused and quiet. The people are the
Red Clydesiders, Loyal Orangemen
and anti-Communist Catholics all at
once.

The city’s minority that bothers
to vote flirted with the Scottish
Nationalists and gave birth to a
Tory Council. The Tory Council
teased the minority with education
cuts, social welfare cuts, housing
cuts and rates cuts. They titillate
them with graft charges against
Labour councillors.

NOT STUPID

A Labour councillor who proposed
a curfew on groups of more than
three youngsters as a solution to
the gang problem was sent to jail for
a year for accepting a bribe. He
C s out, still declaring his
e. He, a lawyer and
was not stupid enocugh to
a £100 note that could be

Even this excitement couldn’t
hold the minority. With the ‘swing’
to Labour they break off their affair
with the SNP and-Labour ‘gains’
are clocked up. After the May
election the right-wing Alliance
(Progressives and Conservatives)
still hold the corporation but with a
reduced majority.

The ‘left» is even quieter than

the reactionaries. The city’s Labour
Party was disowned on TV thenight
after it supported desegregation of
Glasgow’s education system and
that was that. A Labour Scottish
Secretary of State had spoken.

No attempt to mount a movement
from the bottom. Similarly the Comm-
unist Party’s only campaign in the
last year has been an election one.
All but eight of the 38 corporation
seats were fought by the CP. They
were left out only because they
couldn't get candidates to stand.

‘Politics’ was brought to the
people. Election prochures plopped
through perhaps 75,000 letter
boxes. But in this ‘politics’ of
consumer choice the minority who
strayed into the polling booths
couldn't tell Stork from butter.Votes
for the Communist candidates were
normally well below 100 per ward.

In some wards the Communist
vote was actually lower than the
local CP membership. One Comm-
unist eouncillor in Clydebank
actually increased his vote but lost
his seat all the same because the
Tories and SNP stood down to let
the Labour Party have a clear run
at him. )

The people of Glasgow don't find
the call to action in election
brochure form.

This call to fight is stronger
where Glasgow's people are brought
together in big working units. Yet
even there, in the factories and
shipyards of Clydeside, the call is
confused.

SLOW DEATH

The strident clash of metal on
metal, the stuff of militancy,echoes
the tearing pull on human flesh of
low wages and the opportunity for
long hours of overtime. Again, the
old giants are no more.

Closed down, ravaged by redund-
ancies or the even crueller slow:
death through natural wastage, they
are shadows of their former selves.
New jobs and young workers are
increasingly found outside the city
in the new towns, better described
as planned workers’ encampments.

And there the traditions are
built all over again. Industrial
‘peace and harmony’ gives way fo
bitter struggles.

The desire to have a go breaks
out in new factories and is exper-
ienced by widening groups of
workers.

Glasgow’s people wait for
revolution not only when they
live among its broken milk
bottles and bursting water pipes.
They also wait when they leave
the city.

For they discover what they
knew all along. The system is
not only mean over Glasgow, but
it is mean all over.
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History of the Chartist Movement
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Re-visiting Labour’s ‘socialist’ past by Richard Kuper

IN 1945 the Labour Party with 393 seats in the House of
Commons won a resounding victory over Churchill and the
Tories, who won only 213 seats. It was the triumph longed for
by the labour movement ever since Keir Hardie's great
victory in 1893 — a majority Labour government, with a man-
date for widespread social change.

But right from the start Labour saw itself as operating within the
framework of capitalism. Any reforms which were introduced were

only accepted in this light.

As the Labour leaders saw it,
the independence of Britain and
her continued prosperity depen-
ded on her ability to ‘pay her
way' in world trade. Any social
objectives of planning were put
into second place.

What planning there was, was
therefore in the interests of increas-
ing exports and the accumulation of
capital.

But this is precisely what the
bosses always do. The individual
firm is always ‘planned’ and, as
the scale of the enterprise increas-
es and monopoly sets in, so is the
industry or even to some extent
the national economy.

There is nothing socialist about
such planning which is forced on
the ruling class by the chaos of
international competition.

It is in this light that we must
look first of all at Labour’s nation-
alisation of industry. Robert Brady,
in his book Crisis in Britain,written
in 1950 while the Labour government
was still in office, summed it up in
devastating fashion.

Tory-dominated
committees

As he makes clear, with the
partial exceptions of transport and
steel, all of the nationalisation
programmes were based squarely on
the findings and in large part on the
recommendations which had been
made by fact-finding and special
investigating committees dominated
by Conservatives.

This was true of the policies
towards the Bank of England (Mac-
millan Report), coal (Reid Report),
gas (Heyworth Report), electricity
(McGowan Report), town and country
planning (Barlow,Scott and Uthwatt
Reports), and social security -
(Beveridge Report).

Even the nationalisation of the
iron and steel industry seems to
have been mainly the adoption of a
plan for reorganising the industry
which had been advanced by the
Iron and Steel Federation itself.

This is not to underestimate the
importance of the changes which
this third Labour government made
or even the importance for the work-
ing class of such measures as the
'National Health Service. It is
merely to stress that British big
business had already come round to
accepting the necessity of major
changes to provide a new framework
for expansion following the Second
World War.

For example, Labour’s social
insurance Bills, the foundations of
the Welfare State, were virtually
presented as coalition measures

‘before 1945. R A Butler, one of the

Tory leaders, told the Commons:
‘We (ie the Tories) regard this

.plan as part of the mosaic of the

new society. . .This Bill forms part
of a series of Bills. . .which. . .
foresaw the pattern of the new
society long before this parliament
was ever thought of. . .’

So too with most of the national-
isation measures. Churchill himself
remarked that if Labour had waited
another year before taking over the
mines, they would have been totally
bankrupt and the compensation
required would have been minimal

Demands
for ‘suct_:ess'

Furthermore, Labour’s scheme
for running nationalised industry
was by means of ‘autonomous public
corporations’', run by managers who
happened to be employed by the
State, but still subject to the same
demands of ‘success’ as any private
concern.

What matters to any marxist is
not the forms of legal ownership but
the social content, the real social
relationships, underlying these
forms. As far as the workers in
nationalised industry were concern-
ed, their demands for nationalisat-
ion had been met, yet.all that was
achieved was the exchangeof one
set of bosses for another.

