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The hand picked Rockefeller
Commission has completed its white-
wash of the activity of the Central
Intelligence Agency.

Before turning his report over t
Rockefell % o . 7

that it

find shocktnrg.

o the White House, Vice-President
d nothing that President Ford would

He's probably right. There's no reason to think that Gerald Ford would

be shocked by the fact that the United States government

planned to

engineer the overthrow of Cuban Prime Minister Fidel Castro—and later to

murder

After all,.as former CIA Director Richard Helms stated, there are
“‘discussions of practically everything'" in the upper circles of government.
So when John and Bobby Kennedy sat around discussing whether the

murder of Castro would be politi-
cally feasible, it was nothing to get
all worked up over. It was just
business as usual.

Just to make the ‘plan a little
more realistic, the CIA under the
Kennedy Administration hired two
of the Mafia’s top hit men, Sam
Giancana and John Roselli, to
arrange the assassination. Later,
the CIA flew a team of secret
operatives into Cuba to carry out
the murder plot—although as far as
we know they haven’t been heard
from since.

The American people have been
told that one of the reasons why
Congress is investigating the CIA
is to *‘control’’ it. The idea is being

led that the illegal plots
atched by the CIA resulted from
its being ‘‘out of control’’ of the
“‘responsible’’ elected officials of
the United States government.

But even the carefully sel d
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THIEVES
& SPIES

IS!. Louis Steel Mill

’

Hundreds Protest Racist Firing

David Sandoz

- slapp
“2e

Avety’s suspension was a racist -
act. Previously, white workers had
come.in late without penalty.. ..
i Next day Senilifi: got-eyen by
n&s five-ddy. suspensiofis. on
aders of the protest. Scullen
demanded that these 21 workers
turn in their badges—all 21 re-
I d 90% of the

for box cars, em%)loys 900
workers at its St. Louis plant. 80%
lof the workers are black. The
protest began on May 21 when a

workers at the plant joined the

facts are now being reported—not
to mention the 95% that is covered
up, including all the activities of
“the CIA today—prove that this is a
lie.

The CIA bas never been ‘‘out of
control” of the White House, the
Pentagon and the military. It has

its coups and murders
Mummnm.m

role of the Kennedys In the Castro
murder plot is proof of that.

REFORMED CIA?

Another reason, we are told, is to
make sure that the CIA operation is
“reformed’* to end domestic spy-
ing. ““We have made extensive
recommendations of steps to be
taken to prevent it in the future,”
Rocky promised.

Fat chance. Just this week it was
also revealed that secret Army files
on over 600,000 people in this
country, which the Pentagon prom-
ised would be destroyed in 1970,
have instead been duplicated by
computer so many times that they
can mnever be recovered. The
computer files have gone
universities, the FBI, and numer-
ous other agencies—including the
CIA.

We may as well face the truth.
Behind the smiling faces and
business suits, the US government
is run by high-level thieves, crooks
and -murderers. The Watergate
scandal was no exception—the
same rulers were revealed at their
work. They brutalize the world,
then bring the same metheds to
control the people they rule over at
hu’i'“I: th: h othe

n they appoint each other to
i R bt thit

;!

own actlons. Is It any wonder
find *‘nothing shocking™?

to .

Avery found someone else doing
his job and was sent home.

HARASSMENT
Over '1hoo workers left work to

e P They sat
in the plant and stayed till

uitting time, They included both
black and white workers who felt.

1

Six of the steel militants who led

black worker, Lewis Avery, was & farther
pended when e was 30 acivy | Senlie. Prapusics o baited for
i " P S one it put s oty o
plant a big empty building.
The AAA, who serviced Avery's- i
car, called Scullin so they would RACIST PATTERN
know about the problem. en he
|arrived at work, nevertheless,  Scullin’s use of racist policies to

divide workers is not new. For
months management has been
hiring people, mostly white, off the
street to fill high paying pattern
ship, machine shop and storeroom

artment jobs.

igible Scullin workers, mostly
black, were bypassed. A rank and
file committee was created to
oppose these racist hiring policies

the p

and fight for unity among black and
white’ |steelworkers. e group
ublished several issues of news-
ter-before the sispensions oc-
curred.) 5
‘When the protest spread, Scul-
lin lated the 21 nsions to
outright firings. Byt the determina-
tion of . Scullin workers held firm.
Everyane knows they might be the
next victim. !

"ﬂl()N‘TGIVEADAMN!"
Unilon officials of Local 1062,
United Steel Workers, made their
n clear from the start. One
official said, I in’t give

million in profits last year.

On Sunday, the rank and file

committee met ‘and unanimously
decided not to return to work.
5 Friday, May 30, a_ twenty-
second worker was ‘fired. He is
Alvin Wilson, a Local 1062 shop
steward in the plant.

PROTEST BROKEN

The protest was broken Monday,
June 22 by Scullin and officials of
Local 1062, with the help of the
‘media in St. Louis.

To get workers back to the plant,
the company and the union put
on the radio that

a damm Hf all 21 were fired.” It was
soon obvious that that sentiment
was, In effect, official local policy.

By |Saturday, Scullin got a
temporary restraining order. The
21 workers involved weré sent
telegrams telling them they had a
right to appear. But when they
came they were barred from the
cout 5
Scullin claimed the protest was
causing it ‘‘irreparable loss” of
$25, a day. This from a
corparation that rolled up $2.5

‘ officials were at the
leaflet,

the 22 fired workers were being
hired back. This was simply a lie.
When workers arrived, union
with an
-baiting the
protesters and wi them dn:dl
the court infunction. It Is believ
by many workers that the leaflet
was i |

ment.

Sup, dly, there will be negoti-
n(ionsp‘::e bring back the fired
workers. Scullin workers already
know what they can expect form
their union leaders in Tepresenting
their interests against a racist,
repressive management.

SOLIDARITY

Scullin workers shut down the
plant for a k by direct action
and solidarity. They did. it with

their own stre . their own sense
of justice and their own rank and
file organizatign. e st
S| ed by the St.

er o‘;’pft‘;tc Coalition of

Black “Trade Unionists (CBTU).

They got nothing but opposition

from their own union leaders, who

formed a common front with the

boss to smash them.

‘What the Scullin workers need,
1ike workers in ulmﬂl:lmggjﬂ, is
the solidarity of other workers
and Fldilh workers at other
Scullin ts.

The i\l::l“ power of the corpora-
tions and the courts can be turned
on workers in a single local or one
plant, The power of united action is
the force that can beat them
back. =]




SO YOU THINK THERE'S

i

The crisis over malpractice
insurance for doctors is hitting
almost every major city. Without
insurance doctors are refusing to
treat the sick, and insurance
companies are claiming they are
losing their shirts due to exces-
sive financial awards handed out
by the courts.

The truth is the  insurance
companies are making double to
triple their money. They just
don’t think that is enough.

FOR EXAMPLE......

The rise and fall of Argonaut
insurance, the malpractice carrier
in New York, is a case in point.

Argonaut began covering New
York doctors in July, 1974,

Previous to that New York
doctors were covered by Wausau
insurance. Wausau pulled out of
the malpractice business claiming
*‘bad loss experience."’

\ Wausau had covered 27,000

IKE MALPRACTICE
UNDERWRITERS...

doctors. In 1973 it paid out $17
million in settlements.

At rates ranging from $8000
g:r year for neurosurgeons to

00 for psychiatrists, Wausau
took in more than twice the $17
million. That means Wausau
made at least $17 million in 1973!
But they considered that ‘‘bad
loss experience.”

RAISES RATES

When Argonaut took over New
York's malpractice business it
immediately raised rates 93.5%
across the board.

At those rates, premiums am-
mount to §75 million—more than
three times the amount Argonaut
paid out. But Argonaut felt that
this still was not enough. -

Last December Argonaut an-
nounced it was tripling premi-
ums. When tripling was not
automatically allowed by the

State Insurace Superintendent,
Argonaut announced that begin-
ning June 30, 1975, it is out of the
malpractice business.

The next company will probab-
ly go for profits that guadruple
their money.

Meanwhile it is not thé doctors
who will suffer.

There is an old expression that
goes “‘shit rolls downhill."" In
terms of medical costs (as with
almost everything else under
capitalism) it all rolls down to
working people. a

Capitalism For All? -

-

2C <S¢

" An ESOP Fable

by G. Alikar

Along with the recent tax

Juctl act, Cong has
passed several unpublicized chan-
ges In corporate tax laws. One of
them was cate little gimmick
called the Employee Stock Own-
ership Plan (ESOP).

Louis 0. Kelso, the San Fran-
cisco economist who thought it
up, claims that ESOP will shift
the foundations of capitalism:
make everyone a capitalist. In
reality, it is one gigantic corpor-
ate tax loophole.

It works like this. When a
company wants to borrow money,
instead of going directly to the
bank, it first sets up something it
called a tax-sheltered trust for its
employees. This trust then bor-
rows the desired money from a
bank and turns it over to the
company in exchange for an
equivalent amount of stock.

INVESTS

The company invests this capi-
tal, and, presumably, prospers.
Over time the company pays off
the bank by passing the money
back lhrg»u@h the employee trust.

When the loan is paid off the

company will have its capital
cxpansion, the 'employees keep
theirstock, and the bank has its

*

money back plus interest. Every-
body wins! Or do they?

Well, actually, some people
win more than others, and in this

case.‘you guessed it, it's the
company.

The company wins because
juggling its money this way
enables it to slash huge chunks
off its corporate income tax bill.

AND WE PAY

When a company like this pays
less in taxes, some one has to
make up the difference; that
someone, of course;, is us. In fact,
over the last thirty years, the
corporate share of federal taxes
has dropped from 62% to 43%
and individual taxes have risen
proportionately.

But don't the employees get
something out of it by owning
stock? It is doubtful.

In the first place, the stock Is all
in one company, and, therefore,
will rise and fall with the fortunes
of that company. The workers are
speculating on their own ability to
be exploited.

However, there is no guarantee
that the workers will ever actually
see any stock. The trust will be a
corporate entity set up and run by
management in the name of the
employees.

“IN TRUST”

Itwill hold the company’s stock
““in trust” for the employees as a
body. There are no stipulations
that an individual employee can

claim his sharé. There is no
guarantee that a worker can take
anything with him when leaving
the company:

These trusts may easlly repeat
all the'abuses we have witnessed
with pension and welfare plans in
the past.

It is also possible that compan-
ies may present these ESOP's as
an alternative to wage increases
in contract negotiations. As a
benefit an ESOP would cost the
company nothing.

For the worker it would mean
sacrificing real money for future
speculation on the company's
ability to make a profit. An
obvious fraud.

One thing can be said for
capitalism. Even if it can't
provide for basic human needs, it
certainly evolves fascinatingly
intricate ‘methods for screwin,
people.

1
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NEW

New York City is not only in the
forefront of the crisis in malprac-
tice insurance, it may also be the
first city in the US to 'go bankrupt.

New York City's expected
budget for fiscal 1975 is $11.1
billion. When the fiscal year ends
June 30, there will be a deficit of
$1.4 billion in unpaid bills,

But a g 16% of the
total budget is ''debt service” —
which means payment of interest

to banks on ious loans. This

New York City has been bled
dry by thie banks. The interest on
loans has mounted: beyond the
city’s 'means. Each year ' the
burden of debt increases as the
city borrows ‘more to pay back
previous loans,. plus interest to
‘the banks. ¥

RAKE-OFF

Without this' interest rake-off
by the banks, the deficit would
disappear. There would be a
surplus of at least $400 million!

It is increasingly the taxes of
working people that finance the
~city ‘and pay the debt. Taxes on
i A Ykve dactified sib
tially over the years.

Not “surprisingly, the banks in
New York are doing as well as the
city is doing badly. While NY
drowns in debt, bank profits have
never been better.

Citicorp, the parent of Fist

ter earnings of $86 million, and
increase of 18% over 1974, Chase

'debt service runs to $1.8 billion. -

National City reported first quar- -

<@ .AND -

YORK

o BANKERS

Mmhnun'(the',%q;kefellarbﬂn:}
profits are up 72%. The list
record profits for New York Clty

_banks goes on and on.

To make sure that no one
uestions their profits, New York
ity bankers have joined together

in organizati with i
names, like the Citizens Budget
Commission (CBC) and the
nomic  Development  Council
(EDC).

The CBC and EDC pretend to
Bt JEDC pretend to

groups,
ONE SOLUTION

A recent pronouncement of the
EDC put forward their solution to
New York’s budgetery crisis. The
EDC urged city workers to give
up pay raises already negotiated
in current contracts.

The following men with the
following salaries called on sani-
tation workers, sewer workers,
teachers and other civil service
workers to ball out New York

City: ,

* Walfer Wuston, Chairman
Citi-corp (5398,000)

* Willlam More, executive
committee director of Bankers
Trust ($271,000)

* Donald Platten, Chairman of
Chemical Bank ($183,000) )

® Charles  Luce, Chairman of
Con Edison (8211,000)

* Harmilton Mitchell, Presi-
dent . of Dun and Bradstreet
($234,000). l_!J
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Report From Britain

CHRYSLER STRIKE

The following is a first hand
account of a strike against a
Chrysler plant in Britain. Workers’
Power Editor Gay Semel spoke with
the Chrysler strikers on a recent
trip to Britain.

COVENTRY, ENGLAND—4000
Chrysler workers are on strike
here. The strike is in its second
week and is absolutely solid.
Chirysler workers in Great Britain
average $100.00 per week. They
want, and desperately need, more
money.

Inflation in Britain is higher than
in the US. Many prices are
higher—gas is close to 52.00 a
gallon—while wages are much
lower.

Chrysler workers are demanding
an immediate rase of $20.00.

Although the workforce at Chrys-
ler’s three British plants has
shrunk somewhat through attrition,
in the last year there have been no
mass layoffs as in the US.

‘‘The workers wouldn’t stand for
it,” one steward told me. “‘If
Chrysler started laying off we’d try
and occupy the plant until we got a
guarantee of our jobs.””

CHRYSLER UPSET

Chrysler, the British government
and the national news media are
quite upset about the strike.

Their first ploy to break the
strike was to blame the left. “‘This

is a\}]iticaliy motivated strike'
they“cried.

Although the union leadership
attempts to deny it, many of the
ranks know in fact it is a political
strike.

“To fight for a decent standard
of living and security of jobs Is
pelitical. . . what ten years ago was
a purely economic struggle Is,
because of the deepening crisls, a
political struggle today.” sald
Gerry Jones, union steward at
Chrysler’s Caventry plant.

The second ploy Chrysler used
was to attempt to mobilize some of
the wives to force their husbands
back to work. This tactic had been
used successfully by British Ley-
land, a British car manufacturer, to
break a strike last year.

The local papers came to Chrys-
ler's aid. They pgave endless
publicity to a Mrs. Willis and her
demands that the men go back to
work so that she and the other
wives could feed their families,

Unfortunately for Chrysler, Mrs.
Willis' sentiments, no matter how
much aid she gets from the British
press, do not seem to be the
feelings of the majority of the wives
of Chrysler workers.

“‘Prices are going up all the
time,”” said Maoreen Enever.
““And If ’'m not making ends meet
and I might get a bit more by
fighting for it, I’ll fight the whole
way.””

Maureen and other wives have

nrg?\ﬁizcd a group of wives in
support of the Chrysler strike.

WAGES, BUT....

The latest ploy from Chrysler has
been to give in to the wage
demand. But there are strings
attached. For $20 a week Chrysler
wants to take a lot of power away
from the union—permanently.

In Britain, bargaining is now in
the hands of the local shop
stewards councils. This strike, for
example, was called by the stew-
ard’s council. -

Chrysler wants to put bargaining
in the hands of the national trade
ur}sion burcaucracy, as it is in the
us.

This would weaken the power of
the rank and file, because the
national union officlals are re-
moved from the shop floor and are
conservative, unlike the stewards.

Chrysler also wants to institute
binding arbitration.

Thus far the Chrysler workers at

Coventry are saying no.
v With 40% of US Chrysler
workers laid off and a union
leadership that is mainly concerned
about Chrysler’s profits, British
workers are wise to keep US-type of
labor relations far away from
British shores.

Just as British workers can learn
from the plight of American
Chrysler workers—American
Chrysler workers must learn from
the militancy of British workers. (O

Striking Chryslez workers In Coventry, Britain

UAW Vote —Incumbents Lose

Coleman
Wins In
Local 15

by John Anderson
Retired Former President, Local 15

DETROIT—The UAW Interna-
tional Union and most of their
incumbent candidates were defeat-
ed in Local 15's clection held on
May 28th. Local 15 represents
workers at GM's Fleetwood plant
here.