The revolution they longed for,
and expected, failed to materialise.
There could be no better illustrat-
ion of the fact that, without the
active involvement and organisation
of the working class in the process
of social fransformation,no social-
ism is possible. It is, in a sense,
the lesson fo be learned.

Where planning was concerned,
with the possible exception of the
Development Councils, there were
no alterations or even major steps
forward -made by Labaur to the
machinery of ¢onsultation, control

1945
helping
the

Bevin and

¢+ Attlee — chiel

architects of
Labour’'s
post-war
policies

hosses back on their feet...

' His master’s voice: Cripps with the young Wilson

and semi-control which the Coalition
government had developed during
the war.

In the early days of the goverh-
ment (in the years in which if laid
the foundations of its so-called
‘social revolution’) the personnel of
planning and control were extensive-
ly drawn from private industry.

For example, the Capital Issues
Committee, responsible for approv-
ing or vetoing new issues on the
capital market, consisted of seven
bankers, stockbrokers or industrial-
ists: the sole government represent-
ative was from the Treasury (that
hotbed of socialism) who was its
secretary and took no active part in
its discussions.

In the Ministry of Food, the
majority of advisers and commodity
directors were unpaid representat-
ives of business, especially big
business. Unilever, for example,
filled 90 positions in this Ministry,
12 of them senior posts.

At the Board of Trade the prin-
cipal industrial adviser was William
Palmer, chairman of the British
Rayon Federation. The match con-
troller worked for Bryant and May,
Britain's biggest matchmaker.

The shoe controller was a direc-
tor of Dolcis. Similarly with the
paper control, the cotton control,
the tobacco control and the rest.

What the Labour government did

do, from 1948-1950, when the econo-
my had regained some sort of
balance, was to dismantle many of
the controls which existed. For
them controls weren't part of the
process of bringing capitalism to
heel but were seen rather as a prod-
uct of a period of shortage.

In November 1946 Attlee had
promised that ‘as these shortages
disappear so controls can be
relaxed.’

Dismantled
machinery

So, as capitalism recovered and
as the businessmen recovered their

* nerve, the Labour government dis-

mantled what little machinery there
was on which socialist planning
could have been based. All its
interventions in the economy were
justified in day-to-day terms; in
terms of what weuld get the economy
working after the war-time devastat-
ion and not in terms of socialist
principles or perspectives. So when
Tory and ihdustrialist opposition to
them rose towards 1950, Labour
quietly retreated.

With devaluation of the pound in
1949 and the ensuing economy cuts
of £250 million in government expen-
diture — £25 million off fuel and

power, £35 million off housing,
£7.5 million off school-building and
so on — the retreat was total.Wage
freeze came in and this attack on
the living standards of the working
class was supported by the TUC
General Council and by a special
conference of union executives.

Already before this Labour's
attitude to the working class was
highlighted by their use of troops
and emergency powers against
dockers in July 1949. The dockers,
in a tremendous gesture of intermnat-
ional solidarity, had refused to
unload ships blacked by the Canad-
ian Seamen’s Union in their struggle
against a large wage cut.

In July 1940 Order 1305, which
effectively outlawed strikes, had
been introduced with the promise by
Ernest Bevin, then Minister of
Labour, that it would be repealed
at the end of the war. It wasn't and
in September 1950 it was used
against the gas mechanics of
London who were out on strike.

Strike
breakers

Troops were sent in, as they had
been earlier in that year to the
docks and to Smithfield Market.Order
1305 was also invoked against the
dockers in a further strike in Feb-
ruary 1951. But the ensuing opposi-
tion, with 10,000 dockers on strike
on the day when seven of their
number were being charged, led
eventually to the case being dropp-
ed. And, in August, six years later
than promised, to the repeal of
Order 1305.

If its attitude to the working
class was profoundly capitalist,its
attitude on colonial questions (with
the notable exceptions of indepen-
dence to India, Ceylon and Burma)
was a classical imperialist one.Its
language was indistinguishable from
the Tories’ — White Man’s Burden
stuff.

And where political changes
were introduced (the King was no
longer Emperor as well) there was
no substantial change in the relat-
ionships of economic exploitation
which bound the emerging Common-
wealth to Britain.

Labour’s major policy with
regard to colonial development was
the setting up of the government-
owned Colonial Development
Corporation. Its major function, as
the Gold Coast, Malaya and others
learnt to their cost, was to siphon
thedollar earnings of the colonies
to London to-help prime the pump
of British capitalist recovery.

For instance, from 1951-1954 the
result of this policy set in train by
the Labour government was that
only 18 per cent of the Gold Coast’s

dollar earnings was allocated to her,

the rest being used to subsidise the
British ecopomy. Similarly pressure
was put on the colonies to transfer

Business gets its nerve

back

their sterling balances to London
where they were invested in govern-
ment securities at low rates of
interest.

In 1951, when Persia national-
ised the Anglo-Iranian Qil Co,
Herbert Morrison and several other
members of the cabi net wanted to
go to war. It seems that only a com-
bination of the possibility of
military disaster and American
pressure prevented it. (America’s
interests were in getting access to
Persian oil herself: her motives
certainly weren't ‘peaceful’.)

One major event in this final
period of Labour rule which throws
further light on the nature of the
government was the decision to
impose charges on the National
Health Service. The scheme was a
shadow of what it should have been
anyway after the obj ections of the
Tories and the medical profession
had been met in its formative
period. It was now further eroded by
Gaitskell’s Budget which imposed
charges on dentures and spectacles.

For Aneurin Bevan this was a
major issue of principle. The Health
Service was free or it was nothing
and he resigned from the govemment.

He was to lead the Labour left
in the early 1950s. But trapped in
the machine of the parliamentary
party, the left was to repeat again
all the mistakes of earlier (and
later) versions of opposition to the
leadership.

They and their many rank and
file supporters walked once more
into the blind alley of parliamentary
reformism.

A colleague of Bevan's, who
resigned at the time, did so for
quite different reasons. For Harold
Wilson no principles were involved.
He merely felt that the capitalist
system could not stand the econom-
ic burdens imposed by the
government.

Efficiency,
not socialism

Wilson was to unite the Liabour
Party around him by 1964, the left
as well as the right wing, on a
programme no longer of socialism
but of efficiency in running the
capitalist economy better than the
Tories.

This was symbolic of the alter-
natives available within the Labour
Party framework — the powerless-
ness of those who claimed to be on
the left, power for those whose
reformism excluded any vision of a
socialist transformation of society.

It is the Labour Party in the
1920s and 30s repeated once more
in the 1950s and 60s. It is also the
tragfdy of the British labour move-
ment.

In October 1951, a dispirited
Labour government which had
lost all direction and even confi-
dence in its own abilities to run
the capitalist ecconomy better
than the Tories, went, to the
polls and was defeated.

It had done its job. It had
revived big business. It had

— and Labour retreats j-wvwoe
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SOUTH AFRICA: UNIONS IN CHAINS

IN JANUARY 1961, after negotiations with their employers
had failed, 194 African bus conductors and drivers employed
by the Bay Passenger Transport Company in Poit Elizabeth
went on strike: They wanted the same wages and benefits as
the white and coloured employees of the company and a

minimum wage of £1 a day.

The 194 strikers were arrested and later released on bail. In
support of their cause, the non-white bus users began a boycott of
the buses. The effects of the dispute were felt far beyond the
company and its employees, so much so that the Mayor of Port
Elizabeth called together the representatives of the workers and the

company to resolve the dispute.

Both sides agreed to arbi-
tration by an independent
tribunal under the chairmanship
of an ex-Chief Justice.

The tribunal awarded the
workers increased wages, the same
scale of bonus as white and col-
oured emplovees and other benefits.
This success offset to a degree the
fines imposed on the 194 strikers—
£7 10 0 each— after they had been
convicted on the charge of striking
illegally.

The company even lent the
strikers the money to pay the fines.

For 10 of the strikers this was
not the end. More than four years
later, they were charged with
furthering the aims of communism
by taking part in a strike.

In September 1965 they were
convicted of belonging to the
African National Congress (banned
under the Suppression of Communism
Act) and of furthering its aims by
taking strike action in 1961.

They were each sentenced to
41, years’ imprisonment. In August
1966, the Appeal Court reduced the
sentences to one year.

The Port Elizabeth bus workers
took on the system. For in South
Africa black workers are non-
persons, without legal status as
employees.

They are defined as ‘servants’.
The task of the servant is to submit.

With no legal right to negotiate
they have none to strike. A Bantu
Labour Act totally forbids black
workers taking such action.

Immediate arrest and penaltie s
of a fine up to £500 or three years'
imprisonment- or both are the
reward for frade unionism.

Pass laws

This tyranny is buttressed in a
number of other ways. Like the
Suppression of Communism Act.

Communism is defined as ‘any
doctrine or scheme which aims at
bringing about any political, indus-
tridl, social or economic change’ by
unlawful means. This means by any
means since there are no legal ones.

Then there are the passlaws
which totally regulate the movement
of population. No African can live
or work in any area without permiss-
ion.

Passes must be carried at all
times. They provide a permanent
record of behaviour.

If a black worker loses his job
with any regularity for ‘laziness or
non-cooperation’ he can be kicked
out of town. It is therefore difficult
to refuse any job.

In addition, there is the infamous’

Sabotage Act. This does not just
apply to those who have been driven
to explosion by the South African
tyranny. It covers participation in
any act which could potentially
cause damage. Introduced in 1962,
it dishes out five years in prison

or death.

In fact no worker — black, white
or coloured — is free to withdraw
his labour in South Africa. No one
can strike:

Within one year of a wage
determination covering them or
their employer being published.

While an industrial council
agreement or a conciliation board or
arbitration award is in operation.

If they are engaged in essential
public services or utilities.

If they are employed by local
authorities.

The government also has the
power to outlaw strikes by workers
employed in the supply,distribution,
processing,canning or preserving
of any perishable foodstufts andin
the supply or distribution of petrol
and other fuels to local authorites.

It is also illegal for a registered
trade union to call or take part in a
strike unless a majority of members
in ‘good standing’ have voted for
such action.

These powers were. obtained by
the passing of the Industrial Concil-
iation Act. They provide for a max-
imum penalty of a £100 fine.and
one year's imprisonment.

hev aroused opposition from

by
 Laurie
Flynn

some sections of the white trade
union movement when they were
brought in from 1954 to 1956. They
led to the emergence of the anti-
racist South Affican Congress of
Trade Unions which has gradually
been suppressed by harrying trade
union leaders.

In 1948, just after the Nationalist
election vietory, the government
declared that no workers eamning
less than £3 10s a week would get
unemployment benefit. Since 90
per cent of black workers earn less
than this they get no dole.

The government was keen to
stress at the time they made their
calculations on an income basis,
not race.

In 1950 came the Suppression of
Communism Act. The government
could pronounce trade union leaders
to be ‘communists’. They were then
compelled to resign, or prevented
from attending meetings or entering
factories.

By the end of 1955, 56 key trade
union leaders had been removed by
decree. Trade unions had not been
banned, the government stressed.

In 1954 came the Bill to amend
the Industrial Conciliation Act. In
addition to the powers described
above, the government ordered all
existing mixed unions to separate
their membership on race lines. Any
new mixed unions would not be
recognised. Mixed meetings were
outlawed. Black workers were
excluded from mixed union execu-
tives. The Bill became law in 1956.

The government swung the Bill
on the white trade union movement
by playing on conservative craft
attitudes and deliberately widening.
wage differentials.

At one level the white worker
was simply bought. At another he
was made impotent by the poison
of racialism.

In the mining industry average
cash wages and salaries per month
in 1968 were:

Average Monthly Cash Earnings

£ s
Whites 174 14
Coloured 36 8
Asians 44 14
Africans 10 7

Source; Mining Statistics 1968.

Besides their cash wages, the
Africans receive free accommodat-
ion, food, recreation, medical care
and certain types of clothing. The
Johannesburg Star estimated (11.9,
69) that the value of all these to
the workers is about £4 8s a month.