The incumbent president, Joe
Gaston, is a conservative black.
Both the company and the Interna-
tional wanted to keep him in office.
Winning by a narrow margin was
Rufus Coleman, a younger black
man, He had been charged with
being a radical. Coleman’s slate
carried a majority on the executive
board.

Some of the opposition candi-
dates believe that the mini-strike In
early March against Fleetwood was
called for the purpose of improving
Gaston’s image among the work-
ers. It failed to have that effect.

RETIREES
On the day of the primary
election, Local 15 retirees were

given a dinner at a local hall a
couple miles from the election site.
Buses took them to the polling
place.

It is not known how the 100
retirees present voted, but they
were unable to swing the vote
against the sentiment of over 2,000
in-plant workers. [m]

Revolt
Shakes Up
Local 869

by David Shoemaker

DETROIT—A groundswell of
revolt shook up the UAW elections
May 21 at Chrysler Warren Stamp-
Ing. At least half the committee-
men were dumped. Turnover In
upcoming  stewards  elections

MAKE the UNION
SERVE THE
WORKERS

that the cq‘mpany was sending work
away to other plants, some non-
union because the unit was so
militant.

Now, all of a sidden, Ford’s is
calling back some of its tool and die
makers. And they want them to
start working overtime. Was there
collusion |between Woodcock, the
International, and Ford Motor

Let Chrysler Pay For Their Own Depression, We've Sacriliced Enaugh

« Turn back the management altack on working conditions
r- Full Employment

—Scheduled short work week at full pay
Pty atinmn 8 Staal aad

Cinn

amoan wnrkare

programs in his literature.
These included: 30 for 40,to end

unemployment; smashing racism
at work, in the union and commun-
ity; no support to Democrats,
Republicans, Wallacities or Ken-
nedy, but a labor party instead;
fighting the boss at the point of
production; nationalizing Chrysler
if it can't afford full employment.

Equally important though, were
issues like the women's restrooms
and union finances, where McCul-
lough offered specific solutions to
problems.

The key question In this election
was, *‘Is the union for us for for
Chrysler?”’ The McCullough cam-
should be even greater.

Local 869 is a one-party local
controlled by skilled trades block
voting. The presidential race pitted
United National Caucus member
Dave McCullough—a production
worker running on a program of
class struggle—against administra-
tion loyalist Chuck Hafner.

McCullough rode the crest of the
voters' revolt to pull a surprising
third of the votes—509 to 1012.
Surprising because: skilled and
retirees account for nearly half the
voters; McCullough has_been on
layoff since Thanksgiving; he is
known as a radical. McCullough
got about half the vote in produc-
tion and material divisions.

MYTH EXPLODED

McCullough’s campaign explod-
ed the myth that explicit militant
politics loses votes. Most of his
voters knew him only through the

paign hammered home the theme
that there is no ‘middle of the road’
between the workers' interests and
the boss’s.

In a post-election leaflet, McCul-
lough stated that the next step
starts now—building a rank and
file caucus to organize the shop
floor and take on the UAW
leadership. W]

Defeat for
Local 600
Ranks

by Sara Blake

Elections for unit officers and
representatives at Ford UAW Local
600 Tool and Die Unit resulted in a
defeat for the United National
Caucus. The UNC, which had
previously filled most of the Unit’s
positions, retained members in
only two positions.

The Tool and Die Unit has been a
UNC stronghold ever since the
opposition caucus was formed. And
the UAW International has kept an
eye on the unit, always trying to
weaken the opposition group there.

They didn’t like it, for instance,
when skilled tradesmen rejected
the 1973 contract. The impetus for
the rejection, which began to
spread to production, came from
UNC members in 600's Tool and
Die Unit.

For some time now, the Interna-
tional has spread the idea that the
high unemployment at the Tool and
Die Unit would end only if the UNC
slate was defeated. They implied

pany| to defeat the UNC?

The clgetion was marred also by
more direct interference from the
Internatignal. Throughout the four-
day elecltion, three International
Reps hung around the polls. They
used the Local 600 phones freely,
calling retirces and others they
knew were sympathetic to the
Woodcock administration to get out
and vote.

The incumbent unit chairman, Al
Gardner of the UNC, arrived at his
office only to find its lock broken
and unable to be opened. Gardner
had to break into his own office so
that his| supporters could make
calls to the unit’s large number of
unemployed.

If more of the unemployed
members had voted, the results
might have been different. Only
25% of the unemployed voted, but
the UNC candidates got almost all
of their votes. Which tends to deny
the International’s theory about
who is responsible for unemploy-
ment in the Unit. ]

.
Justice
L)
Committee
e s
Gaining

DETROIT—UAW members of
Local 235 at the Chevy Gear and
Axle plant in Detroit came out on
election day May 29th to vote for a
change |in_leadership. Former
President George Robertson was
thrown out of office by a 2 to 1
margin, | losing to former shop
committeeman, Frank McQuarters.

Many | people said they didn't
care who replaced Robertson be-
cause it couldn't get any worse. Yet
the man they elected to replace him
is destined to be every bit as rotten
as Robertson.

The -membership will be demor-
alized as they sec it happen. But

they will have somewhere to turn.
There was a third choice in this
election—the Gear and Axle Jus-
tice Committee.

JUSTICE

The Justice Committee ran a
slate for the top local officers in the
election. Justice differes from the
other two slates. It has a militant
program with which it means to
take on General Motors and to
transform the UAW into a fighting
force that really represents the
workers.

The other slates said nothing
about what they intended to do in
office for the next two years. Their
philosophy is that if you don’t
promise anything, you won't have
to deliver anything. They both have
been following orders from the
UAW International Union.

The Justice Committee has been
in open opposition to- the top
leadership since it formed last year
around the convention delegate
election. It has worked with the
United National Caucus.

Regional Director George Mer-
relli has openly encouraged the
local leadership to destroy the
Justice Committee and drive its
members out of the union.

AFORCE

Yet in the election, it became
apparent that Justice has become a
serious force in the local. Dave
Brice, Justice candidate for Vice
President, led the slate with 18% of
the vote. Victor Jones, running for
Financial Secretary, Ray Dewberry
for Trustee, and Wendy Weinberg
who ran for Recording Secretary,
captured from 10—16% of the vote
each. William Coleman, running
for President against Robertson
and McQuarters received a smaller
percentage of votes in the race.

win one
. They were

whether commi
in office for two ot three years. This
was an attempt tg shove the three
year term down throats when
the membership bad already voted
twice for twp years. The two year
term won again. =]
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South Africa’s

“Detente”

PROFITS FROM APARTHEID

For decades, the politics of South Africa have
centered around one ugly word: apartheid.

Apartheid means that the black majority in South
Africa have no rights which cannot be ripped away in _
an instant. It means they are viciously exploited to
produce the tremendous wealth of white South Africa.

Apartheid also means the ideology of South African
imperialism. South Africa maintains a police force of
18,000 in Zimbabwe (Rhodesia) to help the white
supremacy regime of lan Smith fight the Zimbabwe

liberation movement.

Now a new word has come to the forefront of
politics in southern Africa. It has the sound of
progress, peace and harmony: detente.

The Anglo American Corporation
is a giant mining concern which
owns most of South Afica. It is also
one of three huge corporations
controlling the copper industry of
Zambia.

The Corporation's interest in
detente was laid out in cash terms
by Chairman H.F. Oppenheimer in
his statement to the 58th annual
sharcholder’s meeting in Johan-
nesburg, May 23,

After poimin‘g out that *‘the
consolidated profits of the Corpora-
tion rose by 30.0% for 1974,

hea
workers.

Detente is what the government of South Africa
calls its new foreign policy. It means deals with the
ind?cndem black mini-states of southern Africa to

off growing revolutionary struggles of African

The first great stroke of ‘‘detente’ was the
agreement among Vorster of South Africa, Smith of
Rhodesia and President Kenneth Kaunda of Zambia
to murder and imprison Zimbabwe African National
Union (ZANU) fighters who were based in Zambia:

But to really understand what South Africa’s

Oppenheimer said that total earn-
ings were approximately 116 cents
a share, compared with 94c in 1973
and 64c in 1972.""

AFRICAN WORKERS REVOLT

Mr. Oppenheimer understands
very clearly where these super-
profits come from—the labor of
black African miners. He also
knows what can happen to the
whole system when they begin to
revolt. )

“'There were severe outbreaks of

“*detente’” stands for, we have to listen to one of its
strongest backers:
American Corporation of South Africa.

the chairman of the Anglo

violence in the mines during 1974
and early in 1975, with tragic loss
of life and damage to property.'

The “‘traglic loss of life’’ eccurred

when South African troops and
Corporation police fired into
ds of hundreds of strik

They were fighting a scheme under
which wages eammed by miners
from Lesotho, a puppet of South
Africa, were pald directly by the
employers to banks In Lesotho
instead of to the miners.

Other *‘causes of these disturb-
ances among Black workers'' were

SPLIT THREATENS

A major political offensive by the
Portuguese Socialist Party has
brought the country to its fourth.
political crisis in less than a year.

The latest explosion was touched
off when the paper Republica was
seized by printers who are mem-
bers of the: Communist Party.
Republica is owned by a prominent
leader of the Socialist Party.

Both the Socialist Party and the
Communist Party have ministers in
the Portuguese government. The
government is controlled by the
officers of the Armed Forces
‘Movement. The seizure of Repub-
lica, however, brought the relations
between the two parties to the
breaking point.

PORTUGUESE GOVERNMENT

MASS RALLIES

Mario Soares, leader of the SP,
demanded that the government
immediately intervene and return
the paper Republica to its owners.
Instead, the military closed the

Socialist Party newspaper seized by
C Ist Party print e

paper completely and stated the
dispute would have to be settled in
the courts.

Enraged, the Socialist Party
organized mass d i

rations

struggie for workers' democracy.

The selzure of Republica is part
of a pattern. With the approval of
&l:e leadership of the Armed Forces

Over 50,000 people marched chant-
ing through the streets. Soares
delivered an ultimatum that if
Republica were not returned, and if
the government did not crack down
on the growing Communist Party
control of the media in Portugal,
the SP would leave the government.

The SP has a huge mass base. Its
threat to withdraw its support from
the government is a powerful one.
The Socialist Party received by far
the largest vote in last month’s
elections for the Constituent As-
sembly, more than three iimes as
many as the CP.

The Socialist Party also enjoys
important international connec-
tions. It has the support of NATO,
the Western European capitalist
powers and the United States. The
Socialist Party wants Portugal
closely tied to western capitalism,
the Common Market and US
imperialist foreign policy.

However, the SP has also kept
the support of a large section of the
Portuguese working class. It has
mobilized giant rallies around the
slogan *'Socialism, not Dictator-

ship.

This slogan is a giant fraud. The
Socialist Party has no more inten-
tion of fighting for socialism than
Gerald Ford does. But it has won
support from many workers who
arc afraid of the rapidly growing
power of the Communist Party, and
do not want to live under its rule.

If the SP walked out, the present
government would collapse. The
result would be either total military
rule, another attempt by the
extreme right to seize power, or a
civil war.

DEMOCRACY?

There was no definite informa-
tion as to whether the seizure of
Republica was encouraged by the
leaders of the Communist Party.

However, one thing is perfectly
clear. The Communist Party has
fought against every effort by
workers to control the factories and
offices. The takeover of the Social-
ist Party mewspaper by the CP-
controlled printers' union is not a

t, the C Party
has been sealing the wo class
movement In Portugal under its-
control for over elght months.

A law passed last winter created
a single trade union federation,
effectively controlled by the Com-
munist Party. Again with govern-
ment support, the trade union

press, along with radio and televi-
sion, have come under control of
the CP's policies.

The Communist Party’s part of
this _bargain is

to give total,

3
...the government refuses to

return It. ..

uncritical support to the military
officers. It denounces all critics as
‘‘ultra-leftists, fascists, CIA agents
and counterrevolutionaries.”
The Socialist Party press is the
only mass circulation press left
which criticizes the regime and has
a strong appeal to the working
class. That is why the fire of the
Communist Party is now directed

protests against massive mechani-
zation and speedup, and wage
demands.

**Because of a wide historical
wage gap, and increase of 50% in
Black wages and 10% in White
wages means that in absolute
terms the gap actually widens.”
This means that black workers earn
less than one-fifth as much as
whites.

THE GREAT DANGER

The great danger for Anglo-
American Corporation is that the
revolts of black workers in South
Africa would join up with those in
Portugal's former colonies of An-
gola and Mozambique.

For the system of capitalism and
apartheid that thought is, in the
words of Prime Minister Vorster of
South Africa, ‘‘too ghastly to
contemplate.””

Mr. H.F. Oppenheimer knowns
this very 'well.

““There can be little doubt that
the uncertainties resulting from the
recent political events in Mozam-
bique and Angola [the smashing of

T

...and SPleader Soares threatens
to leave government.

towards it.
With the open threat of a split
between . the major government
arties, the officers of the Armed
‘'orces Movement are now discuss-
ing whether to set up total military
rule of the country.

COUNCILS

There is one section of the
workers' movement that neither
the Socialist or Communist Party
have been able to dominate.
Workers' councils have been form-
ing and spreading for months.

IN
CRISIS

Portuguese colonialism] have ad-
versely affected investment atti-
tudes toward ‘South Africa. The
same events have been largely
responsible for the decision to
make a very substantial increase in
South Africa’s defense spending.”
The military budget has more than
tripled in the last five years.

We in the Anglo American
Corporation Group have long had
important interests in vitually
every country in this vast area. We
are therefore perhaps more cons-
cious than most of the high cost of
division and strike, and of the
benefits that would flow from a
relaxation of tension.'

The ‘‘benefits’* are very clear
indeed. For Anglo American Corp-
oration, the profits from the mines
will keep rolling in. Black workers
and revolutionaries in Zimbabwe
and Zambia are also finding out the

“benefits’’ they will get from
detente.
They will be hunted down,

rounded up and murdered by rulers
like Zambia’s Kenneth Kaunda,
following the success of ‘‘the
courageous efforts of the Prime
Minister (Vorster) to Improve rela-
tions between South Africa and the
other African states.”

REFORMS?

At the same time, the white
regime is trying to clean up its
image internally. It is trying . to
cultivate a loyal black middle class
by granting black businessmen
licenses to set up banks, depart-
ment stores and other companies.

For the first time since 1967
middle-class blacks will even be
allowed to lease their homes,
instead of renting month by month
under constant threat of eviction.

Anglo American Corporation en-
thusiastically welcomes these
crumbs of reform. It calls them
‘‘gradually eliminating racial dis-
crimination in the national life."" It
knows they are necessary to enable
South Africa to make detente with
independent black rulers a success.

But Mr. H.F. Oppenheimer also
knows that these policies are
actually aimed to re-inforce white
rule, not to eliminate it.

He applauds *‘the South African
Government's policy of meeting
and consulting the Black leaders
who are emerging as the heads of
the eight homelands.”

These ‘‘homelands’ are the
regions of South Africa where the

‘masses of black workers are forced

to live. They are recruited there for
slave labor in the mines, because
there is no other work. When they
strike or lose their jobs, they are
Immediately deported back to the

y -
ready exist in many factorles in
Portugal, They are the force
through which the working class
could control the factories, unite

_ with rank and file soldiers and take

wer.

This struggle for workers' control
has given rise to the workers'
councils. This struggle could also
create a party very different from
the pro-capitalist Socialist Party
and the bureaucratic Communist
Party. That would be a revolution-
ary socialist party which could des-
troy the illusions that rank and file
workers still have about the old
'S'garties of the left,’”” the CP and

If there is to be socialism and
democracy in Portugal, it will be
through the workers’ councils
growing, taking over the econona
and organizing to take power.

grinding misery of the areas which
are supposed to be their ‘‘tribal
homes.”’

Anglo American Corporation
even invests funds into these
regions to help develop a cheap
labor .force and a grateful local
black elite.

The simple fact is that **detente’’
is not aimed at ending the brutality
of racist rule in southern Africa.
Apartheid and detente have one
common root: profit.

All the goals of detente are, in
fact, based on the assumptions of
apartheld. The goal Is to make the
profit system that rests on apar-
theld more secure.