In the building industry average
gross cash wages and salaries in
January 1969, were;

Average Monr.ﬁly Cash Eamjngs‘

£ 8
Whites 186 0
Coloured 67 15
Asians 79 3
Africans 28 i

Source: Department of Statistics News
Release 10.9.89.

In the mines the white-black
earnings gap has widened contin-
ually this century. In the gold mines
the ratio was 11.7to 1 in 1911, In
1966 it was 17.6to 1.

The accident rate is sky high —
63 per thousand workers per year.
Deaths run to 1.40 per thousand per
1g“ear in the Witwatersrand and Orange

Tee State mines.

In the coal mines, where some
25,000 Africans are employed under-
ground and another 11,000 on the

Handcuffed blacks — arrested for being in a white area illegally

surface, the degree of wage dis-
crimination is even greater. The
average monthly wage of white
underground workers is £151 100
while that of Africans working
alongside them is €7 14 9. The
Africans, in addition to their cash
wages, get free board and lodging
but whites also get other benefits,
such as cheap family housing.

As in the gold mines, all but
three per cent of the African work-
ers must live in single quarters in
closed compounds, separated from
their families and females.

How the system works.in prac-
tice can be seen from the 1968
Engineering industry wage
negotiations. B

Six trade unions representing the
65,000 white, coloured and Indian
workers in the industry, bargained
with the employers for over six
months before finally reaching
agreement.

Property
tycoon
Harmry
Hyams
—interests

The unrecognised African
Engineering Workers' Union could
not take part because this is not
allowed under the law. It submitted
a memorandum, however, demanding
higher wages and increased bene-
fits; it asked for 2s 7d to 2s 9d an
hour. All it got was what the
employers offered at the outset,
1s 11d to 2s 2%d.

Shortage

The agreement stipulated that
Africans could not be employed in
any of the top six categories of
work, thereby applying a strict
colour demarcation to employment
in the industry. The wages in these
six categories range from 10s to
8s 1d per hour.

Seventy five per cent of the
workers (190,000) are Africans.

While caring nothing about
social segregation, the most
modem South African capitalists—
particularly the foreign motor manu-
facturers — are coming up against
the web of labour segregation
where all the ‘top’ jobs are kept
for the white workers. Hungry for

labour, they are forcing some
changes.

The South African construction
industry is stretched to full capa-
city and can meet only 65 per cent
of demand because of the acute
shortage of skilled labour.

What is it-then that the bosses
sit on in South Africa? What is it
that keeps the foreign investment
pouring in, and from nowhere else
faster than Britain?

Stability

As R J Scott, managing director
of Ford’s South African subsidiary
put it; ‘It is the continued stability
and growth of the country that has
led to a renewed and increasing net
inflow of foreign investment capital.’

One factor in this is the fantas-
tically high returns on capital. In a
glossy brochure put out by the
American Department of Commerce,
and lovingly titled ‘Scope for
Investment in South Africa’ returns
are put at 17.1 per cent in general
manufacturing,

It is this that has attracted over
£200 million pounds of British
capital since Labour took power in
Britain in 1964. In 1968 alone £43
millions gushed in.

At the end of 1966 the total
British stake in the country was
estimated at £1,300m by the South
African Minister of Finance, An
advertisement put in to the
Investors Chronicle by the South
African government on 12 December
last year stated that ‘British invest-
ment represents nearly two-thirds of
the foreign investment in the
country’.

_The biggest single company in
South Africa is 42 per cent owned
by ICI. The largest milling and
baking firm is owned by Associated
British Foods, the Garfield Weston
outfit. And just to add a nice touch,
the nationalised British Steel
Corporation has a 50 per cent stake
in Stewart and Lloyd (SA).

The largest oil refinery is jointly
owned by Shell and BP. The massive
Palabora copper mine provides half
of the £48 million profits of Rio
Tinto Zinc.

Cementation, the civil engineers,
have 19 per cent of all their
interests in South Africa. They work
hand in pocket with Consolidated
Goldfields, chief killer of gold
miners and friend of the L.ondon
bullion market.

They raised all the capital to
buy their British competitor Cleve-
land Bridge on the Johannesburg
Stock Exchange by offering 20 per

cent of the ordinary shares in one
of their five South African subsid-
iaries to ‘the public’.

H and R Johnson Richards Tiles
Ltd, which is a giant UK building
materials company, has a 62 per
cent share of the South African
market through its subsidiary.

Its only competitor is a subsid-
iary of — guess who? — Pilkington's.

George Wimpey — the giant UK
contractor which boasts Harry
Hyams of empty Centre Point fame
as a director — has a regional
office in South Africa and a joint
venture with a South African
housebuilder.

Marchweil, the holding company
which owns the Alfred McAlpine
contracting.outfit, has a joint
venture with the South African giant
General Mining Co, They got
together to supply coal to the
massive Hendrina power station in
Natal.

McAlpine will do the opencast
work, supplying plant and manage-
ment from the UK. Worth £50 million
the contract is for a 50 year period.

Customer

In the UK construction industry
there are very few big boys that
aren't in South Africa in a big way
and getting bigger. Those that
aren't are uo to their necks in
Spain,Greece, Portugal. In fact
like capitallsts oI any shupe size
or variety, they're anywhere. They
will exploit any social system,
whatever its pretensions to
unigueness.

If you work on the assump-
tion that whoever you work for has
got his hands on South African
workers’ throats as well as your
own, you'll be right on the nail.

Britain is South Africa’s biggest
customer in two other ways
apart from having most foreign
investment. The UK provides 30
per cent of apartheid’s export
market. In 1969 UK imports from
South Africa exceeded exports to
South Africa for the first time.

In 1963 the total quantity of gold
mined there was £343m. £45m went
into reserves. All but £6m of the
rest was sold on the London bull-
ion markets. Without apartheid .
God save the balance of payments.

And South Africa is the biggest
customer for British exports of
lorries, trucks, railway vehicles,
switches and regulators, telecomm-
unication apparatus, man-made
fibres and cotton fibres. As any
fool knows. . .it's export or die.

No wonder then that the United
Kingdom-South Africa Trade Assoc-
iation operates from the same
address.as the Confederation of
British Industries and that every UK
bank, finance house and insurance
company is right in there.

And what a bonanza for selling
arms no matter what their use.
After all, you don’t sell to friends
or enemies, but to ‘customers’.

The Centurion tanks, Westland
Wasp helicopters, the ships of the
South African navy, the Canberra
bombers, the Shackletons, the
Viscount fransports, the Havards
and Vampires and the Saracen
armoured cars are all British-made—
and perhaps most instructive of all,
the 16 Buccaneer bombers supplied
to Verwoerd in 1965 were explicitly
excluded from the arms embargo.

Special role

Britain has also accepted an
order for three submarines from
South- Africa, worth £13 million,
apparently in accordance with the
‘secret clauses’ of the Simonstown
Agreement.

In February 1966 it was announ-
ced that the British firm of Hawker-
Siddeley had sold to South Africa
its first HS-125 jet — an allegedly
‘civil aircraft’ first demonstrated
to the regime in 1965. At precisely
the moment of the conclusinn of the
deal, General Hiemstra, chief ot
South Africa’s defence forces.
suggested that light aircraft owned
by civilian farmers and businessmen
could augment the air force in the
special role against guerrilla
fighters.

.And it was our own Labour
government which appointed a
Minister of bisarmament and a
Head of Defence Sales, the latter
on loan from his own fast-growing
firm, Racal Electronics. He had
special powers to sef up export
lines,to influence design at
the formative stage, to control
delivery dates, utilise the diplo-
matic service and so on.

The message is clear. South
Shields. South Afrina, South . _
Croydon — it is this that must be
overthrown.




Yes, keep Tories out — but

I AGREE with Socialist Worker that the Tories must be kept out at
the general election, but surely if we have to vote against them it

is better ta vote, where possible, for a Communist Party candidate
than for a Labour traitor? - BILL WEBSTER, London, E13.

vote Communist?

THE EDITOR replies:- Socialist
Worker is opposed to giving support
to Communist Party candidates. We
call for a vote against the Tories
because we think that a Tory vic-
tory would lead to demoralisation .

among important sections of workers.

Labour in opposition, possibly
with a new leader, would show its
‘left’ face again in an effort to
chanpel the industrial and political
struggle into safe ‘out with the
Tories’ campaigns.

We do not favour voting Labour
because we have any illusions that

they are the ‘lesser of two evils’.We

believe that it is important for
Labour to be in office so that the
‘workers can see them in action,
attempting to solve big business’s
problems at the workers’ expense.
A Labour government gives the
revolutionary left the chance to
argue its policies to a far wider
audience of workers than when the
Tories are in power. The opportuni=
ties for building a genuine revolut-
ionary socialist movement are
greater when Labour is in office
and workers cannot turn to them as
a ‘left’ alternative to the Tories.

~ Shatter myths

The major task for the revo-
lutionarv movement is to shatter the
illusions which millions of working
people have in the parliamentary
system and ‘reformism’ — that is,
the belief that our big business
system can be tinkered with to make
it a bit fairer all round.

In this decisive struggle between
revolutionary socialism and reform-
ism, the Communist Party is a
barrier to workers who are moving to
the left. There is no room in British
politics for a second reformist party
— and that is what the Communist
Party aims to become.

It is totally committed to the
parliamentary system, as it makes
clear in its main document The
British Road to Socialism and
underlines in its quite grotesque
election manifesto, published last
week.

Here is a programme which would
not have disgraced the Labour Party
10 years ago. It speaks of the
‘sovereignty’ of parliament and
the British ‘people’, as though we
were all one, big happy family. It
contains no policy for cumpletely.
turning society upside down,closing
down parliament, taking power from
the ruling class through a mass
working-class party and workers’
councils.

why not

John Gollan, Communist Party secretary, proudly brandishing his manifesto

Instead of calling for workers’
control of industry, it demands that
‘big fims should be nationalised
and run in the interests of the
people’, Here is the old Fabian
paternalism of the Labour Party
dressed up in ‘communist’ guise!
But — there will be workers on the
boards of these nationalised
industries!

Milk and water

And the party thinks big too; a
£17 a week minimum wage and a 3
per cent wealth tax on those with
incomes over £20,000. Without hesi-
tation, we say that this milk and
water Fabianism is a disgrace to a
party that claims to be Communist.

Revolutionary socialists have
always said that the truth must be
told to the workers. In the
manifesto produced by the Inter-
national Socialists for massive dis-
tribution during the election, we

speak elearly of the need for a rev-
olution to completely change the
basis of society,

The Communist Party, on the
other hand, peddles the most
dangerous illusions. It suggests
that the ruling class can be simply
taxed away and that action in favour
of the workers can be legislated
through parliament without challen-
ging the bosses’ rule in industry
and the state machine,

There are enough illusions
around without the Communist Party
adding to them. The working class
doesn’t need any fresh illusions in
reformism, it needs a theory and a
party that will channel all their
great energies and abilities towards
taking state power,

That is the struggle we will
attempt to develop long after the
dust of this phoney election has
settled and the Communist Party is
still totting up its lost deposits.

TGWU and GMWU are not the same

NIGEL WALBY’S letter (30 May)
contained some serious mistakes.
First, he says ‘there is no funda-
mental difference between the TG-
WU and the GMWU, and left p ostur-
ing by its leaders does not alter the
bureaucratic nature of the TGWU.’

This shows a dangerous ignor-
ance of and insensitivity to the
labour movement, and in particular
brushes aside at one go the thous-
ands of militants who know from
experience that there is a difference
between the two unions.

In order for socialists to expose
the phony nature of the TGWU lead-
ershi%:'s talk of ‘workers’ control’
and its unwillingness to lead the
workers in a serious fight with the

government, it is necessary to take
into account the real differences

as well as the similarities

between the union leaderships: to
take up the left posturing and
demand that Jack Jones and co take
it seriously where it matters — in
the struggle here and now.

Second, on industrial unionism.I
have no fixed opinion on what the
Pilkington workers ought to do: a
glass workers union might be g °
possibility.