The murders committed by that
system will continue without a
day's let-up until Anglo American
Corporation, the South African
state and everything they stand for
are smashed. a
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Organize

For Convention

CLU W'jlno ther Sethack

by Cella Emerson

HOUSTON, TEXAS—The May
31—June 1 meeting of the National
Co-ordinating Commlittee (NCC) of
the Coalition of Labor Union
Women (CLUW) was a setback for
CLUW. For the 87 delegates and

chapters. Madar has said that they
are not continuing the policy of
thr ing to d hapters,
as was done in the cases of
Cincinnati and Atlanta. Madar
admits there was too much opposi-
tion to this policy.

ter

new chapters are being formed or
have been chartered.

Many local chapters have con-
ducted campaigns: Cleveland
CLUW was Instrumental In the re-
hiring of a fired electrical worker.
Central Arkansas CLUW wasres-

Y lefeatl

P for an P
Licra st ke pinmghararamr bl DISSIDENT CHAPTERS to protective leglslati
) i . Atlanta CLUW is campaigning to
e iy and expand thelr 10004 she will send bur fight discrimination In  Atantie
Steel. Other chapters took part in

They do not wish to give CLUW
up to the opposition. At this NCC
they functioned in an organized
and disciplined fashion, complete
with floor leaders and sergeant-at-
arms.

As a result, the leadership
around Olga Madar, CLUW Presi-
dent, were able to ram through all
their proposals and defeat impor-
tant resolutions on seniority and
attacking the deportation of un-
documented workers.

Yetta Reisel of the Newspaper
Gulld introduced a motion which
farther ties CLUW’s hands with
regard to activity: Her resolution
stated that in all cases, CLUW
cannot engage In any kind of
picketing against a with-
out the express consent and
participation of the union involved.

et a8 latroduced

because taken by
| d, Atlan-

W,
of actlvity
p such as Clevel
ta and Denver.
The Denver chapter had been
picketing Mountain Bell in protest
against discriminatory firings.

SENIORITY

The issue of seniority was not
seriously discussed. As a result, a
/ proposal opposed to any forms of
compensatory treatment for laid off
women was rammed through, with
most delegates totally confused.

The issue of seniority is very
important to CLUW. Many women
who have recently entered ‘‘men’s
jobs'* have low seniority and are
the first to be laid off.

The Madison-Janesville, Wis-
consin chapter introduced an ex-
cellent resolution which called for
compensatory treatment for wo-
men, blacks and other minorities
who are laid off. It also wamed

g B or pioy
intervention in the unlon senlority
sysiem.

A motion against compensatory
treatment was introduced by Con-
nie Kopelov. Most people didn’t
have time to read the resolutions
before the question was called. The
Kopelov resolution passed 40-1.

CLUW's leaders are als’q d_ejter-

into those chapters, as she is doing
in Atlanta, to take them over.

Madar herself is also building
her own base by organizing a
number of Michigan CLUW chap-
ters. While Madar has a clear
majority, she still remains hysteri-
cal and paranoid about dissidents.
This NCC was also marred, forjthe
first time, by red-baiting. (See
accompanying article) A

A few small things were accom-
plished. Total membership of
CLUW is now 3800. A number of

the April 26 Jobs Now March on
Washington.

The only positive step taken at
this NCC concerned the CLUW
Constitutional Convention. Pat Hal-
perin, from the Philadelphia AFT
and a conservative Shanker suppor-
ter, attempted to close the Conven-
tion. She suggested it only be open

“Yo 10% of the CLUW members

from each particular International
Union. However Luella Hanberry,
from OPEIU and a2 member of the

CLUW lead,

with f rkers at first

Tigk 1

national steering committee, poin-
ted out that the guidelines of
CLUW clearly stated that the
Conventions were open to all
CLUW members on the basis of
one person, one vote.

She continued by saying that if
the leadership Intended to violate
its own Statement of Principles she
would take CLUW to court. Amidst
tremendous cheers, Addle Wyatt
ruled Hanberry correct. The-
Convention will be open to all
CLUW bers as of October 1,

Report CLUW President Olga
Madar launched "a red-baitin
attack. The organization whi

d was the 1

| time an attack
been publicly. launched at an

— p‘eclﬁnlly‘;ri ht-wing min-
oﬁtyfumn u'ftv)c ve membeérs
of the. Seattle’ CLUW wrotea
letter to Madar charging that’

CLUW .and should be removed.
’l‘hmv _challenged . - Seattle
CLUW's charter. g

- They also:sent copies of this
letter to Washington State labor
officials as well as the the local

CLUW LEADERS
ATTACK LS.

' ing members of Seattle. CLUW

the IS was in control of Seattle -

and Infernational Presidents of
the unions to which the remain-

e S

Didne Egglestont, NCC dele-
gate from Seattle, pointed out
that these twelve women did not
re] t the chapter’s views
and were trying to discredit the
excellent work that had been
done {l’:y the Ch.m?ﬁdb:hﬂ:i‘;:
regard to activity dnd 'bui 2
CLUW. m‘ moved “on
behalf of “the Seattle chapter
that the national officers of
CLUW write a letter to the
Washington State labor leaders.
informing them of that fact. "

She was :

sion. has been set up to
investigate the Seaftle chaE'
ter. & b ;

mined to take over

Oakland AFT

| Unity Slate Sweeps Election

by Al Berneri and Karen Kaye

OAKLAND, Ca.—A slate with a
rank and file program swept the
recent elections in AFT Local 771
here.

The Unity Slate defeated the
staff slate for every seat on the
Local's Executive Board.

In the past the local has been run

by staffers who are not teachers.
The former E. tive S

other locals, to play more of a role

in the state federation. The Unity

Slate supported organizing mass
i to make |

on the
state | ture.

Finally they wanted to encourage
unity between different categories
of school employees. The former
staff leadership had based itself
mainly upon support from child-
ren’s center teachers and instruc-
tion i ts, and had virtually

Y
Treasurer, for example, has been
out of the schools for nine years.

That administration had created
a local in which the rank and file
had very little say about what was
done.

GRIEVANCES

The Unity Slate opposed this
domination in several
ways. They urged the training of
building representatives to hold
meetings and handle grievances.

y want to coordinate the
activities of the local with that of

concrete ,

ignored teachers of kindergarten
through grade 12. R
The Unity Slate, as its name
indicates, wants to represent all
employees, not to divide them.

MERGER'

The Unity Slate developed over
the issue of merger between two
teacher unions. There are two
national teachers organizations:
the American Federation of Teach-
ers (AFL-CIO) and the National
Education Association.

The NEA and the AFT Spend

1975 and will be held either In
Chicago, Detroit, or Cleveland on
the weekend of December 5-7.

RANKS RECRUIT

Because of this decision it is
imperative that rank and filers
recruit union women to CLUW and
build a strong base as the only way
to fight the conservative and
CLUW-wrecking leadership. There
is still time for the rank and file to
make CLUW the fighting organiza-

,gon for working women it should

e. -

Thus far, it has been the failure
of the opposition to come together,
to organize effectively and fight for
a rank and file program for CLUW,
that has allowed the bureaucracy to
establish its clear leadership. The

ppositionists are as responsibl

for this NCC fiasco as are the
bureaucrats. They fought over
countless third-rate  questions,
called for points of order, clarifica-
tion and privilege all the time, and
demanded time-consuming roll-call
votes on numerous issues.

Unless the opposition forces in
CLUW can work together in a well-

ized and disciplined

org

the grip.

v we will not be able to win anything.
Olga Madar, Addie Wyatt and
Clara Day will make CLUW the
women's auxiliary of the AFL-CIO
Executive Board. And this will be a
major setback for all, working
women and for the rank and file
movement. .

NEW YORK
WOMEN ON
LAYOFFS -~

NEW YORK—On May 18, more
than 100 women attended public
hearings here sponsored by the
Coalition of Labor Union Women
(CLUW). The hearings dealt with
women workers. Politicians, union
officials and rank and file women
testified on how the layoffs have
affected working women.

Most of the laid off women who
are sole or major supporters of
their households, described their
unsuccessful attempts to get new
jobs. Women who are still workin
described the fears of Isyuﬁ%
shared by fellow workers and how
the companies play on these fears
to divide them.

True to form the union officials
and politicians made their political
plugs and empty promises and then
left. They didn't stay around to be
put on the spot by women workers
who were demanding more than
the old cliches. CLUW rank and
filers got the message and went on
to give their testimony, and
express their anger.

Ellen Donnelly

Detroit women form Little-

Garcia defense committee

DETROIT—A broad coalition of
trade unionists, political leaders
and feminists have formed a
*“Women's Defense and Education
Committee for Joanne Little and
Inez Garcia."

The committee’s first activity.is a
fund-raising benefit in late June.
Speakers will include nationally
known feminists, such as Margaret
Sloan of the National Black Femin-

millions each year fighting each ist Organization, and to flight

other, wasting resources which entertainment, such as Florence

could be use& to fight the real Ballard-Chapman, one of the orig-

i of the teachers and inal Supremes.

students: the school boards and the Both  Little and Garcia are

government. d of der b they
Bat for staffers in both organi defended th }} gainst rap-

tions the possibility of merger Is a  ists.

threat to their jobs, status, and
domination.

In the Oakland local the staff
opposed merger and the Executive
Board split over the question,
sending a minority into a coalition
with 4 group called the New
Directions Caucus. The NDC had
been fighting for rank and file
control of the union for four years.

Although the new coalition did
not agree on every issue, they did
agree that teachers needed unity,
that the union needed rank and file
participation, and that staff domi-
nation was killing the local.

With their new leadership, the
rank and file will be the basis for
the local and in the best position to
organize teachers in Oakland. O

Joanne Little, a young black
woman, was attacked by a white
jailer while imprisoned in North
Carolina. She is presently on trial,
facing death if convicted.

|
ENRAGED BY ATTACK

Inez Garcia, a young Chicana,
has already been convicted of
murder in California. Garcia admits
she killed one of her rapists after
the attack, while still enraged at
the violence he had done to her.

Both are victims of racist and
sexist prejudices. Some jury mem-
bers who convicted Garcla stated
they felt rape wasn't a serlous

and that women often
enjoyed rape.

In response to such blatant
prejudice many defense commit-
tees have been organized across
the country. The national publicity
and pressure has assisted each
woman in her fight to regain
freedom.

Much more needs to be done,
however. Those interested in par-
ticipating in defense activities are
urged to contact the Detroit
Committee at P.O. Box 14224,

Jefferson Station, Detroit, MI,
48214, or your local committee.
Kay Stacy

Joanne Little
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~HEAVY HAND OF THE
POLICE IN CHINATOWN

by Florence Feinstein

NEW YORK—More than 3,000
Chinese-Americans demonstrated
near City Hall on May 20,
protesting an incident of police
brutality.

The protests were sp.arkcd by the
police beating of a young Chinese
engineer, Peter Yew. A demonstra-
tion in his support held by the
community the week before had
received no satisfactory response
from the authorities.

On April 26 Peter Yew tried to
intervene in the way police were
handling a 15 year old boy during a
commotion that started after an
accident between two drivers, one
white and one Chinese.

BEATEN

In front of two hundred witness-
es, Yew was dragged into a police
station. He was beaten, and
charged with resisting arrest. At a
hearing on May 13, the charge was
reduced to a misdemeanor, be-
cause of insufficient evidence.

The Chinese community has
presented nine demands to the
Mayor and the first is that all the
charges against Yew be dropped.

Another demand was the end of
police brutality against all minori-
ties and working people, including
using the excuse of searching for
‘illegal aliens’ to harass Chinatown
residents.

The marchers were a cross-
section of the Chinese community.
Many were restaurant workers,
‘who were able to come because
most of the shops of Chinatown
closed for the day. Others were
garment workers who took a day
off, losing a day's pay.

Many older people were march-
ing. Women in their 60s and 70s.
leaned on the arms of vounger
women.

CHANTING

The marchers chanted in Chin-
ese—*‘Oppression, no! Discrimina-

_ tion, no! Black, brown, yellow,
white. All the people must unite!”’
It was the same chant that was
shouted during the anti-racism
march in Boston two days before.
Lunch hour crowds in the busy
City Hall area watched the demon-
strators, some joining in the

chants.

Contingents from the Chinese
areas of Boston, Washington and
Philadelphia came by bus to join
the demonstration.

The strongest shouts came when
everybody, including blacks and
whites present shouted “‘Fight to
win! Fight to win!™

END DISCRIMINATION

Other demands at the march
were the end to all discrimination
and oppression against minorities
and working people, and the end to
all discrimination in employment,
education, health, housing and

Glenn Watts on April 26:

other social services to minorities
and working people.

The community has been threat-
ened with the reduction or cessa-
tion of services at the local hospital,
daycare centers and schools.

A s'pnk‘espgrson for one of the

p g the
march, Asian Americans for Equal
Employ 1, q 3 that
though the community had taken a
long time to get publicly agitated, it
was just a béginning.

The arraignment hearing for
Peter Yew takes place on June
3—and the Chinese community is
not waiting quietly until then to try
to satisfy their demands. o

‘MUCH GOOD CAME OUT OF
THIS EMBARRASSING EXPERIENCE’

Another union leader has volced
his opinion of the April 26th Jobs
Now rally in Washington. At that
rally, planned by the AFL-CIO’s
Industrial Union Department, rank
and filers stormed onto the field
and shouted down Hubert Humph-
rey and other scheduled speakers.

One of those who was prevented
from speaking, Glenn E. Watts,
president of the Communication
Workers of America, wrote about
the rally in his column in the May
CWA News. He compared the
results of the rally to the beginning
of the American revolution on April
19, 1775, and said:

‘*And so it was on April 26, 1975,
just as on April 19, 1775, unexpect-
cdly the revolution began, a
healthy spirit of nonconformity and
antiestablishmentism held the day.

““We of the establishment plan-
ned  April 26, 1975 as “labor’s
demonstration of militant demand
for reform...But the establish-
ment did not make the paoints.
Planned speakers were not per-
mitted to deliver their well pre-
parcd litanies of our nation’s ills or
their ambitious solutions. ..

**In the midst of our *Jobs Rally’
the frustrations of the unemployed,
the frustrations of disappointed
Americans overflowed and they

paraded onto the ficld of the Robert
F. Kennedy Stadium demanding to
speak for themselves, without
confidence in the ‘establishment’
to speak explicity for them to the
Congress, the Administration or
the American people.

**And much good—yes, good—
came out of this embarrassing
experience...The press reporied
to one and all an intense, frustrated
demand for action to put America
back to work and provide equity for
every citizen.”

Watts' conclusions are certainly
correct, even though they are at
odds with some other labor leaders

who preferred to blame the disrup-,

tion on the work of a few insidious
radicals and rabble-rousers.

But Watts' comparison of the
April 26th rally to the beginning of
the American revolution could be
carried a bit further. History
students will remember that the
American revolution did not result
in reform of an unjust system, but
in its overthrow.

What today's labor leaders,
Glenn Watts included, refuse to
recognize is that the unemploy-
ment crisis, which brought 60,000
workers to Washington April 26, is
a built-in aspect of the capitalist
system.

No system of reforms can cover
up that fact. As in 1775, the
situation demands the overthrow of
the establishment — not its
reform. O

T

labor
notes

by Jim Woodward

‘Al talk and no action” is a
fair summary of what the
government's done to stop
racial and sexual discrimina-
tion amongh federal noncon-
struction contractors. That's
according to a report from the
General Accounting Office, an
agency of Congress. Ten years
ago, a widely publicized Pres-
idential order said any federal contractors who continued
discrimination would have their contracts cancelled. Since then,
only one contract has been cancelled, even though a number of
contractors have not complied with the federal guidelines.

P

CWA Local 4301 in Cleveland voted May 19 to strike over the
demotion of an installer to a lower-paying job. Ohio Bell's action
had caused extensive wildcat strikes a week earlier. The strike vote
was 375 for, 178 against. Other locals in the area are pledged to take
strike votes, and the International still must give its official sanction
before the strike can be officially called.

L

Truck drivers who refuse to drive unsafe equipment cannot be
disciplined according to a recent decision of the National Labor
Relations Board. The NLRB made the ruling in the case of a
Roadway Express driver who was fired for refusing to drive a
dangerous vehicle.

. L] - -

Twelve thousand Machinists have returned to work at the
McDonnell Douglas Corp. after a 13-week strike. Generally, they
think their new contract ‘‘stinks,"” but feel they had no choice but to
accept it. The union was no longer paying strike benefits and 7,000
Machinists on the west coast had already accepted a similar
contract. The strike was also undermined at the beginning when the
UAW ordered its members to cross the Machinists’ picket lines on
the west coast.

e e o

Multi-national chemical companies which are running into
restrictions on the manufacture of dangerous gases in this country
are planning on producing some of these gases abroad. Dow
Chemical and BF Goodrich, for example, are investing $212 million
in New Zealand and South Korea to manufacture vinyl chloride,
which causes liver cancer. US chemical companies last year spent
less than half as much on pollution control abroad as in this country.

* e @

The steel industry is headed downhill fast. Steel production is
now at its lowest level in threc years and is expected to quickly drop
to 20% below last year's production levels. Some major mills are
operating at only 60% of capacity. And the end is not in sight. “'I
don't really see a substantial upturn until pretty well into 1976,
says Norman Robertson, a senior official of the Mellon Bank. That
means a lot of steel workers off the job for a long time. Remember
that the next time 1. W. Abel tells you the no-strike agreement made
the stcel industry recession-proof.

; s

‘An administrative judge of the National Labor Relations Board
recently ruled that 6% interest on back pay awards to reinstated
employees was insufficient. But the full NLRB over-ruled him on the
grounds that. the inflation rate goes down as well as up!

e s

Shortly before the compromise farm labor bill was agreed on in
California leaders of the Teamsters umion brought what they
thought were loyal Teamster farm workers to Sacramento to lobby
against a bill supported by the United Farm Workers union. But

er the free lunch provided by the Teamsters, a quarter of the
farm workers joined the UFW contingent.

e« s o

What's happening where you work? Send items for this column
to: Labor Editor, Workers' Power, 14131 Woodward Ave., Highland

Park, MI 48203. Or phone 313-869-3137.

...AND MORE ON GEORGE HARDY

The last issue of Workers” Power
reported that George Hardy, presi-
dent of the Service Employee’s
International Union (SEIU) had
attacked the April 26th Rank and

File Coalition for its role in_the-

Washington Jobs Now rally.

-In a letter to local unions, Hardy
said the Coalition's main function
“is to attempt to split the labor
movement and to criticize the
established leadership of the labor
movement.”’

We wonder whether Hardy
would have applied the same
standards and harsh words to his
dad, Charles Hardy, who was once
vice-president of the union (then
called the Building Service Em-
ployees International Union).

In 1939, Charles Hardy was
suspended from his union position
for defying the orders of BSEIU
president George Scalise. Scalise
had told him to get rid of a

subordinate officer. **You go jump
in the lake,” was Hardy's reply.

From this vantage point, that
does sound a bit like *‘criticism of
the established leadership.”” And
not very subtle criticism, at that.

Well, what about it George? Was
your dad ‘splitting the labor
movement?”’ :

True - enough, the BSEIU de-
served to be “split'” at that time.
To be precise, its ‘‘established
leadership’” needed to be uncere-
moniously kicked out. Charles
Hardy played a role in doing just
that.

Scalise was forced to resign as
president of the BSEIU in 1940. At
that time he denounced the *'des-
picable attacks'' being made on
him, and said the ‘'Hardy Clan"
was collaborating with enemies of
the union.

Scalise, it seems, was not
interested in the welfare of the

union membership, but only in his
personal position. He was, in fact,
a former pimp, a strikebreaker (he
owned his own strikebreaking
agency), an extortionist, an embez-
zler of union funds, and a thug who
terrorized anyone in" or out of the
union who dared oppose him.

George Hardy, like George
Meany and much of the rest of
today’s established leadership of
the labor movement, is not exactly
a Scalise. But just like Scalise, if
today’s established leaders are not
fighting for the rank and file—and
they are not—they deserve to be
kicked out.

As long as they continue to
collaborate with the employers and
refrain from putting up a fight
against uncmployment, it's no
crime to criticize them and to
attempt to split them off from the
rest of the labor movement. a
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The Ford Administration is concerned about high
wage settlements. Secretary of Labor John Dunlop
and Wage and Price Stability chief Albert Rees think
that wage settlements are getting out of hand. They
note that first year wage settlements for early 1975
were 12.5% as compared to 9.8% for 1974.

Even more shocking to the skin-flint czars of labor
and wages are construction settlements. They range
from lg% to 50%. .

Never mind that inflation has sent workers’ real
wages back to the 1964 level. Never mind that
massive unemployment means enormous loss of
Income to millions. Never mind that food prices are
up again or that many corporations are still raking
it in by the millions. No, to these gentlemen, the
“‘greed" of the workers threatens to upset thelr
delicate economic plans.

BARGAINING ROUND
But Dunlop, Rees, and Ford have a plan to deal

with this, too. They know that there is a big
bargaining round coming up for the next two and a

half years.
In 1976—77, contracts expire for the auto
workers, teamsters, rubber workers, electrical

workers, telephone workers, steel workers and
others. These are the biggest, strongest unions.

These are the unions that can raise the wage scale
of the entire American working class.

Furthermore, Dunlop, Rees, and Ford are aware
that when one union settles above the prevailing
wage standards, other unions will want to maintain
their relative position. That is, there is a strong
tendency for the various unions to want to leap
ahead of each other.

This Is called leapfrogging. For the workers It is

good, because it keeps wnges moving up. Thus, In a
bargalning round, one union can set high
standards for other unions. Since It is the big unions

whose contracts will expire in the next couple of
years, the government is afrald wages will rise too
fast for their taste.

EARLY SETTLEMENTS

So they have devised a strategy for breaking up
the bargaining round and holding down leapfrog-
ging. Basically, the idea is to have high-powered
%overnmenl mediators, like Dunlop himself or W.J.

sery from the Federal Mediation Service, sit in on
negotiations. They will try to get early, “‘voluntary’
settlements.

To make it work, Rees wants the Wage and Price
Stability Council to go to work early. In particular,
Rees has had the Council monitor the current Postal
negotiations, ‘‘in an attempt to insure that they will
not be the cause of inflationary increases in postal
rates or heavy subsidies from the taxpayers.”

But it is not postal rates Rees is worried about. He
told a recent meeting of the National Economists
Club that, ‘‘there is the danger of the recent
price-wage spiral turning into a wage-wage spiral."’
By "wa%e-wuge spiral'” he meant leapfrogging.

Part of Rees’ program to stop leapfrogging was to
urge management to put up stiffer resistence. He
told the Economists Club that part of the problem
was that business “‘lets itself be outgunned by the
unions."”

GOVERNMENT STRATEGY

Reporting a discussion with John Dunlop,

Ford’s Plan: Wages Down

Business Week magazine summarized the strategy
as follows:

In addition to trying to stiffen management’s back
to resist wage push, Administration officials are
trying to ease some of next years’ bargaining
pressures by persuading unions and companies to
negotiate early, an effort Rees applaudes. The goal,
says Durnlop, is to p ly ch the
bargaining pattern to avoid the triennial (three year]
log-jam of conract expirations.”’ (Business Week,
May 19, 1975)

This is just what Rees has done with the postal
negotiations. Unfortunately, it seems that the union
leaders, Filbey of the American Postal Workers and
Rademacher of the Letter Carriers, have gone along
with the program.

Dunlop and Ford—conspiring to keep wages down.

The two big postal unions are pushing for an early
settlement. 'icir contracts expire on July 20. But,
since it takes 30 days to ratify a new contract, the
leaders of these unions are pushing for a June 20
settlement. In other words, they are breaking their
necks to prevent a strike.

These leaders are not only selling out the postal
workers. They are also weakening the position of
those whose contract expires next year.

A high postal could put p on
other ‘settlements coming up next year. In
particular, it could have a real Impact on the
teamster settlement due in March, 1976.

TEAMSTER CONTRACTS

If 600,000 postal workers win a decent wage
settlement and an improved cost of living, then the
nearly half a million teamsters covered by the
Master Freight agreements will push harder. And so
on down the line.

The postal settlement can also have a very
particular effect on a number of teamster
settlements. One of the postal workers' biggest
complaints is that they are $.70 to $1.32 an hour
behind United Parcel Service workers, who do very
similar work. If postal workers achieve parity with
UPS workers, that would be a spur for UPS workers
to push ahead even farther—a fine example of
leapfrogging.

ith the government-sponsored June 20th sellout
date coming up fast, postal workers would do well to
begin now to put on the pressure,

D it ings, rallies, and

even job actions could show the postal union lenders
and the government that they are not going to sit
still for a second rate settlement. 0

Discrimination:
AT&T Is
Still At It

! |
by Jim Woodward

The phone company has long
been known as the worst employer
in the country when It comes to
racial and sexual discrimination.

And they're still at it. Even the
government says so.

In 1973, AT&T agreed to a
well-publicized court order, requir-
ing it tg make special efforts to hire
and promote minorities and wom-
en.

Previously, work at the phone
company was strictly segregated.
Women were in the lower-paying,
more tedious jobs of operators and
business representatives, while
men had the craft jobs. Within the
crafts, blacks were generally given
the lowest paying and hardest jobs
working on the frame.

Since 1973 not much has
changed. An officer at the Equal
Employment Opportunities Com-
mission estimates that two-thirds
of the Bell operating companies are
not in compliance with the original
court order.

‘““We just haven't had enough
interest from women for the heavy
kind of|craft jobs like pole climber,
truck driver, or installer-repair-
man,”” claimed a spokesman for the
compan

1y.
truth Is that the

o

CWA Officials
Defend Free
Enterprise and
Layoffs

DETROIT—At its March 3 mem-
bership meeting CWA Local 4001
(Detroit) passed a motion in
opposition to all layoffs. The
motion called for ‘“‘all necessary
union action, up to and including a
national strike, to re-open the
contract to secure guarantees a-
gainst layoffs.”

The resolution stated that the
CWA  International  Executive
Board's proposals for stopping
layoffs were inadequate because
they accepted the right of the Bell
system to lay off its workers?

Apparently the Bell companies
and the CWA International officers
are not the only ones who are eager
for .the company to retain this
“'right.”” At the May membership
meeting the Executive Board of
Local 4001 urged the members to

- rescind the motion and mobilized

enough of their supporters to win.

DEFENDS LAYOFFS

has followed a vigorous policy of
h ing the women and minor-
itles it has hired into these
mﬂuni antil *they quit or are

When an ordinary person fails to
comply with a court order, that
person is quickly found in contempt
of court and slapped in jail. But
AT&T |is being given a second
chance| Operating on the philoso-
phy that what failed the first time
might work the second time, the
government is back in court with
another agreement.

MA BELL’S HAPPY

And | AT&T is happy. Weston
Clarke, AT&T vice president says
the new agreement ‘‘satisfactorily
resolves many questions that have
burdened our affirmative action
program.""

The court has not yet approved
the deal, however. One barrier is
the opposition of the Communica-
tions Workers of America and some
smaller_telephone unions.

The CWA, by using the bargain-

ing muscle of organized telephone™

workers, is the one organization
that could have forced the company
to stop|its discrimination. But the
union ﬂ‘ept its mouth shut until the
government went to court.

Then the CWA started hollering
about |collective bargaining and
how the government wanted to
destroy contract provisions. That
may well be true, but the union has
left itself wide open for such
attacks|by its inaction on discrim-
ination.

What CWA should be doing now
is fighting for effection action on
discrimination. I d it is defend-

Sugar Ranks Win

SALINAS, Ca.—Sugar Workers
United Rank and File (SWURF)

elected president.
SWURF is campaigning state-

. for training and upgrading sugar
workers to better jobs. The last

won a major victory recently in the wide to get its members and Bulletin was distributed to a third
Salinas local of the Sugar Workers supporters elected to local councils. of the workers under the Sugar
Union. The local elected SWURF It plans to organize through Council's jurisdiction.

candidates to its two seats on the
Sugar Council. The council, cover-
ing 3500 workers, is the statewide
bargaining unit for sugar workers
in California.

SWURF made a clean sweep in
the local election when the only
other candidate it supported was

elections for the contract coming up
in March, 1976.

Organizing has been helped
along by the SWURF Bulletin, a
rank and flle paper. SWURF ls
d ding a new with
Improved beneflts and programs

The main goal of the incumbent
union leadership was to win a dues
increase. One union militant said,
““You couldn't tell whcther they
were a company supervisor or a
union official." ]

John Halligan

ing a senlority system that Is so
modified by “qualifications’ and
‘‘needs of the service" clauses that
the company often has a free hand
to overrule real seniority.

Because of the jobs women and
minority workers have been forced
to take {n the past, this often means
that evén those with higher senior-
ity are discriminated against in
transfers, upgrades, layoffs, or
short-timing.

If the union doesn’t fight for an
end to discrimination and for a just
seniority system the comﬁany and
the government will be able to pit
white against black, male against
female, and undermine any con-
tract provision it cares to E)
after. | "

The E tive Board claimed the
motion was directed not against
Michigan Bell but against the
American form of government!
They defended both the pt”
of layoffs and the company’s clalm
that ‘‘economic factors’ gave it no
choice but to lay off.

They were against a strike, they
said, because it would ‘‘reap a
bonanza for AT&T in wages
saved."'

In fact, Michigan Bell is already
decreasing its work force without
layoffs—through a campaign of
firings and harassment.

The Local 4001 Exec Board
4 ds to gal e P
“reaping a bonanza'’ but they have
done nothing about Michigan Bell

increasing its profits through
speedup and harassment.

NO FIGHT

By going on record against a
strike with such bassackward reas-
oning, the local leadership is
letting the company know it's not
willing to put up a fight. This
strange logic could be used to
justify never striking at all—as if
workers had ever won anything
without being prepared to go the
limit for it.

What do the local officials
propose as a pemedy to the threat
of layoffs? [The ‘‘realistic and
practical’* approach of calling upon
Congress to turn the economy
around. In othér words—telephone
workers should{lay down their only
weapon a politely ask the
politicians/to do it for them.

And way, If ‘‘to abolish
the concept of layoffs would require
a drastic change In our system of
government,’’ maybe we ought to
think about which we need more—
our jobs or the ‘‘free enterprise
system.” [}
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ON THE MO\

Montreal Exclusive
by Ellen Sanders

Labor militancy is on the rise
again this spring in the Canadian
province of Quebec. This is the
biggest upsurge since the general
strike of 1972.

And, as theSe strikes have
become morc militant and wide-
spread, the chance of a_major
confrontation between the Provin-
cial government and the working
class becomes more likely. Already
both sides are making prepara-
tions.

In the past few months, a series
of strikes has rocked the province.

Construction workers stopped
nearly all construction in Quebec in
a dispute with the government.
This includes at the site of the 1976
Olympics.

3500 asbestos miners in Thet-
ford, Quebec struck for more than a
month. They demanded higher pay
and better working conditions.

A strike at United Aircraft in
Montreal led to a factory occupa-
tion, and a bloody conflict with the
provincial riot police.

. More than two thousand long-
shoremen struck for seven weeks in
defiance of Parliament’s back to
work order.

And, in a dispute still in
progress, Montreal post office
employees have waged a series of
wildcat strikes and work slow
downs. They are demanding a 71%
wage increase and a guaranteed
end to automation schemes.

This militant labor activity is
directly the result of the economic
crisis in Canada, and part of the
world wide depression. In Canada,
inflation is now running at 12%
annually. Unemployment is at 9%.
In Quecbec, to poorest of the
Canadian provinces, the situation
is worse.

In all this, the situation is
Quebec is similar to that here in the
United States. There is an impor-
tant difference, however. In the*
last quarter of 1974 wages rose
17.2% on the average, twice as

The government of Quebec is
trying to cripple the province's
militant labor movement. Its efforts
are now directed at the building
trades unions.

Already, this has resulted in the
spectacular closing of all construc-
tion at the 1976 Olympic games,
planned for Montreal.

Construction workers find them-
selves in a running battle with their
corrupt leadership, the local police,
and the Provincal Government.
Now they have been attacked by
legislative reformers. All are de-
termined to control the strength
and militancy of the rank and file.

In May, the Liberal Government
issued a 603 page document called
the Cliche Report. The report
calls for government control of four

U

much as in the United States. So far
in 1975, contract wage agreements
have ranged from 29% to 80%.
And Quebec workers have led the
way.

The reason behind this is simple.
In spite of the depression, Canad-
ian workers struck for 9.3 million
days in 1974. Militant action has
kept workers from falling far
behind inflation as has happened
here.

GOVERNMENT CAMPAIGN

The strike wave has also led to a
new government onslaught. And

the National Government is now -

planning to introduce wage con-
trols sometime this summer. More
directly, two vicious anti-labor laws
have just been passed in Quebec.

The National and Provincial
governments, however, are wor-
ried about more than the economic

militancy of the Quebec unions. For

the past few years it has been the
Ilabor movement in Quebec that has
been in the forefront of the fight for
Quebec independence and soclal-
ism.