Buf Nigel’s unqualified enthus-
iasm for industrial unionism sounds
as abstract as his ‘ultra-left postur-
ing’ on the nature of the TGWU and
GMWU. It needs to be discussed
with caution, at least, in a situation

Wave of repression
hits French left

THE LEFT in France is faced
with a wave of repression,
Militants engaged in propaganda
work are arrested and imprisoned
on any pretext with increasing
frequency.

The chief victims at the mament
are the Maoist tendency Gauche
Proletarienne (Proletarian Left).
The hysterical style of politics of
this group in no way justifies the
charges against two successive
edifors of its paper La Cause du
Peuple (People’s Cause),, who
have been imprisoned for incitement
to arson, murder and looting,

The editorship of People’s
Cause has now been taken over by
Jean-Paul Sartre — acting from
solidarity, not political agreement.
The hypocrisy of the French rulers
is shown by the fact that they dare
not make themselves ridiculous to
world opinion by imprisoning
France's greatest writer. The
organisation, however, has been
banned. ;

Even more serious in the long-"
term are the government’s proposed
measures to curb ‘extremist
violence'. These virtually abolish
the right of demonstration, imposing
heavy penalties on organisers of
demonstrations which lead to

damage. The law of trespass is
tightened to outlaw occupations of
colleges or factories. :

So illiberal are these proposals
that even the French Senate could
not stomach them in undiluted form.
But the proposals — even if modi-
fied — will go through.

Faced with these dangers, the
working class movement is divided.
The Communist Party opposes the
laws, for it is anxious to be part of
the respectable ‘liberal’ opposition
to Pompidou. But to do this it must
dissociate itself from the
revolutionary left.

For the revolutionary left, which
two years ago seemed to have
gained a mass audience, isolation
presents a tough challenge. While
most of the recent bomb incidents
can be blamed on right-wing
agitators, frustration is leading
some leftists to pure adventures.

This is tragic. For if Pompidou
attacks the leftists today, it is in
order to attack the Communist
Party and the trade unions
tomorrow.

The crucial job for French
revolutionaries is to overcome the
smears of the CP leadership and
bring this lesson home to rank and
file party members.

IAN DIDCLIALL

where most of the agitation for
industrial unionism comes from
employers and a few union leaders—
like Les Cannon—who look envious-
1y to the USA, where militancy is
ground between monolithic indus-
trial unions and the employers.
Nigel should remember the
advice of a famous socialist to
revolutionaries working in predom-
inantly reformist labour movements:
to begin from how things are in the
movement and not from how we
might wish them to be. If we took
Nigel seriously, the trade unionists
with whom we are in contact
quite rightly would not take us

seriously. - FRED LINDOP,London
ES8.

Join the

International Socialists
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NORTH EAST
Durham;Newecastle "ﬁ'on Tyne;Teesside
(Middlesbrough and Redear)

NORTH
Barnsley;Bradford;Derby;Doncaster; Hull;
Leeds; York;Selby;Sheffield.

NORTH WEST
Lancaster;Manchester;Merseyside;
Preston;St Helens:Stockport;Wigan.
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LORD COLE, chairman of the giant
Unilever combine, announced in his
annual report to shareholders that—
surprise, surprise — the reason why
prices keep rising is because the
government is doing nothing
to stop workers' wages going up.
The report went on to say that
Lord Cole was to receive a pay rise
of £10,000-a year to add to the
measly £40,000 he gets already.
Commenting on this particular
wage rise, his lordship said: ‘It is
quite clear that I have been under-
paid for many years.'

THE AMERICAN ruling class
charges all over the world in its
desire to defend ‘freedom.and
democracy’. Pity that some of the
regimes it holds up don’t try a
little f& d sometime.

Latest law passed by the Lon
Nol government in Cambodia allows
it to jail for up to 20 years anyone
found listening to Peking Radio.

Please rush

donations...

AS IF to inspire us all by his shin-
ing example, Mr David Barran,chair-
man of the Shell Transport and
Trading Company, has taken a cut
in wages — of £9 a year.

Mr Barran is now earning a mere
£72,800-a year — or something
like £35 an hour.

Donations should be sent to:-
The David Barran Relief Fund,
Hilton Hotel, Miami Beach, F'lorida.

Meanwhile,  back
in the gutter

LORD THOMSON of Fleet Sewer,the
most powerful newspaper boss in
Britain, prides himself on giving
‘complete editorial’ freedom to his
‘editors. As long as they are right of
centre, that is.

In fact, Lord T doesn’t mind how
far right his editors go. Take the
nut who edits the Sunday Sun in
Newcastle upon Tyne.

His name is Pete Kane, an
appropriate handle for one who
fervently believes in flogging
criminals and hanging murderers.
Since he took over the editorial
chair a few months ago he has
championed many lunatic causes,
writing about them in hysterical
terms in a leader column called
Voice of North Britain.

Mr Kane was beside himself with
rage when the Springbok cricket
tour was called off. ‘Who runs this
country?’ demanded the Voice of
North Britain, “The mob. The mob
that marches out to make a nuisance
of itself — the mob that attacks
policemen but screams with rage
when a policeman hits back”

After a few paragraphs of genial
abuse at Jim Callaghan, Floggem
Kane came clean on the real reason
for his anger.

‘The fact is that a great many
people in Britain approve of aparth-
eid. It is a logical policy which will
commend itself to British people
more and more as immigration
increases.’

The left is often accused of
using the term ‘fascist’ too lightly.

in the following areas

MIDLANDS

Bimmingham;Coventry ;Northampton;
Leicester;Oxford; Potteries.
WALES and SOUTH WEST
Bath;Bristol;Cardiff;Exeter;Swansea

SOUTH
Ashford;Brighton;Crawley;Folkestone:
Portsmouth;Southampton.

EAST

Cambridge ;Grays and Tilbury;Harlow;
Ipswich;] owestoft: Norwich.
North-east Essex.

But here for once the description
fits perfectly.

Sunday Sun journalists have
objected to Kane's vile rantings but
Lord Thomson has refused to
remove him.

But his lordship can be beaten.
The people of Tyneside, with their
fine, militant traditions, should
make it clear that Voice of North
Britain does not speak for them.
They should refuse to buy his rag
until he is told to pack his
jackboots and get out of Newcastle.,

@ A SHOCKING new cult is spreading

through Britain. It is called Troilism. N
Read about the Troilists, their stra

bellefs and activities on Page 7 TOD

@ A BIG new series . . . a bright-as-a-

button new look to the WHOLE of your

favourite Sunday paper. That's today's

NEWS S WORLD

EVERY clean-living Englishman
owes a debt of gratitude to the News
of the World for exposing the latest
shocking attempt to undermine the
sacred institution of marriage —
Troilism.

Troilists believe that in wedlock
three is not a crowd. They practice
sexual intercourse not in twos but
in threes. And what’s worse, they
boast about their adventures to
‘Sunday papers.

But there seemed to be something
wrong somewhere. Then looking at
the picture (blacked out to save our
blushes) on the front pages of the
NoW, it all came clear.

The picture shows what is
probably a typical Troilist three-
some — two girls and one likely
looking young man. After extensive
experiment, your correspondent is
able to report that Troilism is not
only corrupting our morals — it’s
also physically impossible.

‘CASTLE TO BE GIVEN TO
NATIONAL TRUST’ announced a
newspaper headline last week.
Seems reasonable. After all,
Barbara’'s policies are in ruins.

Those socialist blues

SAID Harold on the box on Monday:

‘Your Labour government has got

Britain out of the red in the last 51

years.' Is that a boast or an admiss-

ion of failure? Roll on Red Britain,

we say. |

GREATER LONDON and HOME
COUNTIES

Acton;Angel;Camden;Chertsey;Croydon;:
DagenhamDeptford;East L ondon ;E nfie ltf;
Erith;Fulhnm;Greenrord:Hmpnmld;
Harrow;Hemel Hempstead;Homnsey;
Ilford ;Kilburn;Kingston;L ambeth;Merton;
Reading: Richmond;Stoke Newington;
Tottenham;Walthamstow ;Wandsworth;
Watford;Victoria (SW1).

Please send further details of the meetings and
activities of the International Socialists to-

Name

Address

Send o IS. § Cotices Gardess  Loados E2
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Racist
smear

on Asians

from page one

the management shall sign acreden-
tial form in which the shop steward
undertakes to accept responsibility
for carrying out his duties in accord-
ance with the terms laid down in
this agreement (ie, no stoppages of
work etc) and the principles and
procedures defined in this document.-

‘In the event of any shop steward
wilfully failing to observe theterms
of his credentials or otherwise,act-
ing or inducing others to act in
breach of agreed procedure or as
agreed between the trade unions and
the management, management shall
have the right to request the with-
drawal of his credentials.

‘On election, shop stewards will
undergo training.’

PREVENT

These clauses are solely design-
ed to prevent shop stewards from
meeting one another. They make the
circumstances of any unofficial or
unconstitutional dispute (strike, go-
slow, ete) an excuse for the manage-
ment to get rid of militant shop
stewards. o

The document devotes three
pages to discipline. It provides for
suspensions and dismissals and
lists 11 *actions which constitute
misconduct’ and for which these
measures can be used.

Among the items listed as ‘mis-
conduct’ and for which the sack can
result, are: .

Unauthorised absence.

Refusal to obey a reasonable
instruction.

False booking (management
reserves the right to conduct checks
on individual and group bookings,
without prior notice.)

And just in case the company
wants to sack a worker who hasnot
committed any of the 11 offences,the
document adds: ‘It is pointed out
that the cases as quoted are given
as typical examples of acts of
indiscipline, but the lists are not
comprehensive.’

In other words, all power to the
management !

WARNINGS

On the subject of work perform-
ance, conduct, absenteeism and
time-keeping, the proposed agree=
ment details a complicated procedure
which provides for final warnings,
entries on employees’ record cards
and shop stewards being present at
each and every disciplinary meeting.

The purpose of all this is to
involve the shop stewards in the
process ot suspending and sacking
their members. It is to make the
workers’ elected representatives
partly responsible for discipline.

This proposed agreement was
drawn up with the assistance of the
CIR. If agreed, it would increase
discipline and curb the shop
stewards. ;

It would guarantee that Birmid's
record profit for 1969 of £8,377,416
(£9 10s per worker per week) is
exceeded this year.

A TGWU shop steward told me
that he and many other workers were
absolutely opposed to the document.

‘If our trade union leaders agree
to them and betray us, then we shall
fight them and their bloody
agreement,’ he declared.

Socialist
Worker

BRISTOL:- The local engineering
union shop stewards quarterly
meeting this week is to consider a
resolution from its general section
rejecting all productivity dealing.
The resolution also calls for a
refusal to renegotiate any existing
deals.

This important move follows the
rejection by shop stewards at
Brecknall, Dolman and Rogers, a
large Bristol engineering firm, of a
management document on product-

ivity. The employers refused to
take ‘no’ for an answer and called
in the Department of Employment
and Productivity to undertake
method study and work study,
without even consulting the trade
unions.

Refused cooperation

The district committee of the
AEF instructed its membersto
refuse cooperation. It was as a

AEF call to end prod deals

result of this that the BDR stew-
ards introduced the.resolution,
which was carried unanimously.

With the election of president of
the AEF coming up, with John
Boyd standing on an openly anti-
left platform, attacking *Commun-
ists and Trotskyists® for backing
Scanlon, it is vital to fight for the
re-election of ‘Scanlon but also to
work for a policy of opposition to
productivity bargaining, which he
has fully supported.

STRIKERS HARASSED

SW Reporter

OTTERY ST MARY, DEVON:-
Management and police are
harassing and intimidating
pickets in an attempt to break
the five-week strike at the Otter-
mill Switchgear factory.

The four unions involved in
the dispute have at last officially
recognised the strike. =

‘But_in a press statement, the
Ottermill personnel manager has
said that the strike is still -
unofficial.

And when pickets approach lormy
drivers delivering supplies to the
factory, they are pushed away by
the police who tell the drivers that
the strike is not recognised by the
unions.