The main thrust for these has
come from the Quebec based
Confederation” of National Trade
Unions (CNTU). But the spirit of
militancy and the ideas of socialism
have spilled over into the more
conservative Quebec Federation of
Labor as well.

One anti-labor law, the result of
a government inquiry, places sev-
eral construction unions under
government trusteeship. The con-
struction unions, of course, are the
most conservative of the Quebec
unions. But they are also the most
obvious target and the weakest
link. The real point is that the
government is putting the whole
labor movement on notice.

At the same time, another law
has made wildcate strikers subject
to fines and prison sentences even
before they are proven guilty.
Individual members as well as
union officials can be charged with
‘‘encouraging’’ illegal strikes, a-

TERS,

important construction locals.
'NOTHING NEW

This legislation was designed,
the government said, to weed out
what it called ‘‘undesireable ele-
ments and practices in the
unions."

In fact, this year long study
revealed little that was new. The
truth about the construction unions
was well known. They are domin-
ated by gangsters and racketeers.

The leaders maintain their power
with violence. Electlons are rigged.
Militants and dissidents are beat-
en. And permanent goon squads
are kept on hand to control the
membership.

And all this, of course, adds to
the power and privilege of the

UEBEC- Mi

Quebec Federation of Labor members cheer at a union meeting.

long with taking part in wildcats.
ATTACK ON WORKING CLASS
[

These attacks are more than just
an attempt by the government to
deflate the economy and make the
workers pay the bill. Unlike the
Quebec Federation of Labor and
construction unions affilitated to it,
many of the unions are radical,
militant, and sometimes openly
socialist. The Liberal government,

individial leaders. The inquiry
discovered, for example, that union
officials often make as much as
$50,000 a year in addition to their
salaries. None of this is earned
through union business or con-
struction work. Instead it comes
from milking local treasuries and
running loan shark operations
aimed at the membership.

There was an interesting catch in
the report, however. These unions
not only Intimidated and exploited
thelr own members. They also
joined an alliance with the Liberal
Government Itself.

The Liberal Party supported the
QFL (Quebec Federation of Labor)
in its struggle with the more
militant Confederation of National
Trade Unions. In return the

"Unite:

therefore, is out to break more than
just a strike wave.

The fact Is that a similar strike
movement in 1972 led to a virtual
Insurrection In . Quebec. Whole
towns were taken over by workers.

Radio stations were seized. There

tion workers strike each resulted in
abortive general strikes. Only the
cowardice of the trade union
officials prevented them.

ORGANIZING AGAIN

Now there are plans to recreate
the C Front of government

were in many cities.
This spring’s strikes have raised

this spector again. The strike at

Aircraft and the construc-

construction locals used their goon
squads during the 1973 provincial
elections to disrupt opposition
meetings and win labor support for
the liberals.

TRUSTEESHIP

The legislation immediately
places four local unions. ..plumb-
ers, electricians, operating engine-
eers, and elevator constructors. ..
in trusteeship. The locals will be
controlled by government ap-
pointed, three-person councils.
These councils will have the power
to amend union bylaws and replace
union officials.

No one can object to cleaning up
Quebec's construction unions. Cer-
tainly not rank and file construction
workers. But no one believes this is

. employees, one of the key move-

ments in the strike of 1972. In the
Common Front, government em-
ployees represented by the teach-

the government’s objective. In-
stead, it is increasingly clear that
the Provincial govenment wants to
replace gangster controlled unions
with government/company con-
trolled unions.

So far, the reaction of the union
leaders has been limited. In May,
construction workers' throughout
the Province walked off their jobs.
Most stayed off for nearly two
weeks. The officials, however,
denied responsibility. On the other
hand, a possible general strike
movement failed to develop.

The government is jubilent. The
Minister of Labor has already
warned the rest of the labor
movement that trusteeship will be
spread.

“It's to be expected,” he said,
‘'that the law will be extended to

I
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ers unions, the leftwing Confedera-
tion of National Trade unions and
the Quebec Federation of Labor
joined together to bargain on
behalf of the 210,000 unionized
public employees.

The labor movement in Quebec
is the most militant and left-wing in
all of North America. This is the
reason the government is out to
smash it. It is also the reason that
trade union disputes so often lead
to insurrectionary tactics.

EN

cover workers and employees in
fields other than contruction.
“‘The precedent Is there and It
will be used. We are fed up with
the way things are going. The
public wants us to clamp down on

unions which show a lack of
leadership and responsibility.”

The fact of the matter is, of
course, that the Liberal Govern-
ment has attacked the building
trades as the first step in an all out
attack on the labor movement.
They could care less about clean
unions.

They are really after the most
radical and militant unions, the
ones which have led the way in the
fight to defend the working class
against inflation. The ones which
will lead the bigger battles to
come. a

[TANT U

Vo ‘ S
'Riot Cops Bea

at

Up Strikers

Seventeen months-ago, UAW
members at United Aircraft's
Longueuil plant near Montreal
went on strike.

They wanted more money. ..
$1.25 on top of their.present
average of $3.82 an hour. They
also -wanted a cost of living
allowance, voluntary overtime
and the reinstatement of a fired
mulitant.

They got a long and bloedy

conflict. And though- the ‘work-
ers still hope for a partial
victory, the cost has been high.
Their strike, which began with
such  ordinary demands, has
come to he known as ““Quebec’s
Vietnam."” -
. United Aircraft, a US basedy
corporation,
beginning as if this strike was
the final conflict between work-
ers and management. Company
spokesmen said the issue was
not money and conditions, but
“Who is going to run the
place.. .us or them.”

They also said, ‘‘There is no
way they are going to run it. The

problem is that the unions .
~ already have too much power."”’

VIOLENCE

When: the workers went out,
the company brought in strike-
breakers. They hired a private
police force. And they organized-
vigillantes to terrorize pickets.

At the same time, the com-
pany obtained an injunction
which banned mass picketing,
and began transfering work to
their . Connecticut
plant. They also threatened to.
switch their entire operation to
the United States. o

The workers'

acted from the

workers. Five police pilml cars

were overturned and set on fire.

Then, fifty ‘workers invaded
the plant and took it over, using
a truck to smash through the
gates. With them, they took ten

ostages, including Jose Ledoux
a radio broadcaster assigned to
cover the demonstration.

UAW LEADERSHIP NO HELP

Robert Dean, the Quebec
Director of the UAW and a vice
president of the Quebec Federa-
tion of Labor, was brought in to
plead with the occupants, “You
are asking u: fo negotiate in five
minutes,” he told them. “‘You
know that’s impossible.”

““No, we're giving you 48
hours,”” was the response. “‘You
can do something in 48 hours.
We've been waiting seventeen
months.”” i

At 1:30 am, however, the

gas. Then, ‘they invaded.

Inside, Ledouz was broad-
casting the entire events live,
and these were his words, until
the _Fglice stopped him,

““The occupants tried to sur-
render and offered no resistence
but the police massacred them.
They are being rounded up in a
corner like cattle. At the mo-
ment 1 am speaking|to you, the
police are beating | them with
their truncheons. . .on the head,
the back, the legs.

“It Is scandalous, unimagin-
able, ugly and inhuman. It's
disgusting, unthinkable. u-
man scenes.

‘*They're piling up the bodies
like animals. People are moan-
in% everywhere. I| know the
police have a job to do, but who
E:ve this order. People are

ing massacred.”

Since then 34 strikers have
been arrested, many of them

Provincial Riot Police, arrived in while in hospitals, And the
a massive display of force. And strike goes on. |
; thereafter, the strikers The: government| has inter-
announiced - that - they would vened and reached a compro-
leave the plant. They d ;nis: settl with the union..
sl . ¢ includ

were ¢
Instead, the Riot Police climb-

ed tp the roof of the plant,
smashed out the windows and
filled the buildings with tear

. {:34%:over three ye

a wage| increase of
an. a cost of

living aflowance, and the rehir-
ing of 976 of the 1020 strikers.
e  company, however, is
holding out. They want to fire
750 workers. | (]
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Civil War

Threat In
Lebanon_

Large-scale attacks on Palestin-
ian forces in Lebanon, along with
continuing raids from Israel, may
throw the whole country into civil
war.

The assault on the Palestinians is
being waged by the extreme right
wing Phalangist Party. The Phalan-
gists are demanding that Palestin-
ian activites in Lebanon be crushed
by the government.

They are also violently opposed
to the militant protest movements
among Lebanese workers and
students, which have been growing
since 1971. ¢

A military cabinet was appointed
by conservative President Sulei-
man Franjieh to end the fighting In
Beirut. It collapsed after two days.
The violent conflict is being
encouraged by all the major allies
of the United States in the Middle
East—Israel, Jordan, and Iran.

Jordan and Iran have financed
shiploads of arms to the extreme
right in Lebanon—the Phalangists
and the National Liberal Party. As
of last July these parties were
already equipped with over 90
heavy guns, sophisticated commui-
nications equipment and 7500
trained and armed fighters.

DAILY RAIDS

The Israeli Army is carrying out
daily raids into Lebanon on the
pretext of looking for *‘terrorists.’
The real goal of these raids is
political.

Israe! wants to strengthen the
fascist Phalangists and the right

. wing forces in the Lebanese Army
who want to crush the Palestinian
movement. That would strengthen
Israel’s position.

It would also be a major blow to
workers In Lebanon. Palestinlans
and Lebanese workers face the
same enemies—Israell Imperial-
ism, and the Lebanese ruling class.
The Lebanese Army is used to
intimidate Palestinians and work-
ers in Lebanon, while Israel is
allowed to virtually occupy the
southern part of the country.

The Lebanese hit hardest by
Israel's raids are the southern Shi'a
villagers. They are also suffering
from an economic crisis which has
cut trade gnd driven up the price of
imported goods and materials,
drastically cutting their chances for
work. P

{
INFLATION

Prices of food staples for Leban-
ese workers leaped by 100—200%
last year. Sugar djsappeared from
the market completely, then re-
turned at double the cost.

The government of Lebanon has
been slowly losing its grip. It
cannot solve the economic crisis. It
cannot hold back the protests of
workers and . students. It cannot
defend the country from increas-
ingly brutal Israeli attacks.

The right-wing Phalangists are
trying to step into this vacuum.
They aim to smash the working
class of Lebanon into the ground.

They have planned, as their first
step, crushing the Palestinian
freedom fighters—and they have
the support of every enemy of the
Palestinians in the Middle, East,
from Israel's Itzhak Rabin to the
Shah of Iran. m]
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WE THINK [N -
A Blood Red Carpet For Ford

Gerald Ford’s diplomatic

with the President of Egypt,

WHAT

stability and giemocracy”
Vietnam,

The tour is also a big build-up for Ford's personal
standing. The official line in the press is that Gerald

Ford, after the rescue of

Cambodian Navy, is a self-confident leader who is
ready to step out as a statesman on his own.

rave reviews in the American press. His sumit talks
with NATO leaders, and friendly two-day conference

the United States is still committed to *'the defense of

tour of Europe is drawing

are supposed to prove that

after losing the war in

the Mayaguez from the

exactly what US foreign policy is all about. That was his

visit to the fascist dictator

Generalissimo Francisco

Franco of Spain. Franco's regime is crumbling week by

week. Ford's visit was

Washington's commitment to help keep it in power. It
was also to renegotiate the leases of the three strategic

US military bases in Spain.
One day, Gerald Ford wa;

it will be
economically strangled by

guest of the regime which
murdered anyone who stood

and disinterested contributi
form the Western world."

nationalists and workers.

The crumbling Spanish

f Portugal that if his government “'tramples

possibly blockaded or invaded. The next day. he was
motorcading through Madrid, Spain as the honored

for the last 35 years. He listened to the Premier, Carlos
Arias Navarro, gush over the Franco regime's ‘‘loyal .

The Spanish government prepared for Ford's visit by
rounding up hundreds of political dissidents, Basque

parade route had their apartments sealed off and
occupied by police and troops.

an open statement of

s warning Prime Minister
expelled from NATO,
the western powers and

has jailed, tortured and
for any kind of democracy

on" to ‘‘the nations that

People living along the

fascist regime supports

—Talliirns Albout Socialiom...

by Bernard O’Higgens

The government of the United
States pretends to be the govern-
ment of all the people, but it's
becoming clear to more and more
working ‘people that it isn't. The
government claims to be ‘*neutral™
and "‘impartial,’" to be above social
conflicts, but we know it isn't.

Whenever a strike gets “‘out of
hand,”” whenever wage increases
are ‘'‘excessive,”” whenever op-
pressed people try to take things
into’ their own hands to improve
their lives—the government steps
in.

It uses fines, injunctions, ar-

economically, it also holds political
power. It needs this power to
protect its economic interests.
Any ruling class holds power by
controlling what Marxists call the
state. The state Is not just whatever
government or set of politiclans
happens to be In power at any
given t. It Is the | -

S

capitalist property, capitalist profits and American
power in the Mediterranean. The policy of the US and
NATO is to keep Franco in power to the end, and then
replace him with carefully hand-picked right-wing
politicians who will be equally eager to smash workers
organizations. But already demonstrations by students
and workers have rocked the country. Revolution will
challenge capitalism in Spain as the upheaval in
Portugal is already doing. \

The purpose of US bases in Spain is.in part, to be
ready to invade Portugal, or the Middle East—or
Spain—to keep its alliés firmly in power, regardless of
But one part of Ford's trip, in particular, symbo!izeéf\ﬂgwwt;tr#l?!! tzﬁirrsgtligircswr;. gimgfggzg::sir;&th;?g(ﬁg
capitalists’ press tell us. ]

GOOD RIDDANCE

The final chapters are being written in the crumbling
of US power in Indochina. The so-called Agency for
International Development (AID) has been forced to
pull out of Laos, its compound occupied by Laotian
students and soldiers.

AID was one of the most vicious instruments of what
was called *‘counter-insurgency watfare’" in Vietnam.
It helped to develop such projects as the '‘strategic
hamlet'” (concentration camp) program for villages in
Vietnam. It was a funnel through which the US
government poured billions of dollars to pump up
corrupt village chiefs and other politicians.

AID was also a contractor for the enrichment of US
corporations during the war. The orders for the goods,
construction projects and handouts to the wealthy in
Vietnam found their way, ‘through AID. to American
companies.

The expulsion of AID officials is a fitting end to the
decades of US imperialist power in Indochina. O
e e e T s b e e e N R e e

Laotian police take away handcuffed USAID employee

USAID was funnel for war profits to Ameriu.l;
corporations.

That's why Marx considered the
backbone of the state to be these
**special, bodies of armed men."”

America today these “‘special
bodies’’—the army and the police
—stand behind the sweetest-talk-
ing, most ‘‘democratic™ politiclan
just as surely as they stand behind

lead ight police states.

ic machine that already exists when
they take office and is still there
when they leave office.

The state is a very highly
developed and specialized mach-
ine. It includes the army, the
police, and the courts. They all
exist for one main purpose—to
keep the ruling class in power by
any means necessary.

There wasn't always a state.

the of
in Spain and South ca.

They see to it that wealth keeps
flowing from the workers who
produce all goods into the hands of
the capitalists who legally “‘own’
the factories.

NOT NEUTRAL

The state isn't just a neutral
administrative body that keeps

@ r HNonor (s
dz%gn fan? r:lzf)tufdtt’-”‘gd
and. sold #aree million
ears he knew Yo
pe defeetive,
unsafe

overlgril't’d. : ' \\ \\
;R

"Tek, TSk

Please
don'’?t é’c’

it ugain 4

“This bvm swiped "
one of Ykose oars.

“ThieT
ks

rests, the police, the National
Guard, and the army to put poor or
working people back into ‘‘their
place”’—at the bottom of society.

CONTROL
“This is no accident. The class

that 'holds power in America
controls the key ic resour-

When people lived in caves there
wasn’t a state because there wasn't
enough wealth for people to be
divided into classes over owning it.

As the economy pgot more
productive, wealth was produced
beyond what each person needed
just to stay alive. Social groups
organized to take that surplus for
h Ives, to take it away from

ces of society: the factories, the
banks, the raw materials, the
communication and transportation
systems.

But it doesn't just hold power

—_— - And Goversmnest

t
the people who produced it.

They did this by force of arms, by
killing or enslaving those who
resisted. They became the first
ruling classes

society running smoothly. It's.a
weapon in the class struggle. Its
purpose is to preserve the unequal
class structure that exists in
society, peacefully if possible,
violently if necessary.

People who serve the state are
trained well to perform their
duties.

Policemen are heavily indoctrin-
ated and become part of a closed
social circle in which they associate
mainly with other police and are
often the sons or fathers of other
cops.

Soldiers are separated from the
rest of the population and isolated

\

in barracks where they're taught to
hate foreigners and rebels and to
follow orders without guestion.
Judges and lawyers are taught to
worship the majesty and impartial-
ity of **The Law,”” while in practice
applying it unfairly and unequally.
ey learn to sentence execu-
tives who embezzle. millions of
dollars to a year or two on
probation, while giving desperate
ghetto youths who hold up gas
stations or liquor stores long prison
sentences. 1

BENEFITS?

Many people will argue that the
state does a lot of things that
benefit everyone. A lot of evidence
seems to back up this claim—the
existence of welfare, social secur-
ity, unemployment insurance.

Some will also point out that the

lice don’t spend all their time

reaking strikes, protecting the
property of the rich, and harassing
revolutionaries—they also some-
times help people cross the street
and protect people from criminals.
The question is, is that their main
purpose

Of course the state provides
many social services, services that
almost everyone takes advantage of
at one time or another. There's no
denying it. But why does the state
provide these services?

There are two main reasons. For
one thing, you can't have a stable
class society if workers have to be
constantly suppressed with brute
force.

Life has to be more or less
bearable for most people if society
is to hold together for very long.
Otherwise they.wouldn’t accept the
‘way things are for a minute and
class struggle would constantly
take the form of violent class war.

Society would fall apart after a
generation of such chaos and the

‘ruling class would lose out too.

HIDDEN REASON

The other reason is one that the
capitalist media desperately tries to
make us forget. The capitalist state
didn’t simply grant all these
services out of the goodness of its
heart.

They were fought for and won by
the organized struggles of working
people, and often paid for in blood.

Soclal security, unemployment
insurance, unlon rights—It took
generations of mass activity to win .
every one of them. The capitalists
only * ted’’ these reforms in
the 1930’s when they realized that
they had to so so if they wanted to
head off a revolution.

And all these reforms really
amount to is crumbs of the social
wealth that workers produced in
the first place.

No, the capitalist state isn't a
neutral body that we can ever hope
to take over and use in our own
interests. It's an enemy and the
tool of our enemies.

We will have to rip it up by the
roots if we ever want to run our

' ‘own lives and enjoy all the fruits &f

our labor.

Wear

A
Workers’
Power
T-Shirt

Bears the Workers’ Power
symbol and the slogan,
““Workers’ Power—Buy It, Read
it. Sell it.”’

Choice of colors: gray,
white, yellow, orange,
blue.

Sizes:
Price:

S, M, L, XL.
$3.00

Order from:

Big Beve Graphics
P.0. Box 24135
St. Louis, MO
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UPS Super-Snoop

Dear Workers Power,

A UPS employee in the Pitts-
burgh Hub brought in a part from
his 59 Harley to let one of the
mechanics check it out for him.
He had it set on a ledge by his
pull from starting time to lunch
time.

Our Super-Snoop here in Pitts-
burgh walks around behind the
belt once or twice a night before
and after lunch, “‘just looking."
Well, this particular night he
spotted the small part on one of
his **just looking"” walks and after
the sort started again after lunch,
the part was ripped off.

ter questioning two supervis-
ors the answer was the same,
“Agk Sam.” So Sam [the security
supervisor] was confronted and
he replied, ‘‘Yes, 1 took It. I
thought it was overgoods.” Could
you Imagine overgoods of old
Harley parts?

After a small debate, the
Sup-Snoop went to get the part
where he supposedly put it. But it
was gone, naturally. However,
the Sup-Snoop and a couple of
other supervisors claimed that
they made an extensive one and a
half hour search. But the part just
disappeared.

Who lost out? The employee
who owned the part. The Sup-
Snoop wouldn’t pay for it or

replace it, and the company
wouldn't either. All the Sup-
Snoop had to say for himself was,
““Well, a word to the wise; don’t
leave things laying around. That
is all 1 can say.”

an 8-hour employee gets
caught stealing, they are)fired.
But If the Security Supervisor,
gets caught ripping something/
off, he either loses it or is dealing
hot parts.

I think the 8-hour workers
should get a security system to
watch the UPS security people. If
any of you bikers out there see an
old looking dude riding a chopper
or selling Harley parts, we here in
Pittsburgh would appreciate a
good ass-kicking.

name withheld
Pittsburgh

WP Fan

Dear Sir,

I have recently read a couple of
Workers® Powers. I am an inmate
in maximum security. I would
appreciate if you would send me

regular copies. Signing out,
Workers' Power fan.
C.Q.
Huntington, Pa.

CUTTING WELFARE —
WHAT IT MEANS

Dear Workers Power,

I have been a caseworker in a
Chicago housing project (ghetto)
for over two years. In the last six
months there has been an intens-
ive campaign in lllinois, as in all
states, to cut the welfare budget.
This has involved changing our
role in the system and our
relationships with our clients.

In July, Ilinois intends to
initiate another disgusting proce-
dure, part of a federal HEW plan.

Mothers have always been
asked to identify the fathers of
their children. A Supreme Court
decision made it illegal to require
such information for aid to
continue. So now that the state
cannot threaten them, it will bribe
them.

If a woman on ADC helps locate
the father, and signs a complaint
against him, and if he Is located,
prosecuted, and made to pay
support money to the state, then
the woman *will get a small

increase in her monthly check. -

She gets nothing, of course, If he
does not pay.

DESTRUCTIVE

Some of these women still have
good relationships with the men

which such court action could
destroy. Some just don’t want
anything more to do with a
painful situation. But they will be
harassed until they cooperate, if
need of the bonus is not enough to
convince them.

Many of the men already give
money and gifts to their children,
things which the mother depends
on to survive and which would
likely cease after the man is
dragged through the court and
forced to pay, not those he loves,
but instead *‘the state”™ which
constantly threatens to pat him in

Some men, after public aid has
contacted their employers, have
lost their jobs. Others have
families or other relationships
which a court case and resulting
complications could disrupt.

Such new procedures pit people
against one another, make people
into cops to patrol and turn in
each othér, generate suspicion
and bitterness, shatter human
relationships—all to save some
public aid money. They want us to
keep fighting against each other
and not the system responsible
for poverty and poor working
conditions.

. 5.G.
Chicago

Dear Workers' Power #

When we left for the April 26
AFL-CIO *'Jobs Now’ rally in
Washington we expected the
same old tired stuff—speeches
from a lot of congressmen and
labor “'leaders’” who have noth-
ing to say—and then home again
on a bus. And that was what we
got—almost.

Until hundreds of people who
were tired of unemployment,
wage cuts, inflation, a%ot stadi-
um, promises, lies, and speeches
we (fortunately) couldn’'t even
hear, decided to do something.
All of a sudden, tens of hundreds
who had been just spectators
poured onto the field.

It was really exciting to see so
many people take a stand togeth-
er on the spur of the moment. The
guards tried to stop the angry
crowd, but could do nothing.

BIG STEP

What was even more exciting
was that a Rank and File Coalition
had been formed before Wash-
ington, and it was a big step
forward.

Because they had an organiza-

Wlshlhglnn, D.C. — April 26

tion, the Coalition knew it wasn’t
enongh—even though it was an
important step—that people took
the feld.

A Rank and File meeting had
been planned after the rally by
the Coalition, and over 300 people
came, even though a lot of buses
had already left early.

A communications network was
set up between different rank and
file caucuses and militants around
the country. And a program to
really fight the economic crisis
was put forward—Including pres-
sure for a fonal striki

force our ‘‘leadership’ to fight
for the needs of the rank and file.
And we are growing.
C.R.
Pittsburgh

Don’t Mess With
The Paychecks!

Dear Workers Power,

Two weeks ago manage{'nem
announced they were going to
start giving out paychecks to the
afternoon shift at GM on Friday

Y e
(not just words) to back up the
demands.

Still 2 small step forward, it
was a rcally important and
exciting one. Rank and file
militants know now that we’re not
alone—there are others building
caucuses in every major union to

|

Prisoners and the Left

Dear Friends,

What has haﬁpened to the
prison struggle? Have the move-
ment groups abandoned the
prison struggle? We hope not, as
the prisoners are a part of the
revolution, too.

After Attica, the ‘left’ rallied
around the prison struggle. Pris-
oners throughout Amerikkka be-
gan to understand that it was not
they who were the criminals but
the leeches who control the
economic purse strings and their
lackies.

Prisoners began to demand
that they be treated like humans,
not numbers nor beasts. The
enemy refused to budge. The
prisoners refused to compromise.
This led to rebellions throughout
the prison system.

The enemy resorted to his
usual weapon to staunch the flow
of rebellion—terror. The federal
prison system paved the way with
a few borrowed tricks from Nazi

We, the prisoners, allowed the
left to be misled into believing
that all prisoners were like those
that Comrade George spoke of.
We know that basically most
prisoners do not want a change,
socially or prisonwise. The solid-
arity and unity that the left
thought| existed, existed only in
the various segregation units,
where the prisoners had nothing

to do or read except Marx and
Mao and Comrade George.
MISLED
Once | they returned to the

prison population, most reverted
back to |being a racist, bigot and
petty prison capitalist, whom the
enemy tould buy for a pill or a
pack of smokes, or in cases a love
affair oy, a sexual affair.

The prisoners made a mistake
by taking the fight from the
prison to the court rooms. Little
did we realize that this is what the

. ties.

d of Thursday. They said
this would stop absenteeism on
Fridays.

This meant that workers could
got cash their paychecks for the
weekend.

The rank and file got together
and said that we would walk out if
we didn't get our checks on
Thursday. The union had done
nothing before this, ‘but when
management heard about the
walkout they had a meeting with
the shop committee.

One member of the shop
committee tried to offer manage-
ment the right to discipline
people who didn't show up on
Friday, but the rest know the
workers wouldn't accept that.

The proof that they knew we
meant business was a circular
that came out the next day saying
that Thursday would again be our
regular payday.

V.B.
Local 25, UAW
St. Louis

Students and
e System

Dear Workers' Power,

If you think the system's fucked
up, you're not alone. Over
three-quarters of today's young
people are with you. That's the
result of a recent poll of 23,000
high-school seniors, conducted by
an lllinois organization called
‘'Who's Who Among American
High School Students.”’

The group asked students what
they thought of politicians today.

81% responded that elected
politicians lacked honor and in-
tegrity and 73% thought most
major political campaigns are
crooked. 83% believe our fair
system does not provide equal
justice for all, and only 9% thidk
elected officials adequately repre-
sent their constituents.

Young people also scorned the
Democratic and Republican par-
83% of those seniors
eligible to vote said they were
independent. A couple of years

- ago, students polled reacted far

more conservatively.

Polisters afid “other *‘opinion-
experts” habitually remark that
young people merely reflect their
parents political and social views.
Why this is less and less repeated
these days, ygu can imagine.

A comphrition- of economic
depressign, Watergate and other
factors_kave radicalized millions,
young and old, And these millions
learning their power to fight back
and win is what this fucked up

" t(i(éll-:::lt;:cs “'I:J‘!}“:lhggll:dth::)m;:cl enemy wanted, because he con-  system fears most.
ARt ‘é called torture in other countries, trols that also. S.P.
. - i are ‘‘treatment” here, in the G.B. Red Tide
Protest against Illinois budget cuts belly of the monster. Atlanta Detrolt
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road %o revolution roed to revolution road to revolution road to revolution road to revolution road to revol

§ MINNEAPOLIS 1934 — PART 2

by Harry Selden

Teamsters in Minneapolis built a

werful union out of a half-dead local
in an anti-union town through a series
of strikes in spring and summer- of
1934. A socialist group, the Communist
League, played an important role in
?iving leadership to the stru ?‘Ie. The
irst article in this series told how the
union gained support and members. By
May the union had 6,000 members, but
no recognition. But those 6,000 were
ready to strike and win.

At first the bosses of Minneapolis faced the May strike
deadline of General Drivers Local 574 with the
confidence of Muhammed Ali facing the tenth ranked

attle Of Deputies Run

DRIVERS, ORGANIZE!

Because of the-depression, wages of all
workers have been reduced, and this hes
resulted in the general lowering of the
standard of living.
The increase in the cost of living
has resulted in further wage cuts.

WHAT MUST WE DO?
The Only Answer Is ORGANIZATION!

d by this show of unity and efficiency and didn’t
seriously try to move any trucks. Then they decided to
test the determination of the strikers. On May 18 they set
a trap for some pickets. Police brutally beat three car
loads of men and women, smashing skulls and breaking
bones.

When the bodies began coming in to strike
headquarters, the workers wanted to immediately go into
the streets to settle the score. Although they were furious
too, the leadership restrained the workers. They thought
that to run to the streets would be a tactical mistake.
They wanted to fight the bosses at a place of their own
time and choosing.

The time and p%u:e was to be the city’s market, the
following Monday. The Citizens Alllance had decided
they were going to move some trucks there. Hundreds of

DO YOU KNOW?

That under Section 7-A of the N.LR.A. workers are ot
only granted the right to organize, but are guaranteed the
right to exercise this privilege without

DO YOU KNOW?

That the coal drivers of Minneapolis took advantage of
this privilege to organize and through our organization
gained a 25% wage increase?

challenger. This confidence was well d. Org d
into the Citizens Alliance, the bosses had kept
Minneapolis a notorious open shop town of low wages
and miserable working conditions since 1916.

After a few meetings with the leadership of Local 574,
however, the employers t less buoyant. Their
considerable experience of union busting had not
prepared them for this alliance of revolutionary socialists
and union militants who were uncompromising on
principles yet extremely flexible on tactics.

The ceniral issue quickly became recognition of the
union. To win this, the Trotskyist leadership realized that
they would have to mobilize the entire working class of
the city on the side of Local 574. Inside’the Industry, this
«aeant organizing all workers, whether in the warehouses
or on the trucks into the union. On a city-wide basis It
meant showing every worker that a victory for Local 574
was a victory for all.

DIVIDE AND CONQUER

The strategy of the bosses, on the other hand, was to
defeat the union by dividing the workers within the Local
and isolating the Local within the city. They attempted
their first goal by giving raises to some workers at key
companies on the eve of the strike deadline. But realizing
that these raises could just as easily be taken away, the
workers remained loyal to the union.

The bosses tried to win their second goal, the isolation
of the local, with a barrage of propaganda. They piously
insisted that the only issue in the strike was the closed
shop, and swore they would never compromise their
employees ‘‘freedom to choose.”

A few days before the strike deadline, Local 574 called

road to revolution road to revolution road to revolution road to revolution road to revolution road to

Monster Mass Meeting
Shubert 'l'lleat{ez, §nnlfday, April 15

will open the big campaign to organize

g&._nw&mmsdmm:sum
Attendants and Platform Men

Governor Floyd B. Olson
Will Speak on “The Right to Organize™

Speakers from your union will outline a definite program
of organization for ynur apps
e

Auspices of Minneapolis General Drivers and Helpers
Local Unlon No. 574

-

Local 574 poster.

crowd In and around the building at night for reports and
entertalnment. The hospital facility showed that the
strikes had no [lusions about any pacifism on the part of
the bosses.

The rank and file was not just listening to speeches.
They were actively involved in running the strike. The
general membership voted on major decisions while
day-to-day planning was handled by an elected
committee of seventy-five.

their bluff by stating they would accept rep ion
for just their own members. While this was a major
concession, the Trotskyist leadership of the local felt that
any recognition of the union would be a victory. When
the bosses turned the offer down, it became crystal clear
that the employers' only aim was to completely crush the
union. Public opinion went over to Local 574.

STRIKE BEGINS

The strike began on May 16. Operating out of an old
garage, the strikers had planned every detail with
military precision. The pgarage itself became a
commissary, a nightly entertainment center, and a
well-outfitted hospital.

During the height of the strike up to 5,000 people

The C ist Lea s had no official posts
in the union aside from their membership on this
ittee. Their iderable authority in the local

rested on the popularity of their ideas with the rank and
file and the respect workers had for their organizing
ability.

The striking truckers made every attempt to involve,

the entire Minneapolis working class in their cause.
Unemployed workers, women and farmer groups all
played an important role. Even the labor bureaucrats had
to give at least verbal support to the strike. In the
building trades the pressure of the rank and file was so
strong that 35,000 men declaréd a sympathy walkout.

A TEST

fought i4 out with the police and the trucks did not

move.

The following morning 20,000 strikers and sympathis-
ers came to the market to show the employers that the
working class of the city stood in solidarity with the
strike. 1,500 police and special deputies were there to
meet them. Suddenly someone threw a crate through a
window—and all hell broke loose.