The 300 men are demanding a
4s 4%d an hour, across the board
increase to bring the skilled
workers’ rate up to the £24 national
average. They have refused any
productivity concessions and also

. want 100 per cent union membership

in the factory.

SPARKED

On Monday the Ottermill strike
committee met their npposite
numbers from the Centrax factories
in Newton Abbot, scene of a long
and successful battle for higher
wages earlier this year.

The Centrax strike sparked off
moves throughout the south west to
improve the appallingly low pay and-
conditions in the region.

Monday’'s meeting decided to
stage a march and demonstration in
Exeter in mid-June, fcllowed by a
meeting of all shop stewards in the
region.

The march will coincide with the
‘June Days’ — a six day programme
of discussions on revolutionary
socialism and aspects of big
business society being organised aft
Exeter University.

PLEDGE

Last week all the Ottermill
strikers were sacked by the manage-
ment. At a mass meeting, George
Halliday, a Metal Mechanics official
gave a pledge that no talks would
be held with the management until
the men’s cards were returned o
them.

But this pledge has been broken.
Informal talks will take place on
Friday between unions, management
and the employers’ federation.

Meanwhile, the management is
still getting tough. One Ottermill
worker who lives in a ‘tied cottage’
owned by the firm, has been given
a month’s notice to quite.

Donations to: P Coward, 83
Slade Close, Ottery St Mary,

Nr Exeter, Devon.

Last week's issue of Socialist
Worker was incorrectly numbered 172
instead of 173. This week's issue
maintains the correct sequence.

NOTICES

GERMAN comrade (female) seeks room
in N or NW London. Ring 485 0478.

SWANSEA .IS: Open mesting on_the
Spanish Civil War, 7,30pm, Fri 12 June,
Red Cow pub. All welcome.

WHICH WAY FOR INDUSTRY? IS indus-
trial conference in Birmingham, 28 June
to. discuss policy and strategy. Creden-
tials 3s from 6 Cottons Gdns. Transport
from London available.

REVOLUTIONARY left newspaper
being set up in East Kent area would
appreciate news items/articles. Conuri-
butions to R Cropssley ¢/o 98 Lindon
Crescent, Folkestone.

FURNISHED FLAT to let to reliable
comrade in Dalston (E London) area for

3 - 4 months, Rent £2 12s. Ring
081-226 1177,

LONDON IS publie meeting: John
Palmer and Paul Foot on After the

Election = a strategy for revolutionary
socialists, Conway Hall, 12 June,
7.30pm.

Published by the InternationalSocialists
6 Cottons Gdns London E2. Printed by
S W (Litho) Printers Ltd. (TU all dep-
artments) Registered with the Post
Office. Annual subseription £2 10s.

BY POLICE AND BOSSES

‘No strings’ rise
rejected — Kent

workers

NINETY members of the Engineer-
ing and Transport Workers unions at
the Erith (Kent) factory of Sovex
Conveyors are on strike over the
management’s rejection of their
demands for a straight 20 per cent
increase of £6 a week.

The management offered 15
shillings with the promise of
further increases if proposals for
the introduction of a productivity
deal are accepted. Clausesin the
deal include:

Abolition of tea breaks.

Reductions in the length of
meal times.

Restrictions in the number of
tradesmen’'s mates.

And the end of the management's
contribution to the works sick
benefit fund.

Contract

pespite the firm’s plea of
poverty il is common knowledge
that last month they negotiated a
£ million contract for baggage
conveyors Lo be used by Trans--
World Airlines for new Boeing 747
Jumbo jets.

The strikers sent telegrams and
made personal visits to sites where

walk out

Sovex equipment is being used. As
a result, work on all these jobs is
-now ‘black’ — including one in
Amsterdam,

Support has been given by the
Erith AEF district committee and
local union branches, including
TGWU, DATA and Boilermakers.

Donations to: Laurie Smith,
Convenor Sovex JSSC, 856 Roch-
ester Way, Bexley, Kent.

Tugmen
go back

AFTER SEVERAL weeks on strike
Mersey tugmen returned to work last
week with a £3 a week increase.
They had been demanding £7 and
were confident of getting it.

But the men have ‘always had a
go-it-alone attitude’, as another
portworker put it, and received
little support from other workers
along the line of docks. The good
weather also had its effect, making
it easier for ships to be berthed
without the use of tugs.

Pilks men
snubbed
by GMWU

ANGRY rank and file leaders from
Pilkington's glass factories in St
Helens had to abandon talks at TUC
headquarters in London on Tuesday
when officials from the General and
Municipal Workers “Union failed to
turn up,

The rank and file committee,
which led the six-week strike in St
Helens, have been discussing with
the GMWU and TUC secretary Vic
Feather the basis for future bargain-
ing and negotiating in the glass
factories. !

Feeling ran high during the strike
against staying in the GMWU.

After Tuesday’s fiasco, strike
committee treasurer John Potter
declared: ‘When we get back to St
Helens we shall recommend all
shop floor workers to withdraw from
the union and join a provisional
Pilkington trade union committee
which we will set up.’

Ford foreman
hit steward

MAINTENANCE workers at Ford,
Halewood, walked out last week -
after a foreman hit a steward. 3000
assembly workers were laid off.

Another steward said: ‘We are
demanding this man’s job.Recently
a steward was sacked for doing the
same to a foreman. This manage-
ment seem to want one rule for
themselves, and another for the
hourly-paid workers."

East Anglia march
protests at Cambodia war

NORWICH: - More than 200 people
took part in a lively demonstration
against the Indo-China war last
Saturday. The march was held in the
city centre and drew far more
attention than a miserable Tory
election meeting.

The demonstrators and speakers
at a rally at the end of the march

protested at the spread of aggress~
ion into Cambodia. They also con-
demned the campus murders in the
USA itself. :
The demonstration expressed

support for all those fighting against

military power and the mongpolies
behind it. Speakers highlighted the
need to build the revolutionary

socialist movement in Britain as an
alternative to ‘the parties in the
phoney election,all of which support
Nixon to the hilt. ;

There were a large number of
photographers on the march and they
could not all have been from the
press. Is someone getting worried
about us?