COPS RUN

The police and special deputies sized up the situation,
and hastened to save their own skins. Those that could,
ran like olympic track stars. Those who were closer to the
front line crawled away.

The strikers were still hmﬂnmwn police and special
deputies twelve hours after the e began. By nightfall
the pickets were in complete control of Minneapolis.
Near strike headquarters they even began
traffic.

On the day after the **Battle of Deputies Run'’ a truce
was declared. Negotiations took place in the days that
followed. One bli lock was whether the union
would represent only the drivers, or all the workers in the
trucking industry. The Governor, in an ambiguously
worded proposal, assured the local that the inside
workers would gain representation. That resolved this
problem temporarily.

Finally, eleven days after the strike had begun, 166
employers signed an agr that rei d the
strikers. In effect, that meant recognition of the union.
The agreement also contained a minimum wage, a clause
barring discrimination against strikers, and provision for
a final arbitration of wages.

Throaghs the negotlations, the strike leadership
maintined a firm working class point of view. They were
always skeptical of ** » professed by the

bosses, the reglonal labor board, or the Governor. They

made sure all parties realized that any agr t was
| on the t of the strik
RATIFICATION

At the ratification vote, thousands of strikers showed
up. Some militants felt that more could be won-and

-wanted to fight on. The Communist League leadership

knew the scttlement was not perfect but they urged its
acceptance. They felt that a victory had been won on the
major question: 'union ition pping now the
workers could consolidate their gains and be ready to
fight from a stronger position if the bosses failed to live
up to the agreement. The workers had confidence in their
leadership and accepted the pact.

Following the settlement u'fgw weeks of uneasy peace
passed before the employers began trying to win back
what they had lost. But they misunderstood the
determination of the leadership and the militancy of the
workers. The strikers weren’t about to lose in June what
they had fought so hard for in May.

The next article in this series will analyze the July
strike. Here the employers of Minneapolis were taught Da
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ORGANIZING DRIVE IN ST. LOUIS

Hospital Militant Fired

ST. LOUIS—Last week Jewish E:E:r plates and cuplufﬂne Night 4:00 pm. lnnﬂuo: are being dis-
b ibuted at other hospitals and

Hospital here fired Tom Doonan, a
workers from throughout the clg

union militant. The hospital hoped
that the firing would slow down an are being urged to attend.
Jimmie Higgens

was fired.

The union organizing \{
and Employe¢ Volce have called a
but workers at Jewish Hospital are  d jon on this Issue at the
rallying d him, d di hospital for June 7th from 2:30 to
that he be given his job back. AR

petition is being circulated through-— 4 St. Louis workers. . . s

out the hospital, and already 150 DEMONSTRATE

newsletter at the hospital called
Employee Voice.

The hospital's excuse for firing
Doonan was that he was serving
food without authorization and
giving portions that were too large.

FIGHTING BACK

The unlon organizing drive at
Jewish Hospltal has been a rank

Now one militant has been fired,

organizing drive going on there.
But instead the hospital seems to
have convinced more workers of
the need for a union.

Dooman had worked at the
hospital for over a year as the cook
at the Night Grill. He cooked the

workers have signed it.
As soon as Doonan was fired, a
boycott of the Night Grill began.

meals fof almost all the workers on and file ve. Workers have Employee Voice is organizing a
the evening and night shifts and p hed Empl Voice, circul total boycott of the Grill for scv%.ral AT JEWISH HOSPITAL
made a lot of friends on the_job. ted petitions, ami won a number of days this week to show how angry SATURDAY JUNE?

It was not just his cooking that
aid it. Doonan was outspoken on
the need for a union. He was one of
the initiators of a rank and file

grievances around the hospital.
These Include Imp S AEtiats
services, and more recently defeat-
ing a hospltal plan to charge for

people are. A group of interns and

id are circulating a letter to
the president of the hospital
demanding to know why Doonan

2:30 — 4:00 P.M.
REHIRE TOM DOONAN—BUILD THE UNION!
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The Life of
A Revolutionary

“There was something in the air, and unknown
indefinable feeling. | had heard that an approachi
which affects people like an epidemic and t forms them suddenly.

‘] was convinced that it was an invention of Party theorists and existed only in the pages of socialist
literature. I was wrong—how could 1 otherwise explain this excitement, this joyful anticipation of

DVE

E
[

[Levine, The Life of a Revolution-
ary, by Rosa Levine-Meyer. Pluto
Press (London), 1973. 220 pp.
Available from Sun Distribution,
14131 Woodward Ave., Highland
Park, MI 48203. $3.15]

to me I was being carried along by a new,
revolution is p ded by a mysterious wave

great events?”’

With these words, Rosa Levine-
Meyer captures part of the enorm-
mous potential of revolution. She
wrote them about the German
revolution of 1918—19, in which
she and her husband particpated.

CHANGES

Although the book, published in
1973, is written as his biography, it
also reveals both the little changes
in personal life and the big changes
in political development that hap-
pen in the midst of revolution.

The realization that a new world
is possible, that ordinary people
can change things, means that
these people themselves change.
Petty jealousies and prejudices can
be gone in an nstant. People can
develop unknown talents and re-
sources In the struggle to remake

society.

“ Oneé of Fugen's biggest prob-
lems, for example, was an inability
to get out of bed and go to work in
the morning. But it became no
problem at all in the midst of a
revolution. He would rush from
meeting to meeting and then spend
the night writing an article for the
party newspaper.

Rosa changed too. She was a
confused liberal, who hoped that
social change could come easily.
She knew and admired so many of
the leading figures in the moder-
ate, respectable political parties.

But as the crisis approached,
that changed: *I despised my
former friends, those people who
were so soft spoken, whom 1
expected to be the enginners of a
new, hetter world, ‘when the time
came.’ Now the country was in
disarray, exhausted, starving, anu
they were only trembling for their
own snug positions.”

REVOLUTION

Along with an intensely moving
* personal story comes the enormous
olitical events of Germany in
918—1919. Revolution was sweep-
ing Europe. An uprising in Berlin
had been crushed. It cost the young
Communist Party the lives of its
two leaders, Rosa Luxemburg and
Karl Liebknecht.

Shortly afterwards, Levinc was
sent to Bavaria in southern Germ-
any. There another premature
uprising was threatencd. Carried
along by the revolutionary mood of
the workers, the moderate parties
were proposing to proclaim a
workers’ government.

But Levine opposed them: *'The

resent moment is extremely un-
avorable for the proclamation of a
Soviet Republic. The masses in
North and Central Germany have
been defeated and are only just
beginning to rally their forces
again. And Bavaria is not.a
self-sufficient economic unit, able
to maintain itself for a prolonged
period.

“‘After the first intoxication the

Social Democrats will seize upon

the first pretext to withdrawyand
thus deliberately betray the work-
ers. The Independents will collab-
orate, then falter, begin to waver,
to negotiate with the enemy and
turn unwittingly into traitors. And
we Communists will have to pay for
your undertaking with the blood of
our best.”

MODERATES DESERT

And that is indeed what hap-
pened. But for a time, after the
moderates had deserted their new
government, the workers ran the
town under Communist leadership.
bo“" was a joy to watch II‘:)e

eolsle ].lll‘ld.lﬂﬁ over thelr
u:::%" reported vine. “‘The
proletariat will never forget that
moment, and should It bersefeuad
this time, It will rise again to relive

this experience.”

[Rank and File Rebellion, Eli
Singer; A Workers' Action Pam-
phlet, Independent Socialists; 16
pages.]

Readers of Workers' Power will
have found in these pages a
constant theme: the need for a
movement of rank and file workers
as the only effective way to win
better working and living condi-
tions because the unions under
their present leadership will not
fight.

This approach is unique in this
country to the International Social-
ists. But it won't work if it only
happens here. Of special impor-
tance to US workers is what
happens in Canada.

Besides being physically close to

Levine knew that defeat was,
almost inevitable under the circum-
\stances. He wanted to conduct the
defense of the workers' govern-
ment in such a way that the idea of
a workers' government would not
die. In that he was successful.

He was tried under martial law
for treason. The German govern-
ment had succeeded in defeating
the revolution. His closing words at
his trial reflect that defeat but more
importantly his conviction that for
the working class, defeat is never
final.

**We Communists are all dead
men on leave. Of this 1 am fully
aware. | do not know whether you
will extend my leave or whether I
shall have to join KarlLiebknecht
and Rosa Luxemburg...l know
that whatever your verdict, the
course of events cannot be halted.

“And sooner or later other

I I. |

Canada, there are many other ties
between US and Canadian workers.
Many Canadian companies are
owned by US corporations. Many of
the unions are the same too.

Most of us speak the same
language and US and Canadian
workers hardly seem like foreign-
ers to each other. That’s important,
because the capitalists want work-
ers of different countries to be
suspicious of each other as foreign-
ers. As soon as workers begin to
speak to each other, they soon find
out that they have a lot in common!
Much more than what they have in
common with their own bosses.

Now there is a group in Canada
with a rank and %le strategy for
workers too, the Independent Soc-
jalists. In their first pamphlet,

D)
(R4,

I B
Rosa and Eugen Levine with their

son In 1916.

Jjudges will sit in this Hall and then
those who have transgressed a-
gainst the dictatorship of the
letariat will be punished for
E]gh treason.” .
They cquld not let him live. For

even his prison guards werc
sobbing when they took him o

0t
and shot him. C

Jim Woodward

n Canada

Rank and File Rebellion, Eli Singer
describes| why this approach is
needed by Canadian workers.

Unemployment, inflation, dan-
gerous working conditions, and
speed-up are all problems that
Canadian workers face. And they
too are plagued with company-
minded union leaders. They're also
fighting back—with wildcat strikes
—a record number in 1974.

But the rank and file movement
must be jorganized, because. as
they are here, the bosses and the
union bureaucrats are organized.
All the anger in the world won't
win victor?cs unless it is organized’
and planned into action. The pam-
phlet is written as an organizing
tool for the rank and file movement.

network

Voice Of UAW Militants

a bimonthly magazine by and for
active militants in the UAW

Independent Skilled

Send 50c per copy (25¢ on orders of 10 or more) to: Jack Weinberg,
16020 Second, Highland Park, M148203. One year subscription 83.

Local Reports

Short Week Ripoff
UAW Spring Elections
Coalition

JUNE ISSUE

Fighting Layoffs

Call a Special Convention!
Subcontracting at Ford
Report on Jobs Now

Medical

emonstration

Trades Council

f Labor Union
Wome

enefits Cut

for the rank and file movement.

It discusses, too, why a socialic
group, like 1S, is important in th
rank and file movement. In Can:

da, as in the US and in eve:
industrialized country, socialis
have led the major fights «

workers. Why? Socialist ideas frc
workers from fears about what w
happen if the company goes brok
fears that can immobilize strugg
and let the company have its wa

Although this pamphlet is wri
ten for Canadian workers, it is
good thing for US workers to rea
It shows that in our problems a:
in struggle we are not alone.

Karen Ka) «

[Rank and File Rebellion
available from Sun Distributic
International, 14131 Woodwar

Highland Park, MI 48203, for 6%
postpaid.]

Angry workers Invade
Canada’s ent.

ey

WORKERS' POWER

JUNE 5—18, 1975 PAGE 13



NEW BOOKS, PAMPHLETS

AWorkers’Press

by Kit Lyons

The growing class struggle has
created the need for answers about
what is happening in society, and
what is the way forward for the
workers movement. Bothshe num-
ber of authors of class struggle
books and pamphlets and the
audience for them has grown. The
1S is keeping up with this demand
through expansion of our literature
distribution agency, Sun Distribu-
tion International.

Organized less than six months
ago, out of the old 1.5. Bookservice,
SDI has already become a valuable
source of information for socialists
and militants.

MANY TOPICS

With over 250 titles listed in its
latest catalog. SDI covers a broad
range of topics. SDI specializes in,
but is not limited to, the publica-
tions of the International Socialists
groups in the US. Britain, and
other countries.

Building the Party, Volume 1 of a
complete biography of Lenin by
Tony Cliff of the International
Socialists of Great Britain, is
available in the US only through
SDI. The three volume work will be
the first complete biography of
Lenin written from a revolutionary
socialist point of view. The book is
published by Pluto Press, a rapidly
growing publishing house that was
organized by the International
Socialists in Great Britain. SDI is
their US distributor.

Revolutionary Feminism, by Ce-
lia Emerson is a pamphlet pub-
lished by Sun Press, the publishing
arm of the IS US. It analyzes the
history of the women's movement,
finding the revolutionary current of
feminism from the time of Abigail
Adams to the present.

Chile, the Gorrillas are Among
US, is a book by Helios Prictos
which analyzes the Allende regime,

its fall, and the treacherous role of
the Ci ist Party. Published in
English, by Pluto Press, it is also
available from SDI in a Spanish
edition.

LABOR

SDI carries extensive literature
on the American labor movement.
Titles include: Farrell Dobbs’
Teamster Power and Teamster
Rebellion, Jack Weinberg's Detroit
Auto Uprising 1973 and others.

Soon available will be The
Farmworkers Struggle: The Fight
Against Sweetheart Contracts, ed-
ited by James Morrison, and The
American Working Class in the
Sixties.

SDI also carries many books and

pampbhlets on black liberation, both ~

in this country and elsewhere.

Books about socialism include
Hal Draper’s classic The Two Souls
of Socialism, Party and Class, a
collection of essays by Tony CIiff,
Chris Harmon, Duncan Hallas and
Trotsky, and Harman's Russia:
How the Revolution Was Lost.

SDI also carries some literature
of specific interest that is unavail-
able elsewhere.

The Bolsheviks and the October
Revolution, published by Pluto,
contains the minutes of the Central
Committee of the Bolshevik Party
{rsmg August 1917 to February

18.

India and China, Underdevelop-
ment and Revolution is a collection
of essays written by Nigel Harris of
ISGB.

On orders for five or more copies

for resale . (single or assorted
copies), trade discounts are avail-
able ranging from ten to 40%,
depending on the title.

ORDERS

Special discounts are also ex-
tended on text orders from college
and university bookstores and to

library wholesalers. Most orders-.

are filled the same day they are
received.

For further information, please
write; SDI, 14131 Woodward,
Highland Park, Michigan, 48203

(phone: 313-869-3137). A June
catalog is available gt the present
time.

more detailed version will
be out in a few weeks. a

JUNE 1975

Current catalog of Sun Distribution
fonal Is now ilabl

‘Auto Workers Fight Back’

LOUISVILLE—S0 people attend-
cd the June 1 Louisville Workers’
Power forum. The topic was ‘‘Auto
Workers Fight Back.”

7

Name

International Socialists

If you agree with the views expressed
in this paper and [J would like more
information, or, OJ would like to join

the International Socialists, then
send this form to:
INTERNATIONAL SOCIALISTS 1

14131 Woodward Ave.
Highland Park, MI 48203

1

Address

Trade Union

o

y

George Bowen, a spokesman for
the United Black Workers, des-
cribed the intolerable racism and
working conditions in his plant.
The UBW is a community and
union group in Northern New
Jersey. Bowen and the UBW are
active oppositionists at Ford in
Mahwah, N.J.

Enid - Eckstein, United Auto
Workers, Local 51, Detroit, des-
cribed the struggle to build a shop
floor organization. She also des-
cribed the role of the United
National Caucus in building a
national opposition in the UAW.

She concluded by encouraging
the auto workers in the audience to
attend the June 8 UNC Conference
in Detroit. The conference will
hammer out a program to fight the
layoffs.

Fred Hobby spoke on the role
of Workers’ Power and the Interna-
tional Socialists in buidling the
rank and file movement. He also
stressed the need to fight for black
and white unity.

At the conclusion of the meeting.
the audience joined in a lively
discussion of the state of the UAW,
as well as on the role of minorities
in the working class and the
revolutionary movement.

SUBSCRIBE TO

£

-

The monthly newspaper of the Red
Tide, Youth Section of the Interna-
tional Socialists.

_P.O. Box 64402, Los-Angeles, California 90064 1 year—$2.00  Sustainer—$5.00

L O P P P eharree Age..... PP
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UAW Sends ‘‘Skilled Negotiators’’

Chrysler Cuts Work
At Jefferson Plant |

DETROIT—There’s more bad
news ahead for the workers at
Chrysler's Jefferson Avenue As-
sembly plant. M. has

evcrythm%possnble to dissuade the
Chrysler Corporation from making
this production movement. .. With

recently announced  *‘tentative
plans to shift production of four-
door sedans to a plant in Belvedere,
1llinois.”” That means a 40% cut in
current production at Jefferson.

The plant has already seen
two-thirds of its workforce laid off,
and it is widely assumed that
Chrysler intends to close the plant
permanently.

The announcement of the pro-
duction cut-back was contained In a
leaflet passed out May 22 by the
officers of United Auto Workers
Local 7. The same leaflet contained
another plece of bad news—that
the union does not Intend to do
much of anything about It.

Their reaction consists of this:
““The union at all Ievels is doing

lete membership support and
‘the requued skillful negotiators on
the union side of the bargaining
table, we feel confident that we will
be successful in our efforts to
obtain justice for the member-

Sh'lﬂ’;
e effects of this step towards
closing the Jefferson plant will be
severe. Detroit has already suf-
fered heavily in the current reces-
sion. Almost every neighborhood
has its share of empty homes and
stores, boarded up and abandoned.
Thousands of autoworkers have
given up on the industry and
moved back to the south, Iosing
years of seniority.

And yet, the UAW mtends to
fight Chrysler's plans by...send:
ing skil!ed negotiators to the

Welfare Workers
Plan Strike
For Justice

by Amy Scott

ST. LOUIS—A mass rally of 400
welfare workers on May 29 reached
a firm decision to walkout. The
meeting called on welfare workers
not to report to work June 2 and 3
i a fight for increases in workers”
/salaries and in income for Public
Assistance recipients. Walkouts
were expected in Kansas City and
Columbia as well.

Wages for Missourl welfare
workers rank 46th in the country;
public assistance income ranks
47th. Wages are so low that 10% of
the Missouri Division of Family
Services (MDFS) employees re-
ceive Public Assistance.

Since 1970, workers at MDFS
have received only two 5% riases
while the cost of living has gone up
49%. Public assistance payments
are $90 per month for a mother and
child and $30 a month for each
additional child. Welfare workers
are demanding a 22% increase and
cost-of-living increases for recipi-
ents.

PETITION

The workers are members of the
American Federation of State,

and file have begun to act.

The Rank and File Committee of
St. Louis Welfare Workers began
the drive six months ago by
collecting 600 signatures petition-
ing the state legislature for the
increase.

After this success, Ad rator

bargaining table. If the negotiators
are good enough, maybe Chrysler
will give them a silver star. That's
the best the union can expect
unless it's willing to fight.

. In fact, it looks like tfhe UAW

Is b fohth

back. Instead they prefer prieate
negotiations with m ement,
wlﬂla exhorting the

their
lnnler, and buy more Cllrysleru. It
looks like the Local 7 leadership Is
not golng to move unless the rank
and file gets behind them with
something sharp

occupation.

L
The picture that made Jefferson famous: victory after a 1973 plant

Independent Unions

For

A recent forum in New York City,
sponsored by the Puerto Rican
Solidarity Committee, was ad-
dressed by Pedro Grant, the
President of the MOU—United
Workers Movement.

MOU is an independent federa-
tion of unions in Puerto Rico, which
is actively supported by the left
wing of the Puerto Rican Indepen-
dence Movement.

Puerto Rico is controlled by the
US—the econc ny is run by US

rate interests, and the coun-
try’'s so-called ‘‘commonwealth"’

Lloyd Conley, Director of Income
Maintenance for St. Louis, called
members of the Rank and File
Committee to his office. He offered

(colonial) status means that its
government is controlled by the US
too.

Workers in Puerto Rico make
only ¥ of what US workers make.
An

them agency time and supp i
they would campaign to decertify
the union, AFSCME #410. When
they refused, a circular was sent to
supervisors warning them to

*‘watch out for the Rank and File
Committee.""

A meeting was’ called during
coffeebreak May 16 which attracted
150 workers and lasted one and a
half hours. Conley showed up and
argued that n strike would be

I He was

ployment is high—over
30%. A strong union movement is
needed to fight these conditions.
Only 25% of Puerto Rican workers
are organized, however.

It is also hard for each union by
itself to combat the effects of US
domination of the whole island’s
economy.

The MOU’s goal is to overcome
the divisions and weakness of

booed duwn lm‘l asked to leave.
Ewing Gourley, state director of
MDFS, has officially threatened
suspensions and firings for those
who take off the 2nd and 3rd.
Sparked by the Rank and File
Committee, which is continuing
and growing as a part of the
Assuuatlon of Family Services

County and M pal Employ

(AFSCME). Because the union
leaders have not been willing to
fight around these issues, the rank

we, rank and file
wel?are workers, are fighting for
something better for ourselves and
the families we serve. m}

SUBSCRIBE NOW!

Workers’
Power

A 1

biweekly, pub{lnhed :)ly
the International Sock
ists.

Subscriptions: ggr
year. Suppomng 57

Institutional: $7.50. For-
eign $7.50. Domestic
first class (sealed): $10.
Foreign first class:
$12.50. Foreign airmail
(unsealed): $17.50. In-
troductory subscrip:
tions: $1 for five issues.

send me a
subscription to Workers'
Power.

14131 Woodward Ave.
Highland Park, M148203

Puerto

Since 1972, the organizing ef-
forts of MOU have enjoyed consid-
erable success. The MOU has 40
member unions and about 100
locals including the Boilermakers
Union, construction and cement
workers, meat cutters, and others.

MOU has come under a vicious
_attack by the daily press in Puerto
Rico. which wants to keep the
island a ‘‘friendly’" place for US
business investment—and its un-
ions under the heel of the AFL-CIO.

Rico

The goal of MOU is to unite ail
Puerto. Rican workers, regardless
of their political affiliation. MOU is
supported by the Puerto Rican
Socialist Party, but is completely
independent of all political pames

‘What matters to the M
says MOU's education secretary
Pablo Rivera, *‘is that you are an
organized worker. As an organized
worker you have the right to be in
the MOU, and you should be in the
MOU. This is our position.™

CALIFORNIA

FARM LABOR
LAW PASSES

The California state legislature
has passed a new collective bar-
gaining law for farm workers and
sent it to the governor. Governor

Puerto Rican labor. MOU is
to unify the unlon
movement by bulilding a fed

of both independent and Interna-
tional unions, committed to mili-
tant, antl-lmperialist unionism.
Founded in 1972, the MOU has
campaigned for such issues as the
application of the Federal mini-
mum wage law in Puerto Rico, and

Brown has said he will sign it.
The of the nmew law

means chat, for the first time, farm

workers in Ca.llfomlu w[il have the

ahead. The new law severely
restrh:ts nrgnnlzlng in l:eruln ways.

will be much more dlﬂicn!t.

In addition, the growers and the
Teamsters will have considerable
money to throw around before
elections aré held. If thé UFW is to

rlﬁg! to an el to

t unlon is to represent them.
This will likely spell the end of most
of the sweetheart contracts engine-
ered by the leadership of the
union.

for ization of public

ees. It has also participated in and
supported many of the hundreds of
strikes there in recent years. MOU
also campaigned against the cost of
living, which is 25% higher than in
the s

Boston UPS

The bill becomes effective 90
days after it is signed. That means
elections can be held late this
summer, during the peak harvest
season for grapes.

But a hard struggle still lies

d in turning the past ten
years of hard work into organiza-
tional success, it all depends on the
struggle in the fields in the next
few months.

Nonetheless, the passage of the
law is a victory for the United Farm
Workers union. For years it has
fought first for the right to organize
and then for the right of farm
workers to choose their own
union.

‘You’d Better Be Fast’

BOSTON—If you want to go to
the bathroom at United Parcel
Service, you'd better be fast. Kevin
Cotter, a part-time employee at the
UPS Boston-Watertown HUB was
fired for spending too much time on
the toilet.

Cotter’s workmates came to his
defense, however. They organized
an informational picket line at the
UPS receiving counter, and they
slowed down the work at the HUB.
They also went to Cotter’s gricv-
ance hearing as a group.

As a result, UPS is on the
rampage again. With a little help
from the union, IBT Local 25,
Cotter’s dismissal was upheld. At
the same time, seven others were
fired for alleged participation in the
slowdown. Thirteen more got
warning letters for  picketing.
Another, Bill Ander, was fired.

Informational pickets are strictly
legal, of course, as is attendance at
a grievance heanng Nevertheless,
with the union's agreement, UPS
has a green light to chop up its
workforce.

All this is just more reason for
uPs empioyecs to put a stop to the
company's divide and rule tactics.
Part-timers and full-timers have no
choice but to get together.

If UPS can ﬁte a part-timer for
“‘excessive use of personal time"’ It
will fire a full-timer. And that’s the
whole peint.

In the meantime. the Watertown
UPScr's are fighting this. They've
taken their non-hearing before the
pricvance board to the NLRB.
They're maintaining their picket
line at the HUB. And they've
promised a fight in Local 25, 1

A. Brown

(Photo: People’s Voice)
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POSTAL WORKERS -

No Time ToL

by Cal Williams :

The time is running out.

In less than three weeks, negoti-
ator$ for the postal unions and the
US Postal Service, now in Wash-
ington, D.C., hope to reach an
agreement.

. In less than two months, the
national postal workers contract
expires.

Needless to say, a lot rides on the
outcome of these secret negotia-
tions. Two years on the job. Two
years of buying food, paying the
rent. Too much to leave to the
negotiators.

It’s time to organize. . .now. Not
when it's too late, not when the
union officials arrive, contract in
hand, and say that it's all over, vote
yes or no.

There is only one way for rank
and file postal workers to get their
points across, and that’s to organ-
1ze. and act now, while the
negotiations are still in progress.

INFLATION-& SPEEDUP

There are two things to begin
with.

First, there can be no agreement
based on the status quo. No
agreement based on marginal
improvements. The fact is that
there will be no end to inflation.
The times ahead will be worse, not
better.

Postal workers will have to live
with this contract for two years.

Second, the Kokomo plan is just
the first step. There will be more
speedup, more reductions in the
workforce. Everytime there is an
economic crisis, the government
and the employers try to rational-
ize, to increase productivity, to cut
back the workforce.

The point, then, is that there is
no waiting for next time. It's got to
be all out now.

Wages. Money is an issue. The
contract should win parity with
other workers, particularly UPS,
where parcel handlers and drivers
will get as much as $7.21 an hour
this summer, and that was negoti-
ated in 1973. Also, postal workers
need a 100% cost of living
allowance.

Job security. First, the contract

must retain the no layoffs clause.
Absolutely no compromise can be
accepted. Second, there can be no
changes in work rules and time
standards without the approval of
both the local and the international.
The Kokomo plan, along with any
plan to speedup the work based on
time and motion studies must be
stopped now.

Overtime. All overtime should be
voluntary at double time. Holidays
at triple time. There are now
thousands of carriers not working
or working part-time. Share the
work. 30 hours at 40 hours pay.

Postal workers also deserve the
right to refuse unsafe work, the
right to job advancement based on
seniority, not ‘‘qualification’"" and
favoritism. There should be full
equality for women and blacks on
every job, in every department.

Finally, none of this can be won
without the right to strike. Repeal
the no-strike faw.

BEGIN NOW

These are not outrageous de-
mands. They are neither selfish nor
greedy. On the contrary, they are
the only basis for security in the
future, the immediate future.

They will not, of course, be

handed down, not from the current

union leadership.

They can be won, however. If

goslal workers organize, if they
egin the fight now, anything is
possible. But the pressure must
start now. A committee can be built
in every local union. And if the

leaders don’t agree, start an
independent committee.
Already, some groups have

begun. In Portland, Ore. carriers
are taking the Kokomo plan
on...In Philadelphia the fight for
holidays is on the way.

These are just the beginning.
Job actions, meetings, slowdowns
must follow. This is the only way to
get to the negotiators. And it has to
be done nationally.

Finally, postal workers must be
prepared to reject a rotten contract,
and reject it with a strike if
necessary. In 1970, only a massive
strike got results.

There is no time to lose. [m}

NATIONAL AUTO
CAUCUS TO MEET

UAW members and their famil-
les from around the country and
Canada will be meeting In Detroit
Sunday, June 8, 1975 at a
Conférence on the Crisis in the
Auto Industry. The Conference Is
sponsered by the United National

~Caucus. The United Natiohal Cau-
cus is a rank and file opposition
group within the UAW,

The Conference is coming at a
good time. Results of the local
union elections are indicating a
strong dissatistaction among all
sectors of the membership with the
current UAW leadership. Incum-
bent after incumbent local officers
are being dumped.

The erence will discuss
taking this dissatisfaction and

organizing it. Pointing to the
potential strength of the Union
even In a time of economic crisis,
the Caucus is determined to have
the ranks set the program of action
to meet this crisis. To do this the
UNC and others in the UAW will
press for a special UAW Conven-
tion on unemployment and the
industry’s crisis.

The Conference organizers point
to the problems facing those laid
off and those working and go cn to
say: “‘Our contract comes up in a
little over a year from now. We
can't afford to wait. If ever the
UAW needed bold and aggressive
leadership, this is it!""

The UNC Conference will be one
part of creating that leadership. O

Iz

This year’s postal contract is a pace-setter for important upcoming 'union
contracts. See ‘‘Which Side Are You On,’”’ page 7.

4 Pittsburgh, Pa.

“‘You're damned right there's
going to be a fight on this
contract. We'll have to fight to
get what we want, to get what
'we deserve. One thing's for
sure, there’s no way they're
going to take the no layoff
clause away from us.”
Elmer Miller; steward,
APWU Local 81

1 4 Portland, Ore.

. On Friday, May 30, 250
Elamben of NALC Local 82,

oppos
Implementation of the Koko-
Plan. Portland’s lhu; Cll):

now. We used to be weak. The

men will speak up now. They

aren't afraid anymore.™
Herbert Lynch, APWU

P  Philadelphia, Pa.

On May 21, hundreds of
postal workers demonstrated
here demanding the right to
their holidays. Under the pres-
ent contract postal workers can
be forced to work holidays,
sometimes as many as six out of
their total nine. The demonstra-
tion was called by the APWU.

The rank and file group,
goslal Action, helped build the

Station Is one of three
a test site for the controvers-

The Portland carriers are
ngry. According to one mili-
ant, '‘We'd go on strike right
now, if the stewards called one,.
e thing that burns me up is
his. There are thousands of
rained carriers not working.
ey would be ready to go to
[work today if they were called in
...Then everyone could work a
decent eight hours and have a
chance to see their families.”

»  Cleveland, Oh.

‘“The company isn't worth
shit. There are too many bosses.
They hire bosses at huge
amounts of money and then lay
off the guys at the bottom who
aren’t making anything. It's
crazy. They'll end up like Penn
Central. The union's strong

“first heard of the d

ation. In fact, many of |

the postal workers attending

—POSTAL POINTS—

ers charge, the service intends
untimately to get rid of 15,000 to
20,000 mailmen across the
country.

» Washington, D.C.

Negotiations between the US
Postal Service and the postal
unions continue in top secret at
a plush Washinton, D.C. hotel.
The negotiations began with
ceremonies, picture taking, and
other pleasantries. They contin-
ue there...far, far from the
reach of the rank and file.

P  NewYork, N.Y.

Local union presidents Moe
Biller of APWU and Vincent
Sombiotto of the NALC have
called postal workers out for
d They will be

ations.

-ation
lhruth the group’s newsletter,
Postal Action Dispatch. The
APWU officials thanked them
by trying to exclude Postal
Action from the demonstration.
So much for the ‘‘democratic’
postal unions.

Militant postal workers tried
to make the picket line a
demonstration for a  decent
contract. Some carriers signs
**No contract, no work.”" Others
protested speedup, forced over-
time, and threatened layoffs. . .
One postal clerk told Workers”
Power, "*We should be on strike
over this issue alone...man-
datory holidays."”

4 Kokomo, Ind.

Kokomo letter carriers agreed
to the new work procedures (the
Kokomo plan) when it was first
advanced, but now say they
were mislead by postal officials
who told them it would be to
their benefit. Instead, the carri-

held on Wednesday, June 11, at
the General Post Office in
Manhattan.

| 4 Louisville, Ky.

Carriers here are complaining
about the spcedup and harass-
ment. They say it's now impos:
sible to do a good*job. The time
and motion men are on them all
the time. They ride around, all
day, working full time to see
that you’re on schedule. There's
no more service.

And, as far as the time
studies go. They take a 30 year
old man, in perfect health, on a
beautiful day, and pace him off
a certain distance. Then they
expect every carrier to meet that
standard. . .rain, sleet, or snow,
also dogs. .

L] . L]

Spread the news. Send postal
reports to Workers' Power,
14131 Woodward Ave., High-
land Park, ‘Mi. 48203.
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